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REQUEST FOR QUALIFICATIONS
FOR CO-DEVELOPER

The Metropolitan Development and Housing Agency (MDHA) is seeking responses from qualified firms with
demonstrated experience in Mixed Finance development and an interest in a co-developer relationship with MDHA
to redevelop MDHA'’s Napier Place and Sudekum Apartments neighborhoods with mixed-income, multi-family
residential housing and mix use projects that may include commercial office and retail space.

The criteria for evaluating these responses will be based on the items set forth in this Request For Qualifications. A short-
list of respondents will be asked for proposals and term sheets. An award will be made to the most responsive and
responsible company(ies), which in the judgment of the Agency best meets the current needs and long-term goals of the
Agency. MDHA reserves the right to reject any or all responses and/or to waive any informalities in the solicitation process.

The Request for Qualifications for Co-Developer is available for viewing on MDHA's Procurement Housing Agency
Marketplace Site.

Access URL: https://ha.internationaleprocurement.com/requests.html?company id=51162

Or through MDHA's website Access URL: http://www.nashville-mdha.org/, highlight "Construction"//Click on
"Procurement"// Click on the Blue "here" link within the sentence "Click here to view Procurement Opportunities!"

Responses will be received electronically via Housing Agency Marketplace or via hand delivery to the MDHA
Construction Department, located at 712 South 6th Street, Nashville, TN 37206. All Responses must be received
before 2:00 p.m. Central Standard Time (CST) on September 1, 2022.

A pre-submission meeting will be held electronically via Zoom on July 27, 2022, at 2:00 p.m. Central Standard Time (CST):

Dial in by phone: +1 (301) 715-8592

Meeting ID: 869 9616 7480
Passcode: 313030
Link to join:

https://usO6web.zoom.us/j/86996167480?pwd=U244dVVmbGU5VXg5QjVOQWRYRys3dz09

Also to have access to the Zoom information you may view by clicking on the URL link:
https://ha.internationaleprocurement.com/requests.html?company id=51162

or copy and paste it or type into your browser. If you need assistance with Housing Agency Marketplace call Tina Meador at
(615) 780-7088.

Dr. Troy D. White
Executive Director
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1.1

INTRODUCTION

OVERVIEW

The Metropolitan Development and Housing Agency (“MDHA”) seeks to engage a Co-Developer
to redevelop their Napier Place and Sudekum Apartments neighborhoods (“the Site”), with
mixed-income, multi-family residential housing and mixed-use projects that may include
commercial office and retail space.

MDHA is soliciting responses to this Request for Qualifications (“RFQ”) for interested
Respondents to act as the Co-Development Team (“Team”) and develop and implement a
comprehensive redevelopment plan (“Plan”) for the Site. MDHA seeks responses from qualified
teams with broad experience in mixed-income, mixed-use, and mixed-finance development. A
brief history of the Site as well as the selection and solicitation process is discussed herein.

As the housing and development agency of Nashville and Davidson County, MDHA's mission is to create
affordable housing opportunities, support neighborhoods, strengthen communities and help build a
greater Nashville. The Agency owns and/or manages nearly 6,700 apartments at 38 properties and
administers more than 7,000 vouchers, providing stable housing to approximately 30,000 people. The
Agency also facilitates several programs that ensure affordable apartments are created and preserved.

Established in 1938, MDHA is a government agency predominately funded by the federal government
and chartered by the state to serve Davidson County. It is governed by a seven-member Board of
Commissioners appointed by the Mayor and confirmed by Metro Council.

The Agency employs approximately 350 people. Its annual budget exceeds $150 million with capital
spending budgets approaching $50 million on a recurring basis. The operating and capital budgets are
self-funded through operations, development fees, grant programs and philanthropy.

As the largest owner and operator of affordable housing in Nashville, MDHA seeks every opportunity to
be a leading voice in developing solutions to Nashville's housing affordability crisis.

o MDHA is committed to transforming its aging family properties into mixed-income communities.
The process ensures a one-for-one replacement of the existing federally subsidized units at each
site and deconcentrates poverty by adding new affordable, workforce and market-rate housing.
The Agency's first transformation at Cayce Place has been demonstrating promising returns
through community engagement, safety outcomes, and new modern apartment buildings.

o MDHA's Paymentin Lieu of Taxes (PILOT) program was first approved by Metro Council in 2016.
In the first six years, the program has assisted in creating and preserving more than 6,000
affordable apartments. The PILOT program provides financial incentives for Low-Income
Housing Tax Credit (LIHTC) developments that encourage new construction and substantial
rehabilitation of affordable multi-family housing.

o MDHA has also converted nearly 1,000 of its Tenant-Based Vouchers to project-based vouchers,
ensuring units remain affordable for 20 years. This move has allowed MDHA to assist with
creating nearly 700 new apartments and preserving more than 200 affordable apartments.

MDHA administers four Community Planning and Development (CPD) programs on behalf of the city of
Nashville: Community Development Block Grant (CDBG), HOME Investment Partnerships Program
(HOME), Emergency Solutions Grant (ESG) and Housing Opportunities for Persons with AIDS
(HOPWA). These funds are awarded by the U.S. Department of Housing and Urban Development
(HUD).

The Agency also oversees 11 Redevelopment Districts, manages Metro's Tax Increment Financing
(TIF) program and serves as a developer for the city. One of its current projects is the rebuild of historic
Second Avenue.

MDHA's strategic plan focuses on four primary goals:
e Preserve and expand affordable housing in Nashville;
e Provide sustainable and healthy communities;
e Cultivate, enhance and evaluate strategic partnerships;
e Continuously improve MDHA's operations.

With MDHA at the helm, and multiple partners from the public and private sectors working together, we
can expand and preserve affordable housing in Nashville.
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1.2

1.21

1.2.2

1.23

124

SELECTION PROCESS

MDHA is seeking qualified respondents with the vision, qualifications, capacity, and resources to
redevelop the site. MDHA anticipates to release a Request for Proposals (“RFP”) solicitation to the most
qualified RFQ Respondents by the end of October 2022, with a final team selected by the end of
December 2022. MDHA will work with the selected team to negotiate a development agreement that
includes a firm development period for, at a minimum, the development of the first phase of the site.
There is no development planning required or desired in responses to this RFQ.

In general, MDHA seeks responses that provide the following:

Highly qualified planning and development team members;

e Strong track record serving as lead developer planning and executing a mixed—income
development plan;

e Proven ability to work with several stakeholders whose interests and redevelopment objectives
may differ;

e Proven ability to maximize private sector participation in the financing of complex residential
projects;

e Strong financial capacity to carry forward and complete the components of this program;

o Examples of innovative and creative planning and design proposals;

o Examples of completed projects, designed by a master planner proposed as part of the Team,
with attractive and creative planning and design, based on the principals of New Urbanism;

e Strong track record in partnering with residents, neighborhood groups and local agencies with
diverse interests to achieve locally determined goals;

e Demonstrated commitment to employ low-income residents and to utilize Diversified Business
Enterprises;

o Experience and knowledge of the local housing market, regulations and codes, familiarity with
federal and local affordable housing programs and the local agencies that administer these
programs (including Low Income Housing Tax Credits (“‘LIHTC”), New Market Tax Credits
(“NMTC”), Tax Exempt Bonds and related Metro Nashville agencies); and

e  Experience working with the HUD mixed finance program.

Request for Qualifications

Respondents shall submit information concerning capacity, qualifications, and experience as outlined in
in this RFQ. The RFQ responses will be reviewed in accordance with the evaluation factors set forth in
Section 3.7 of this RFQ. The Evaluation Panel reserves the right to consult with professional
consultants, advisors, and other stakeholders for technical assistance; as well as request interviews of
the Respondent Teams to obtain clarity with respect to qualifications if such is deemed to be in the best
interest of the MDHA.

Announcement of Short List

Based upon the evaluation of responses in receipt to the RFQ, a short list will be developed. The Short
List will be composed of Respondents deemed to be within the Competitive Range (the five (5) highest
scoring Teams based upon scores assigned by the Selection Committee). MDHA will post the Short
List to the MDHA website by addendum and contact Respondents to inform them of the RFQ results.

Request for Proposals

MDHA will issue a Request for Proposals (RFP) solicitation by the end of October 2022. Respondents
deemed to be on the Short List shall submit a proposal for Napier and Sudekum Redevelopment Co-
Developer. Proposals will be reviewed by the Evaluation Panel in accordance with the evaluation factors
set forth in the RFP. The Evaluation Panel reserves the right to consult with professional consultants,
advisors, and other stakeholders for technical assistance; as well as request interviews of the
Respondent Teams to obtain clarity with respect to qualifications if such is deemed to be in the best
interest of the MDHA.

Selection Evaluation Panel

Based upon the evaluation of proposals in response to the RFP, final scores will be determined by the
points received for RFP responses. MDHA reserves the right to interview Respondents if such is
deemed to be in the best interest of MDHA. The Executive Director shall make the final recommendation
of the Napier and Sudekum Redevelopment Team to the MDHA Board of Commissioners. The final
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1.2.5

1.2.6

selection of the Co-Developer will be made by the MDHA Board of Commissioners.

Post-Selection Due Diligence
Following receipt of notification from the MDHA of the selection, the selected Respondent shall execute
a negotiated development agreement with MDHA.

Retain Qualifications for Future Projects

Qualifications from responsive and responsible Respondents will be maintained for five (5) years after
the RFQ due date and maybe be utilized for other future projects of MDHA. MDHA reserves the right
to solicit additional qualified co-developers for future projects, or may proceed without further solicitation
for qualifications. Proposals to the Request for Proposals for Napier and Sudekum Redevelopment Co-
Developer will only be utilized for that project. Future projects will solicit the qualified Respondents for
separate proposals for each future project.

END OF SECTION 1



2.1

2.2

SCOPE OF SERVICES

SITE AND NEIGHBORHOOD DESCRIPTION

The Site

Napier Place (Napier) and Sudekum Apartments (Sudekum) is a combined 57-acre former public housing
community located in South Nashville, TN. The Site is bounded to the north and west by Carroll Street,
Cannon Street, and Interstate 40, to the south by Lafayette Street, and to the east by Lewis Street.

The homes at the Site, constructed in 1941 and 1953 respectively, are predominantly brick veneer, with
minimal siding. The concrete block structure is exposed inside the units. The buildings have been well-
maintained but are obsolete by today’s standards. Units are small and buildings are too densely
configured. One large green space exists at Napier but is not programmed and as a result, under-utilized.
Both sites feature mature trees which should be preserved to the greatest extent possible.

Throughout the Site, there is 66 feet of elevation change overall from northwest to southeast. The highest
elevation (498’) is in the northwest corner of the Sudekum site with the lowest (432’) being in the southeast
corner of Napier adjacent to the Mt. Ararat Baptist Church. In general, the land slopes downward from the
corner of Lafayette Street/Second Avenue southeasterly and parallel to Lafayette Street down to the
corner of Lafayette Street/Lewis Street.

Napier has 378, 1 to 3-bedroom units in 42 townhome style buildings on 23 acres. Construction was
completed for Napierin 1941 and it has a unit mix of 120, 1-bedroom, 193, 2-bedroom, and 65, 3-bedroom
units. Sudekum has 443 units in 40 garden style buildings on 34 acres. Construction was completed for
Sudekum in 1953, and it has a unit mix of 235, 2-bedroom, 146, 3-bedroom, 52, 4-bedroom, and 10, 5-
bedroom units.

Conceptual Site Development Plan Target Housing Program

Propased
Number
of Units

1:1 Replacement Number Available fo
Numbers Workforce & Market Rate

Tota embec| 2002 821 1181

of Units

STREET

FAIN sTRegy

MAuRy

Napier
Elementar
Schoal

. o OMMUNITY CENTER
o L
:

Number of housing units: Approx. 1,500 - 2,100

Fiqure 2. Conceptual Site Development Plan

The Need for Redevelopment

All existing properties on the Site were delivered at or prior to 1953, are physically obsolete, and have
high maintenance costs. As a result, the Site presents a prime opportunity for redevelopment. MDHA’s
investments have not been and will not be sufficient to carry out all necessary maintenance and
improvements. In order to provide residents with quality housing, it is imperative that the current Napier
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and Sudekum community be redeveloped and modernized.

Prior Master Planning Process

In July 2016, Nashville was one of ten cities awarded a Choice Neighborhoods Planning Grant by the
U.S. Department of Housing and Urban Development (HUD). The grant funded a comprehensive
neighborhood transformation plan to revitalize Napier and Sudekum as well as the surrounding
neighborhoods. By leveraging support from public, private and non-profit partners throughout the
community, the vision of the Choice Neighborhoods Planning Grant for Napier and Sudekum is to provide
a framework to accomplish the following:

e Ensure there is a 1 for 1 replacement of the 821 existing federally subsidized units, which are
broken down to 443 units at Sudekum and 378 units at Napier

e Prioritize a resident and community-driven planning process

e Establish a mixed-income, mixed-use community that will welcome, support and improve
opportunities for new and existing residents

e Enhance and improve the economic and cultural diversity of South Nashville

e Ensure green, sustainable and financially feasible development

e Connect with and leverage other local initiatives

Launched in November 2016, the Choice Neighborhoods Envision Napier and Sudekum planning
process consisted of 20 months of intense, community driven efforts to revitalize and redevelop South
Nashville. To aid in the creation of this plan MDHA hired a professional design team that included urban
planners, architects, engineers, and other professions. Multiple committees and Work Groups were
formed to ensure maximum participation and engagement of community leaders, stakeholders and
residents. MDHA and the Design Team offered various opportunities for community involvement during
the process and utilized multiple interactive charrettes and events to encourage residents to become part
of the planning. In the active planning phase that included, 9 Community Advisory Groups (CAG)
Meetings, 7 Resident-only Meetings, 7 Town Hall Meetings, 34 Work Group Sessions and 3 Community
Charrettes.

The aging subsidized housing sites of Napier and Sudekum, along with all the existing vacant and
underutilized properties in the surrounding community, provide a huge opportunity to direct some of the
growth towards South Nashville.

Respondents do not need to align with the phasing or programming strategies set out in the Envision
Napier and Sudekum Transformation Plan (Exhibit 1) hereinafter “Transformation Plan”, but should be
prepared to align with the development principles described in Section 2.6. While Respondents should
familiarize themselves with the Transformation Plan (Exhibit 1), they are encouraged to adopt a flexible
and creative approach to meeting the development principles enumerated below.

The Tranformation Plan can also be found here: http://www.nashville-mdha.org/wp-
content/uploads/2016/11/ENS-Final-Tranformation-Plan.pdf

The Neighborhood

As a part of the planning process Envision Napier and Sudekum considered how the target site connects
to the surrounding neighborhood and can align with and leverage other local initiatives, such as long-
range transportation, planned Parks investments, and other planned capital investments by Metro
Nashville. The vision for the Neighborhood Plan was to build upon the existing neighborhood assets to
create a cohesive, connected, safe and diverse community of choice and improve the quality of life for
the community. The main outcome of the Neighborhood Plan was the creation of a Neighborhood
Framework which would help guide the redevelopment of the area to achieve the community vision and
leverage other local initiatives. The community partners and residents worked hand in hand to develop
the overall framework illustrated in Figure 1 on page 9. The Framework Plan strategies focused on:

¢ Integrating Napier and Sudekum with the overall neighborhood to create a cohesive community.

e Creating a connected street network and identify priority roads for improvements.

o Creating a network of multiple recreational and green open spaces, including a linear park planned
by Metro Nashville Parks Department along Browns Creek and the proposed new community
green space at the heart of the redeveloped Napier and Sudekum community.

e Establishing transit improvements along Lafayette Street based on the recommendations of
nMotion and Let's Move Nashville, with a potential transit stop at the intersection of Charles E.
Davis Boulevard and Lafayette Street and a transit hub at the junction of Fourth Avenue and
Lafayette Street based on the proposed transit routes.

8



2.5

e Adding more retail and commercial services with the proposed mixed-use blocks and creating a

community hub by placing an enhanced community center next to the Pruitt Library and creating
a regional destination.

Incorporating mixed-use and a mix of housing typologies.

Preserving and improving the existing residential neighborhoods.

Identifying gateway improvements to enhance neighborhood identity.

Incorporating sustainability measures and energy efficient design elements, including Leadership

in Energy and Environmental Design (LEED) for the Neighborhood Development (LEED ND)
Program and Homes certification.
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Figure 1. Neighborhood Framework Plan

The Opportunity for Redevelopment

Nashville is a fast growing and rapidly diversifying city. The urban core neighborhoods have become
progressively more attractive to new development with significant property value increases over the last
few years. This has put pressure on the adjoining neighborhoods to redevelop and create needed
affordable housing. The Envision Napier and Sudekum (ENS) Choice Neighborhood target area is facing
similar challenges. The distressed RAD-converted public housing sites of Napier and Sudekum, along
with existing vacant and underutilized properties in the surrounding community, provide a significant
opportunity to direct some of this investment to South Nashville. Other major challenges include safety,
connectivity and lack of proper amenities and services.

9



2.6

2.7

The residents and community were asked to compare and rank the different alternatives and their
elements to help develop the hybrid Preferred Plan. Figure 2 on page 7 illustrates the Preferred
Conceptual Site Development Plan for Napier and Sudekum and assumes the acquisition of the Lafayette
Street frontage. The acquisition was critical to create a cohesive vision for the neighborhood and enhance
the visibility and marketability of the new development. Market Study findings indicated that without
redevelopment of the Lafayette frontage, market numbers may not fully support the private market-rate
housing to as great an extent. This is due to limited commercial amenity value, poor marketing image and
unchanged frontage and limited visibility into the site. The Plan proposes 1,900 -2,100 units and would
be a mix of affordable, market rate and workforce housing. The overall target is 40% affordable, 20%
workforce and 40% market-rate housing (the ratio is subject to the requirements of funding mechanisms,
specifically as it relates to the split between workforce and market rate units).

An alternative plan focusing on only the MDHA properties was also created to compare and serve as an
alternative if acquisition or development partnership of the Lafayette was not possible. This Option has
found on page 59 of the Transformation Plan for reference.

Development Objectives

MDHA anticipates that the Site will be developed consistent with the objectives listed below, which were
developed through the prior master planning process, described above, and are the product of resident
and stakeholder feedback. Preference will be placed on responses that accomplish the overall
development objectives, which include:

a Replace Affordable Housing: The full redevelopment of the Site will include at least 821
dedicated affordable units to fully replace the existing 821 units at the same level of affordability.

b New Affordable Housing: While not specifically included in the Transformation Plan, MDHA
aspires to include five percent (5%) additional affordable housing units at the Site.

¢ Minimize Moves: Construction of the new development will minimize the number of moves
existing residents must make. Redevelopment of the site will allow residents to move from their
current unit straight to the new replacement unit, to the greatest extent feasible. Other relocation
strategies will be considered.

d Mixed-Income: The new development will be a mix of affordable and market-rate units, with a
one-for-one replacement of existing affordable units, new market rate units, and, as possible, the
inclusion of workforce housing. There should be a mix of housing type choices. Cross-
subsidization is encouraged and necessary to create and sustain affordable units by offsetting
the cost with the rents from market rate units. The development should include mixed uses
including community amenities and open spaces with walkable blocks and complete
streetscapes encouraging multi-modal transportation and connectivity.

e Acquisitions: The master plan assumes the most aggressive plan which relies on the purchase
and development of street frontage along Lafayette Street. Developing here first would offer the
best opportunity to minimize moves of existing residents. It also presents the best opportunity
for market rate residential, commercial office, and retail.

f Improve Public Safety: Through careful design and redevelopment, the new development will
increase public safety in the surrounding community by increasing activity on streets and in public
spaces.

g Neighborhood Integration: The new development will create a diverse Napier and Sudekum
community that is incorporated into the surrounding neighborhood, strengthens the economic
vitality of the area and supports the functions of daily life including education, recreation, retail
and community facilities.

h  Support Development of Human Capital: This redevelopment project will incorporate a human
services delivery system to help meet the needs of the residents of the new community and the
surrounding neighborhood, including training and employment opportunities as well as
community and supportive service programs for residents of subsidized housing. MDHA will be
responsible for the human services delivery system but the Co-Developer is expected to
maximize job opportunities through a robust Section 3 program and to incorporate the supportive
services programs into the long term operations of the new community, together with securing
any necessary funding commitments for such services.

Phased Development Approach

The Site will be developed in phases in order to achieve the goal of minimizing moves of existing
residents, as described in Section 2.6 above. The selected Team will be expected to identify in its Plan
the first phase of development with the intent to minimize displacement and moves of residents. The
Team may also look to offsite construction or an alternate solution to house residents from the Site within

10



2.8

2.9

the neighborhood before constructing the first component of redevelopment onsite. MDHA has not
identified offsite “build-first” locations. If the selected Team decides on an offsite “Build-First” strategy the
Team will assist MDHA in finalizing these negotiations and securing a site. Respondents are encouraged
to specifically address the opportunities and challenges presented in the first phase of the Napier and
Sudekum Redevelopment.

Public-Private Partnership
MDHA intends to participate as Co-Developer and as Property Manager for the development. MDHA'’s
roles and responsibilities in the implementation and execution of the redevelopment will include:

a Land Owner: Dependent upon which scenario is deemed most advantageous to MDHA, MDHA
will lease or sell parcels to the Team member firm who will be responsible for developing the
physical improvements. MDHA may also serve as a co-developer and receive a portion of
development fees for its work, and may also have an equity position in various components of
the development.

b Provider of Funds: MDHA may provide financial resources other than project-based housing
subsidies to ensure affordability of the proposed housing development. Respondents should
assume minimal reliance on the availability of MDHA funds other than PBRA subsidies. If MDHA
determines, in its sole discretion, that some other type of subsidy will be made available, MDHA
will address funding availability within the appropriate agreement. MDHA'’s Housing Assistance
Payment contract (HAP) provides subsidy to the Site in the form of Project Based Rental
Assistance for twenty (20) years with an automatic renewal for another twenty (20) years.

¢ Planning: MDHA will act as the lead agency to prepare and submit any funding application in
response to a federal NOFA and will submit the Redevelopment Plan to HUD for approval.
Implementation: MDHA will submit a Demolition Plan and Disposition Plan to HUD for approval.

d Admissions: All existing residents from the Site will have the right to return to the developed
properties if they are in compliance with MDHA'’s current lease and criteria in MDHA’s Admissions
and Continued Occupancy Policy (ACOP). No additional screening criteria will be imposed. Once
the subsidized housing units have been offered to former residents of the Site, any remaining
such units and those subsidized housing units on turnover must be offered to applicants on
MDHA'’s housing waiting list.

e Asset Manager: MDHA will continue to have asset management responsibilities related to the
subsidized housing units as well as all other units in which MDHA or its affiliates have an
ownership interest. MDHA will monitor and enforce the terms of its lease(s) with the Co-
Developer. It will require that all housing units be managed in accordance with applicable local,
state and federal requirements.

f  Monitor Co-Developer Compliance with Hiring Opportunities: MDHA will monitor the Co-
Developer’s plans and efforts for reaching Section 3 and Diversity Business Enterprise (DBE)
goals and objectives. Section 3 requirements include not only resident employment but also
contracting with Section 3 business entities.

MDHA is committed to providing excellent customer service to residents and has the internal capacity to
manage and maintain conventional units, staff is trained and has the knowledge necessary to manage
and maintain LIHTC units: therefore, MDHA shall maintain both management and maintenance control
of the project through a contract with the ownership entity. The ownership entity shall have reasonable
discretion as to oversight of MDHA’s management and maintenance.

MDHA and its private partners have previously worked together to create mixed-use, mixed-income
communities and improve the lives of Nashville residents. MDHA has proven its abilities to successfully
develop, manage, and operate real estate with an affordable housing component. MDHA believes that
the key to successful public-private developments is the creation of market-rate housing with an affordable
component inside the structure.

Co-Development Agreement
The selected co-developer and MDHA will enter into a development agreement that will set forth:

a The relationship between MDHA, its designated subsidiary and the co-developer;

b The roles, responsibilities, and obligations of each party in the implementation of, at a minimum,
the first phase of redevelopment of the Site;

¢ The schedule and budget for, at a minimum, the first phase of redevelopment; and

d The negotiated terms for redevelopment.

The legal structure for redevelopment of each phase of the project may include the creation of limited
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partnerships and other ownership structures that may, and generally expected to, include MDHA as a
member of one or more of the entities.

At a minimum, the successful responder(s) may be responsible for the following:
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Early stage of development including due diligence, research and permitting;

Market analysis and feasibility studies;

Environmental assessments;

Surveys;

Actively participate or lead the planning, execution and project management, of specific
projects, through completion and occupancy;

Application preparation/ Architectural/ Engineering design and/ or review;

Site plans, development plans, and building plans;

Permitting;

Infrastructure improvements;

Develop and maintain project budget and arrange construction and permanent financing
(Equity and/or Debt);

Developing financing alternatives to achieve the goals of MDHA and the Project.;

Submit invoices/ pay apps to MDHA for approval and or record;

Participate or lead in all stakeholder communication throughout each development;

Project construction and administration;

Project close out including As Built, Record Drawings, Operations and Maintenance Manuals,
Warranties, and Warranty Inspections;

Lease-up and Management or turnover to MDHA and staff (include training as necessary);
Assistance in the preparation and facilitation of public hearing and ongoing interaction with
community partners as needed,;

Participate or lead the management of specific properties and ensure project compliance
during the required compliance periods;

Compliance with all federal, state, and local requirements; and

Meet Diversity Business Enterprise (DBE) goal and Section 3 requirements.

2.10 QUALIFICATIONS
Respondents must meet the minimum criteria in this RFQ. By submitting a response to this request, you
agree that your Team has adequate resources, capacity, and capability to complete redevelopment of the
site based on past performance and given Respondent’s current projects or pipeline of projects.
Respondents should demonstrate evidence of a full-service team with the submission of resumes and
firm information for the developer and all Team members. Respondent Teams should offer experience
and expertise that exhibit:

a

b

o

—h

A strong track record serving as lead developer in the planning and execution of mixed—income
development;

Proven ability to work with several stakeholders whose interests and redevelopment objectives
may differ;

Proven ability to maximize private-sector participation in the financing of complex residential
projects;

Strong financial capacity to carry forward and complete the components of this program;
Demonstrated examples of innovative and creative planning and design proposals;
Demonstrated examples of completed projects, designed by a master planner proposed as part
of the Team, with attractive and creative planning and design;

Strong track record in community engagement to partner with residents, neighborhood groups,
and local agencies with diverse interests to achieve locally determined goals;

Demonstrated commitment to employ low-income residents and to utilize diversity business
enterprises;

Experience and knowledge of the local housing market, regulations, and codes, as well as
familiarity with federal and local affordable housing programs and the local agencies that
administer these programs (including public housing, LIHTC, NMTC, and Tax Exempt Bonds);
and

Experience working with HUD mixed-finance programs that could access MDHA'’s available
Faircloth capacity.

2.11 PROJECT TEAM
MDHA will use this RFQ and the subsequent process described in this RFQ to select a Co-Developer.
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2.13

The Co-Development Team will be led by a real estate development firm. In responding to this RFQ,
candidate firms will likely wish to work with additional firms that provide services in complementary
disciplines and to retain those firms as Team members. The Co-Developer will hold the contracts of Team
member firms.

The successful Team must demonstrate the requisite experience, expertise, and understanding of the
issues and challenges facing the project in order to realize the goals articulated by MDHA for the
redevelopment of the Site. In all likelihood, a number of disciplines will be required to meet that objective.
In addition to development services, the following service areas may warrant inclusion:

a Planning, Architectural Design, and Engineering
b  Construction Management/General Contracting
¢ Legal Expertise

d Community Engagement

RFQ responses should demonstrate the Team’s capacity to undertake all aspects of the project. More
detail on the required information for each proposed Team member can be found in the following section.
If the Respondent is invited to submit a response to the RFP and there are changes to members of the
Team, the Respondent must provide an explanation for the change and a replacement that meets or
exceeds the qualifications of the original Team member.

SITE CONDITIONS
As-Is Condition: The Development Parcels shall be leased in “as-is” condition, without warranty by
MDHA as to physical condition of the land or any existing structures.

Soil or Subsurface Conditions: Notwithstanding prior studies available for the Respondent Team'’s
review, MDHA makes no representations regarding the character or extent of soil or subsurface conditions
or the conditions and existence of utilities that may be encountered during the course of any work,
development, construction, or occupancy of the Development Parcels.

Environmental Remediation: The selected Team with MDHA will be responsible for any environmental
remediation that may be associated with removal or disturbance of existing improvements or other
preparation of the Development Parcels.

PREDEVELOPMENT COSTS AND DEVELOPMENT COSTS

Respondent Teams should draw independent conclusions concerning conditions that may affect the
methods or cost of development. The selected Team shall be responsible for all costs related to obtaining
necessary permits, approvals, clearances, and licenses at the appropriate time, including, without
limitation for the demolition of existing improvements and new construction.

Once a Team is selected, the Team will enter into an agreement with MDHA, which will include design
guidelines and performance standards, financial terms, time of performance, occupancy and
management agreements and other necessary matters. In addition, the agreement will describe the
cooperative roles for the planning and development of the Development Parcels.

END OF SECTION 2
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3.1

3.2

3.3

3.4

3.5

INSTRUCTIONS, CONDITIONS AND NOTICE TO RESPONDENTS

GENERAL
The sections below outline the submission requirements, format and content of responses submitted
for this RFQ

PRE-SUBMISSION CONFERENCE
A virtual Pre-submission Conference will be held July 27, 2022, at 2:00 p.m. Central Standard
Time (CST) via Zoom conference call hosted by MDHA. Please join us at the following link:

Link to join:
https://us06web.zoom.us/j/86996167480?pwd=U244dVVmbGU5VXg5QjVOQWRYRys3dz09

Dial in by phone: +1 (301) 715-8592
Meeting ID: 869 9616 7480
Passcode: 313030

All companies are encouraged to become familiar with the factors that may have an impact on
their response. Should any additional information about the RFQ become available prior to the due
date for responses, it will be distributed to all companies as Addendums to the RFQ. Responses
shall be based only on this request and formal addendum to this request.

INQUIRIES

Questions submitted in writing on Responder’s letterhead and properly signed will be accepted until
August 19, 2022, at 2:00 p.m. Central Standard Time (CST). MDHA'’s response to written inquiries
will be issued as Addenda via MDHA’s Procurement Housing Agency Marketplace.  Oral
explanations or instructions given before the award of the agreement will not be binding. Questions
may be submitted via “Housing Agency Marketplace” URL

https://ha.internationaleprocurement.com/requests.html?company id=51162

orto_

Michael Wegerson, Contracting Officer
Metropolitan Development and Housing Agency
712 South Sixth Street Nashville, TN 37206
purchasing@nashville-mdha.org

(615) 252-8497

The responder must not make inquiry or communicate with any other MDHA staff or official
(including board members) pertaining to the RFQ. Failure to abide by this requirement may cause
MDHA to not consider a responder’s submission.

ADDENDA TO RFQ
If this solicitation is amended, then all terms and conditions which are not modified remain unchanged.

Respondent’s shall acknowledge receipt of any amendment(s) and/or addenda to this solicitation by
identifying the amendment(s) and/or the addenda numbering their Letter of Interest. Respondent’s
which fail to acknowledge amendment(s) and/or addenda issued will result in the rejection of the RFQ
if the amendment(s) and/or the addenda contained information which substantially changed the
Owner’s requirements.

Amendments will be on file in the offices of the Owner, or available electronically at least 7 days
before the RFQ'’s due date.

SUBMISSION DEADLINE
For consideration, responses shall be received by MDHA no later than September 1, 2022, at 2:00
p-m. Central Standard Time (CST) via one of the following methods:

a Submit electronically via Marketplace “Housing Agency Marketplace” URL:
https://ha.internationaleprocurement.com/requests.html?company id=51162 ; or

b Hand deliver one (1) printed original, and six (6) printed copies plus an electronic
copy in PDF document format on a flash drive of the Response in a sealed
envelope/package to the following address:

Michael Wegerson, Contracting Officer
14



3.6

3.7

Metropolitan Development and Housing Agency
712 South Sixth Street
Nashville, TN 37206

The package exterior must be clearly MARKED and denote RFQ for Napier and Sudekum
Redevelopment Co-Developer and, must have the responder’s name and return address.
Responses submitted after the published deadline will not be accepted.

Submission Responsibilities

It shall be the responsibility of each responder to be aware of and to abide by all dates, times,
conditions, requirements and specifications set forth within all applicable documents issued by MDHA,
and any addenda and required attachments submitted. By virtue of completing, signing and submitting
the completed documents, the responder is stating his/her agreement to comply with all conditions
and requirements set forth within these documents.

Submission Conditions

DO NOT FOLD OR MAKE ANY ADDITIONAL MARKS, NOTATIONS OR REQUIREMENTS ON
THEDOCUMENTS TO BE SUBMITTED - Responders are not allowed to change the Conditions or
Specifications contained herein by making or entering onto these documents or the documents
submitted any revisions or additions; and if any such additional marks, notations or requirements are
entered on any documents that are submitted to MDHA by the Responder, it may invalidate your
response. If after accepting such a response, MDHA decides that such entry has not changed the
intent of the response that MDHA intended to receive, the MDHA may accept the response and the
response shall be considered by MDHA as if those additional marks, notations for requirements were
not entered.

Responses to the RFQ shall not contain any pricing information.

FORMAL PRESENTATIONS TO SELECTION COMMITTEE

Responders selected as Finalists may be requested to give a formal presentation to the Selection
Committee. Finalists will be notified and a date and time for the formal presentation will be arranged
once the selection committee determines the finalists. Interviews should be used to honestly inform
MDHA that the project can or cannot be completed per the proposed schedule and budget.

SUBMISSION EVALUATION CRITERIA

The following criterion will be utilized by MDHA'’s Evaluation Committee to evaluate each
Responder’s submission. Award of pints for each listed criteria will be based upon the
documentation that the responder provides within his/her submission.

Criteria Descriptions Maximum
Points
Specialized knowledge, experience and technical capacity that the 30

responder displays for the work required based on the work history and
resumes submitted for staff proposed to perform the work. See 2.10 and
2.11.

Specific experience with ownership structures and remuneration 10
arrangements with host public agencies that promote long term
opportunities and benefits for the agency and its residents.

Specific experience in the development/ redevelopment of low-income 20
subsidized housing under Rental Assistance Demonstration Program with
Project Based Rental Assistance, and traditional Section 9 requirements

Specific experience in the successful development of affordable housing 20
using a variety of funding sources including Low-Income Housing Tax
Credits and Tax-Exempt Bonds.

Specific experience in master planning and developing large acre 20
multifamily affordable housing projects that include multiple-family
dwellings that are mixed income, and feature mixed use components.
Scoring will be based upon scope, scale, duration, cost, sources and uses
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3.8

3.9

3.10

of funds.

Specific experience in community engagement to partner with residents, 10
neighborhood groups, and local agencies with diverse interests to achieve
locally determined goals.

DBE Participation, complete Attachment G for each company within the 15
proposed Team. Explain approximately what percentage of dollars each
company within the Team will contribute to the total cost of the Team. 10
pts (or partial credit) will be given to Teams that achieve MDHA’s 20%
DBE goal. An additional 5 pts will be given based on the Team’s program
description to contract with designers, contractors, and subcontractors to
achieve MDHA'’s 20% DBE goal.

Section 3 Participation 5

Maximum Total Points 130

Evaluation Method: The MDHA will form an Evaluation Committee to evaluate each submission in
response to this RFQ. The evaluation will be in accordance with the evaluation criteria set forth in the
RFQ. The Evaluation Committee may request an oral interview of each qualified entity, at the
discretion of MDHA.

AWARD

All responses submitted for consideration will be reviewed by MDHA, with the Respondents receiving
the highest ratings, based on the criteria outlined in this section to be selected as the most capable of
providing the services in a manner that is most advantageous to MDHA, cost and other factors
considered will be included in the Competitive Range, and eligible to respond to the RFP.

Those Respondents selected to respond to the RFP will be provided further instructions as part of the
RFP.

Retain Qualifications for Future Projects

Qualifications from responsive and responsible Respondents will be maintained for five (5) years after
the RFQ due date and maybe be utilized for other future projects of MDHA without further solicitation for
qualifications. Proposals to the Request for Proposals for Napier and Sudekum Redevelopment Co-
Developer will only be utilized for that project. Future projects will solicit the qualified Respondents for
separate proposals for each future project.

Nothing in this Pre-Qualification shall be construed as a minimum guarantee of services and/or goods
to be ordered from Developer.

Assignment of Personnel: The MDHA shall retain the right to demand and receive a change in
personnel assigned to the work if the MDHA believes that such change is in the best interest of the
MDHA and the completion of the contracted work.

Unauthorized Sub-Contracting: The successful responder(s) shall not assign any right, nor delegate
any duty for the work proposed pursuant to this RFQ, without the prior written consent of the MDHA.
Any purported assignment of interest or delegation of duty, without the prior written consent of the
MDHA shall be void and may result in cancellation of the contractor with MDHA or may result in the
full or partial forfeiture of funds paid to the successful responder as a result of the proposed
agreement.

PROPOSAL GUARANTEE AND ACCEPTANCE PERIOD

Proposals must be accompanied by a written guarantee that the Respondent will keep its initial offer
open for at least ninety (90) days and that, if a best and final offer is made, it will keep its best and
final offer open for a period of at least sixty (60) days thereafter; and upon acceptance by MDHA of a
best and final offer, that it will execute the contract and meet other requirements within the times
specified in the solicitation.

RESPONSIBILITY OF PROSPECTIVE RESPONDERS
The Owner will award contracts only to responsible prospective contractors who have the ability to
perform successfully under the terms and conditions of the proposed contract. In determining the
responsibility of a respondent, the Owner will consider such matters as the respondent’s:

i Integrity;

i Compliance with public policy;
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3.12

3.13

3.14

3.15

3.16

i Record of past performance; and

iv  Financial and technical resources (including construction and technical equipment).
Before a bid is considered for award, the bidder may be requested by the Owner to submit a statement
or other documentation regarding any of the items in paragraph (a) above. Failure by the bidder to
provide such additional information shall render the respondent non-responsible and ineligible for
award

COST INCURRED RESPONDING

All costs directly or indirectly related to the preparation of a response to this Request for Qualification
or any oral presentation required to supplement and/or clarify the submittal which may be required
by MDHA shall be the sole responsibility of, and shall be borne by Responder(s).

Each firm, by submitting its response, waives any claim for liability against MDHA as to loss, injury
and costs or expenses, which may be incurred as a consequence of its response to this
document.

Bid bonds are not required.

REJECTION
MDHA reserves the right to reject any and all Responses and/or to waive any informality in the
solicitation process or parts thereof and to re-solicit.

MDHA does not guarantee that an agreement will be awarded as a result of this Request for
Qualification.

RESPONSE WITHDRAWAL
Any response may be withdrawn prior to award of the agreement(s). MDHA reserves the right:

a To waive informalities required herein;

b Torequest oral information or additional written documentation to supplement any or all written
responses;

¢ To supplement, amend, or otherwise modify the terms or schedules set forth herein;

d To conduct all investigations and background checks necessary for adequate evaluation;

e Toreject any or all responses submitted.

Organizational Conflicts of Interest

The Contractor warrants that to the best of its knowledge and belief and except as otherwise disclosed,
it does not have any organizational conflict of interest which is defined as a situation in which the
nature of work under this contract and a contractor's organizational, financial, contractual, or other
interests are such that:

a Award of the contract may result in an unfair competitive advantage; or

b The Contractor's objectivity in performing the contract work may be impaired.

¢ The Contractor agrees that if after award it discovers an organizational conflict of interest with
respect to this contract or any work performed under the contract, he or she shall make an
immediate and full disclosure in writing to the Contracting Officer which shall include a
description of the action which the Contractor has taken or intends to take to eliminate or
neutralize the conflict. The Owner may, however, terminate the contract for the convenience of
the Owner if it would be in the best interest of the Owner.

d Inthe event the Contractor was aware of an organizational conflict of interest before the award
of this contract and intentionally did not disclose the conflict to the Contracting Officer, the
Owner may terminate the contract for default.

e The terms of this clause shall be included in all subcontracts and consulting agreements
wherein the work to be performed is similar to the service provided by the Contractor. The
Contractor shall include in such subcontracts and consulting agreements any necessary
provisions to eliminate or neutralize conflicts of interest.

Interest of Members of Congress
No member of or delegate to the Congress of the United States of America shall be admitted to any
share of part of this contract or to any benefit to arise there from.

Gratuities and Kickbacks
a Gratuities
It shall be a breach of ethical standards for any person to offer, give, or agree to give any
employee or former employee, or for any employee or former employee to solicit, demand,
accept, or agree to accept from another person, a gratuity or an offer of employment in
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3.17

3.18

3.19

3.20

3.21

3.22

3.23

connection with any decision, approval, disapproval, recommendation, or preparation of any
part of a program requirement or a purchase request, influencing the content of any specification
or procurement standard, rendering of advice, investigation, auditing, or in any other advisory
capacity in any proceeding or application, request for ruling, determination, claim, or controversy
or other particular matter, pertaining to any program requirement of an agreement or subcontract
or to any solicitation or proposal therefore.
b Kickback

It shall be a breach of ethical standards for any payment, gratuity, or offer of employment to be
made by or on behalf of a subcontractor under an agreement to the prime contractor, higher tier
subcontractor, or any person associated therewith, as an inducement for the award of a
subcontract or order.

Limitations on Payments made to Influence Certain Federal Financial Transitions

a The Contractor agrees to comply with Section 1352 of Title 31, United States Code which
prohibits the use of Federal appropriated funds to pay any person for influencing or attempting
to influence an officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with any of the
following covered Federal actions: the awarding of any Federal contract; the making of any
Federal grant; the making of any Federal loan; the entering into of any cooperative agreement;
or the modification of any Federal contract, grant, loan, or cooperative agreement.

b The Contractor further agrees to comply with the requirement of the Act to furnish a disclosure
(OMB Standard Form LLL, Disclosure of Lobbying Activities) if any funds other than Federal
appropriated funds (including profit or fee received under a covered Federal transaction) have
been paid, or will be paid, to any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with a Federal contract, grant, loan, or
cooperative agreement.

COMPLETE RESPONSES

Complete responses will be evaluated based on established evaluation criteria. Responses should
set forth full, accurate, and complete information as required by this RFQ. Upon the completion of
the review process, the Evaluation Panel will submit its recommendation(s) of Respondents that are
deemed the most overall technically qualified to the MDHA Executive Director

RETENTION
All responses are the property of MDHA, shall be retained by MDHA, and therefore, will not be
returned to the Respondent.

FAILURE TO SUBMIT RESPONSE

Recipients of this solicitation not responding with a response should not return this solicitation.
Instead, they should advise the Contracting Officer, by letter or email, whether they want to receive
future solicitations for similar requirements. It is also requested that such recipients advise the
Contracting Officer, of the reason(s) for not submitting a response in response to this solicitation. If a
recipient does not submit a response and does not notify the Contracting Officer that future solicitations
are desired, the recipient's name may be removed from the applicable mailing list for one (1) year after
the closing date of this solicitation.

PROPRIETARY OR CONFIDENTIAL INFORMATION

A Respondent including proprietary or confidential information in its response shall conspicuously
mark each page as proprietary or confidential if the Respondent does not want the proprietary or
confidential information disclosed to the public or used by MDHA for other than evaluation purposes.
MDHA reserves the right to determine the proprietary or confidential nature of the information and
shall treat such information accordingly, based on its sole determination

PUBLIC RECORDS
Information submitted in response to this solicitation may be subject to public disclosure in response
to a request made.

Service of Protest
Definitions. As used in this provision:

“Interested party” means an actual or prospective responder whose direct economic interest would
be affected by the award of the agreement. “Protest” means a written objection by an interested
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party to this solicitation or to a proposed or actual award of an agreement pursuant to this
solicitation.

Protests shall be served on the Contracting Officer by obtaining written and dated
acknowledgement from:

Michael Wegerson, Contracting Officer, 712 South Sixth Street, Nashville, TN 37206.

All protests shall be resolved in accordance with MDHA'’s protest policy and procedures, copies of
which are maintained at MDHA.

3.24 TITLE VI
No person shall be excluded from participation in, be denied of, be discriminated against in the
admission or access to, or be discriminated against in treatment or employment in MDHA'’s
contracted programs or activities, on the grounds of race, creed, color, national origin, age, sex,
disability, or any other classification protected by federal or Tennessee State Constitutional or
statutory law; nor shall they be excluded from participation in, be denied benefits of, or be
otherwise subjected to discrimination in the performance of contracts with MDHA or in the
employment practices of MDHA’s Contractors. Contractor certifies and warrants that it will comply
with this nondiscrimination requirement. Accordingly, all offerors entering into contracts with MDHA
shall, upon request, be required to show proof of such nondiscrimination and to post in
conspicuous places that are available to all employees and applicants, notices of
nondiscrimination.

END OF SECTION 3
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4.1

4.2

421

422

4.2.3

424

4.2.5

4.2.6

RESPONSE FORMAT AND EVALUATION FACTORS

Reponse Format

All responses submitted, in response to this RFQ must be formatted in accordance with the sequence
noted below. Each category must be separated by index dividers numbered (and shall be numbered
so that each tab can be located without opening the submission) and labeled with the corresponding
tab reference also noted below. None of the proposed services may conflict with any requirement the
MDHA has published herein or issued by addendum. Note: Responses to this RFQ that do not
follow this format will not be considered. Responses with missing or incomplete items will not be
evaluated further.

The instructions below provide guidance for the preparation and submission of responses. The
purpose is to establish the requirements, format, and content of responses so that responses are
complete, contain all essential information, and can easily be evaluated.

All responses must meet the following format requirements:

o Responses must be prepared on 8 12" x 11” letter-size paper, bound lengthwise, with tabs to
separate sections.

o Responses shall be paginated, labeled, and ordered as described below.

e RFQ responses shall be marked MDHA RFQ 2022-CON-QO01 Napier and Sudekum

Redevelopment Co-Developer on the Title Page.

Response Content

To be considered, Respondents shall provide detailed information about the requirements of each
part is listed below. At a minimum, these sections shall contain the following information submitted in
the following order.

Title Page:
The title page must include the name of the developer, the names of other Team member firms,
Solicitation Number and Title, and a point and means of contact for the Co-Developer.

Table of Contents:
The table of contents should be a comprehensive listing and location of all pages, exhibits, and other
materials.

Introductory Letter and Statement of Interest:

Respondents should include an introductory letter describing the Team’s understanding of the
project; reasons for interest in pursuing this project; and a summary of qualifications of the Team.
The letter of interest shall indicate the receipt of all addenda and that your firm agrees to comply
with the terms of this Request for Qualification.

The Responder shall state its compliance with all applicable rules and regulations of Federal, State
and Local governing entities and attest that it is not excluded from Federal procurement programs.
By the act of submitting your Response, your Company is agreeing to the terms and conditions
contained in this Request for Qualification and warrants to the best of its knowledge and belief, no
actual conflict of interest exists with regard to your company’s possible performance of this
procurement as described in section 3.14.

Organization of Team:
Respondents should include an organizational chart showing all Team member firms. Each Team
member firm should include a short firm profile.

Staff Experience:

Respondents should identify the proposed project manager and key Team members from all Team
member firms. Include a short bio and resume for all staff members assigned to this project and
highlight proposed roles and responsibilities of each staff member.

Project Experience

Respondents should include five (5) detailed project descriptions that demonstrate the successful
provision of services that are similar in nature to the services requested in this RFQ. Projects should
be substantially completed or completed within the last ten years. Respondents should include
detailed descriptions of the selected projects. Project descriptions should demonstrate expertise and
success in:
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Development of mixed-income housing, including low-income and market-rate housing. Of
particular interest are experiences with redevelopment under Rental Assistance
Demonstration (RAD) programs. Include any experience in the planning attraction, and
development of retail and commercial development as part of a mixed-use, mixed-income
development.

Developing site plans and designs of mixed-income housing. Of particular interest are
experiences in community engagement working with residents, neighborhood and community
interests, and local public agencies to achieve locally determined goals. Include experience in
sustainability and green building standards.

Financing mixed-income developments. Include experience using varied financing instruments
including LIHTC, NMTC, bond financing, first and soft-second mortgage financing, etc. Any
experience using the LIHTC program should outline the equity raised and number of units built
by the project. Provide a detailed description of the Team’s recent experience in obtaining
private financing.

4.2.7 For each project, Project Experience Form (Attachment A) must be filled out completely. The
form requires the following information:

a
b

c
d
e
f

g
h
[

j

Name and location of project;

Financial description of the project, including first mortgage, equity, private contributions,
federal grants, and local contributions;

Unit type and unit mix summary, including characteristics like single-family housing,
multifamily housing, public housing rental, and for sale units;

Income mix of the residential units;

Total number of dwelling units;

Total square footage of commercial/non-residential-use property, if applicable;
Total development cost;

Date completed or anticipated completion date;

Development partner or joint venture party, if applicable; and

Sponsoring agency, if applicable.

4.2.8 Outside of project descriptions, Respondents should expand on Team-wide experience and
expertise in:

a
b

oQ ™0

i
j

Utilizing M/WBE and SBE firms and complying with HUD Section 3;

Demonstrated history of incorporating human services into a redevelopment. The Co-
Developer is not directly responsible to provide, however, Section 2.6.G requires they work
with MDHA closely to provide those services. Co-Developer should consider how to include
long-term funding in the deals to support those services;

Managing complex residential, mixed-income construction projects in a timely manner and
within budgetary constraints;

Metro Nashville knowledge and experience, particularly in local building codes, regulations,
zoning and laws, and sources of funding and financing for low-income or mixed-income
developments;

LEED and sustainability objectives;

Partnering with neighborhood groups and residents;

Incorporating supportive and community service components into redevelopment projects;
Legal experience structuring and negotiating complex real estate projects including bond
finance and HUD grants or guarantees;

Preparing HUD proposals; and

Ownership structure and remuneration.

4.2.9 Required Technical and Financial Information: In order to fully evaluate Respondents, MDHA
requires that all submissions include the following items:

a

Financial Statement: Provide a current financial statement of the development entity, prepared
by a Certified Public Accountant, along with the most recent audit (include as an exhibit). The
statement should show assets, liabilities, and net worth of the entity.

Project Status List: Submit a summary of the operating status and financing terms (i.e.
positive cash flow, adequate operating and replacement reserve levels, and physical
condition) of all the projects identified in the Project Experience section above. For those that
are not performing successfully, explain the circumstances for non-performance.

Construction Management List: Provide a list of construction sites currently under
management or managed within the last five years by the Respondent. Include the period of
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management; type of construction; management methods used; whether the project was
completed on time and within budget and, if not, an explanation of the causes of delay or cost
overrun; number and description of change orders; and an explanation of any defaults
occurring on the project and whether the Respondent had any financial interest in the
defaulted project.

d Current or Threatened Litigation: Provide a statement regarding any current or threatened
litigation that relates to any team member, affiliate, or to any other entity or individual having a
controlling interest in the entity (or entities) that comprise the Team. If such litigation exists,
provide the name and civil or criminal action number of such litigation and a description of the
subject matter of such litigation.

4.2.10 References:

4.2.11

Provide a list of at least three (3) but no more than six (6) past or current partners for projects where
the proposed Team has demonstrated capacity in all or some of the areas and programs within the
Project Experience section. The list should include the name and location of the project; the role of
the Developer or Team member firm in the project and the name, email address, and telephone
number of the person most familiar with the work performed.

Certifications/Attachments:
(Documentation is Supplemental Information and not included in the page limit)

Attach the following completed certification forms:

Attachment A - Project Experience Form

Attachment B - Form of Non-Collusive Affidavit

Attachment C - Contingent Fees Statement

Attachment D - Certification for Contracts, Grants, Loan and Cooperative Agreement
Attachment E - Fair Employment Practice Statement Affidavit

Attachment F - Drug-Free Workplace Affidavit

Attachment G - Self-Representations of Offerors

Attachment H - HUD Section 3 Bidder/Responder Certification and Compliance Agreement

Design and Construction contracts will utilize HUD or AIA contracts and general conditions
pending which funding sources are utilized for each project.

Reponses submitted with incomplete or missing certifications may be determined
unresponsive and removed from consideration.

END OF SECTION 4
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1 EXECUTIVE SUMMARY

In July 2016, Nashville was one of ten cities awarded
a Choice Neighborhoods Planning Grant by the U.S.
Department of Housing and Urban Development (HUD).
The Metropolitan Development and Housing Agency
(MDHA] served as the lead grantee and the Martha
O'Bryan Center (MOBC] as the co-grantee. MOBC was
also responsible for leading the People planning
component of the Transformation Plan. MDHA engaged
a Design Team to help lead the Neighborhood and
Housing components. As outlined by HUD, the Choice
Neighborhoods Initiative supports robust community
planning to address struggling neighborhoods with
distressed public housing. This Plan will be implemented
through a comprehensive approach of channeling public
and private investments into services, educational
programming, crime prevention, transportation and
infrastructure with the specific requirement of improving
affordable housing.

The $500,000 grantfunded a comprehensive neighborhood
Transfomation Plan to revitalize JC Napier Place (Napier)
and Tony Sudekum Apartments (Sudekum] as well as the
surrounding neighborhoods. The target neighborhood is
larger than the footprint of Napier and Sudekum and is
located less than one mile south of downtown Nashville.
The boundaries of the target neighborhood are defined
by Interstate 40 to the north and east, the railroad to the
south and 4th Avenue to the west. By leveraging support
from public, private and non-profit partners throughout
the community, the vision of the Choice Neighborhoods
Planning Grant for Napier and Sudekum is to provide a
framework to accomplish the following:

e Ensure there is a 1 for 1 replacement of the 821
existing federally subsidized units, which are broken
down to 443 units at Sudekum and 378 units at Napier

e Prioritize a resident and community-driven planning
process

e Establish a mixed-income, mixed-use community
that will welcome, support and improve opportunities
for new and existing residents

e Enhance and improve the economic and cultural
diversity of South Nashville

e Ensure green, sustainable and financially feasible
development

e Connect with and leverage other local initiatives

Envision Napier and Sudekum Choice Neighborhoods .. . ... ..

Planning Focus Areas

People: Support positive outcomes for families who live
in the target developments and the surrounding target
area, particularly outcomes related to residents’ health,
safety, employment, mobility and education.

Education: Support the ongoing development of and
access to comprehensive educational initiatives that
impact all families that reside within the target area,
with focus ranging from early childhood education and
grade school programming, to high schools, colleges
and adult education.

Housing: Transform distressed public and assisted
housing into energy efficient, mixed-income housing
that is physically and financially viable over the long-
term.

Neighborhoods: Transform neighborhoods of poverty
into viable, mixed-income neighborhoods with access
to well-functioning services, high quality public
schools and education programs, public assets, public
transportation and improved access to jobs.

PLANNING CONTEXT

Nashville is a fast growing and rapidly diversifying city. The
urban core neighborhoods have become progressively
more attractive to new development with significant
property value increases over the last few years. This
has put a lot of pressure on the adjoining neighborhoods
to redevelop and create needed affordable housing. The
Envision Napierand Sudekum (ENS) Choice Neighborhood
target area is facing similar challenges. The distressed
public housing sites of Napier and Sudekum, along with all
the existing vacant and underutilized properties, provide
a huge opportunity to direct some of the growth towards
South Nashville. Other major challenges include safety,
connectivity and lack of proper amenities and services.

Metro Nashville and Davidson County have continuously
been recognized as leaders in community planning
efforts and by using multiple studies have helped develop
a comprehensive growth strategy for Nashville which
includes:

e NashvilleNext

e nMotion

Executive Summary
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e Let's Move Nashville

e Nashville Green and “Complete Streets” Plan and
Guidelines

e Nashville Promise Zone

The main objective of the ENS planning effort was to build
upon the past and existing plans to develop a community-
driven Vision, addressing the challenges and needs of
the residents and community, and to create a Plan to
implement the Vision.

PLANNING PROCESS OVERVIEW

Launched in November 2016, the Choice Neighborhoods
Envision
consisted of 20 months of intense, community driven
efforts to revitalize and redevelop South Nashville.
Multiple committees and Work Groups were formed to
ensure maximum participation and engagement of the
community leaders, stakeholders and residents. MDHA
and the Design Team offered various opportunities for
community involvement during the process and utilized
multiple interactive charrettes and events to encourage
residents to become part of the planning. To date the
process included, 9 Community Advisory Groups (CAG])
Meetings, 7 Resident-only Meetings, 7 Town Hall Meetings,
34 Work Group Sessions and 3 Community Charrettes.

Napier and Sudekum planning process

OUR VISION

Neighborhood Plan

The vision for the Neighborhood Plan was to build upon
the existing neighborhood assets to create a cohesive,
connected, safe and diverse community of choice and
improve the quality of life for the community. The main
outcome of the Neighborhood Plan was the creation of
a Neighborhood Framework which would help guide the
redevelopment of the area to achieve the community
vision. The community partners and residents worked
hand in hand to develop the overall framework illustrated
in Figure 1. The Framework Plan strategies focused on:

e Integrating Napier and Sudekum with the overall
neighborhood to create a cohesive community.

e Creating a connected street network and identify
priority roads for improvements.

Executive Summary
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Neighborhood Framework Plan

Creating a network of multiple recreational and green
open spaces, including a linear park along Browns
Creek and the proposed new Central Park at the heart
of the new redeveloped Napier Sudekum community.

Establishing transit improvements along Lafayette
Street based on the recommendations of nMotion
and Let's Move Nashville, with a potential transit stop
at the intersection of Charles E. Davis Boulevard and
Lafayette Street and a transit hub at the junction of
Fourth Avenue and Lafayette Street based on the new
transit routes.

Adding more retail and commercial services with the
proposed mixed-use blocks and creating a community
service hub by placing the Napier Community Center
next to the Pruitt Library and creating a regional
destination.

Incorporating mixed-use and a mix of housing
typologies.

Preserving and improving the existing residential
neighborhoods.

Identifying gateway enhance

neighborhood identity.

improvements to

Incorporating sustainability measures and energy
efficient design elements, including Leadership in
Energy and Environmental Design (LEED) for the
Neighborhood Development (LEED ND) Program and

Homes certification.
10
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Figure 2. Conceptual Site Development Plan
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The vision for the Housing Plan was to ensure a safe
and quality built environment for the current and future
residents thats creates a stronger sense of pride and
offers diverse housing choices. The main outcome was
the preferred Site Plan for the new Napier and Sudekum
assumes the acquisition of the Lafayette Street frontage
and plans for approximately 1,900 - 2,100 housing units
with housing choices ranging from one-bedroom to five-
bedroom units and including a 1:1 replacement of the
821 existing affordable apartments. The remaining units
are workforce housing for households earning moderate
incomes and market-rate apartments for households
that can afford market rate. The overall target is 40%
affordable, 20% workforce and 40% market-rate housing.

The Site Plan explores a mix of uses and housing
typologies, with denser mixed-use blocks located along

Envision Napier and Sudekum Choice Neighborhoods .. . . .
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NCEPTUAL EXPANDED SITE DEVELOPMENT PLAN

Lafayette Street, transitioning to townhomes that will
be more compatible with the surrounding residential
neighborhood. There will be an opportunity to acquire
and develop some of the vacant sites within the overall
target neighborhood as single family infill residential.
The recommended housing mix also includes garden
apartments and urban apartment buildings with enclosed

corridors.

A variety of infrastructure improvements such as
transportation and utility upgrades are needed to support
housing developments. The ENS Plan proposes the
integration of a Complete Streets framework throughout
the new Napier and Sudekum community to provide
pedestrian and vehicular travel to and through the
community. Incorporation of sidewalks and crosswalks
are also critical to ensure a safe pedestrian environment.
Specific Complete Streets improvements for Charles E.
Davis Boulevard, Cannon Street and Lafayette Street have

been developed as part of the ENS Plan.

Executive Summary
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Figure 3. Rendering of the New Redevelopment at Napier and Sudekum

As safety is one of the prime concerns of the residents,
Crime Prevention Through Environmental Design (CPTED)
principles was incorporated in the Site Plan and housing
design.

People Plan

The vision for the Peple Plan was to make certain every
individual within the new community has the ability
and undeterred access to economic prosperity and
preparedness; a safe and welcoming environment; a
healthy living and lifestyle; and opportunities for continued
education and development.

A People Work Group, made up of service providers,
residents and community members, was established to
evaluate the needs and wants of the community within
the areas of crime, employment, healthcare and social/
supportive services. It was determined at the beginning
of planning that a separate and distinct Education

Executive Summary

Work Group, made of service providers, public school

representatives, residents and community members
should be formed in order to better evaluate the cradle
to grave educational needs of the community. Through
the resident Needs Assessment both Work Groups were
able to establish baseline metrics and identify gaps and
needs in services across their respective focus areas. As
planning continued, Work Groups evolved into task forces
focused on topic-based goals and strategies and the
format gave way to targeted meetings led by community
identified implementation partners. The strategies and
implementation projects created within the People
component of ENS are organized under the topic-specific
categories of:

Economic Self-Sufficiency

1. Establish a “"One-Stop Shop” in order to facilitate a
pathway to success for education, development and
employment

....... Envision Napier and Sudekum Choice Neighborhoods



e.

Establish an Employment and Economic Self-
Sufficiency One-Stop Shop

Establish a database of employers willing to work
with second chance employees

Partner with local employment-related service
providers to establish a comprehensive and
replicable job training curriculum

Establish a comprehensive mentor program to
assist with job readiness, training/shadowing and
placement services

Establish a centralized career mapping tool

2. Establish a Community Coalition of services to provide
outreach and awareness for currently established
providers in the community

a.

Develop and distribute a survey to all community
agencies/non-profit providers to catalog available
services

Establish a comprehensive communication
strategy to advertise available services
throughout the community

Establish a centralized hub to serve as the
destination location for information on available
resources and services

Create and fund a Staffing Plan dedicated to
the administration of the coalition and serving
as a point of contact within the community for
residents and partners

Crime and Community Safety

1. Establish a

comprehensive  Community Safety

Initiative

a. Establish a Neighborhood Watch Program

b. Establish intentional community policing
opportunities

c. Incorporate Defensible Design Principles within
community design guidelines

d. Establish an area Merchants Association

e. Partner with neighborhood and resident

associations to establish elements of advocacy
and enforcement within lease agreements and
association by-laws

Community Health and Wellness

1. Seek public-private partnerships and development
opportunities to address community health and
wellness

@Ewision Napier and Sudekum Choice Neighborhoods

Partner with existing healthcare providers to
expand the capacity of a clinic to incorporate new
specialties

Establish comprehensive pharmacy services
within the target community

Establish a community based urban garden/
farmer’s market

Establish a full-service grocery store within the
community

Establish a comprehensive health and recreation
facility within the community

Establish a healthy living educational campaign
targeting youth and adults

Incorporate  design elements within the
Development Plan that will promote healthy and
safe living

Educational Development and Training

1.

Increase quality of and access to early education
programming

a.

Utilize an annual survey to gauge current and
projected capacity of existing childcare providers

Partner with local institutions (e.g., churches,
community center, library) to incorporate early
education within their programming services at
existing facilities

Establish an in-home childcare training program

Build a new, comprehensive Early Learning
Center

Expand after school and summer programming

a.

Partner with Metro Nashville Transit Authority
(MTA), Metro Nashville Public Schools (MNPS])
and local service providers to establish new
transportation routes and schedules to enhance
access to resources outside of the target area

Partner with local institutions (e.g., churches,
community center, library) and existing youth
development providers to incorporate and/or
expand early education within their programming
services at existing facilities

Attract new youth development providers to the
community

Increase parent and community engagement

a.

Establish partnerships between MTA and MNPS
to expand transportation services

Executive Summary
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b. Establish a comprehensive communication
strategy

c. Establish satellite meeting location and
information hubs

4. Promote technology access and digital literacy
training for all ages

a. Incorporate digital literacy training within youth
development and job training curriculum

b. Partner with internet providers to expand
affordable internet access

IMPLEMENTATION PLAN

Successful implementation of a plan this comprehensive
could take several years of continued investment by public
and private partners. It is critical to build a governance
structure of key partners who are deeply engaged, can
provide long-term investment and can measure change
to ensure accountability and success. With this structure
in place, the partnerships will have a framework to make
decisions, allocate resources, guarantee accountability,
communicate with the public and sustain citizen and
resident engagement. As part of this structure, the CAG
will continue to guide and promote the multi-faceted
elements of the Transformation Plan. It will work
closely with the Napier and Sudekum Neighborhood
Implementation Group, comprised of lead entities of each
of the Plan components: Neighborhood (Metro Nashville,
Metro Council, Mayor’s Office and MDHA], People (Martha
0'Bryan Center), Principal Education Partner (Metro
Nashville Public Schools/Napier Elementary and MDHA)
and Housing (MDHA).

The proposed new development of this size, with a
commitment to minimizing resident disruption, will be
built in multiple phases over the course of 15-20 years.
The Phasing Plan will evolve with the availability of funds,
off-site  relocation  opportunities and  on-site
improvements. It will be complemented with the
development of the Relocation/Re-occupancy Plan.

MDHA has identified multiple funding sources and will
continue to work with local, state and federal agencies,
non-profit  partners,  philanthropic  organizations,
businesses, and other community stakeholders to
assemble and leverage the resources required to realize
Envision Napier and Sudekum.
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Various early action projects are already underway as a
result of the community partnerships and include:

e Community Events and Capacity Building Initiatives,
including:

1. Street Fest
2. Nashville Night Out Against Crime
3. Bridging the Gap Resource Fair

e Land-banking (ongoing)

e In 2017, MDHA agreed to fund $100,000 in dedicated
Metro Nashville Police Department (MNPD]-
Hermitage Precinct police overtime focused
specifically on community-policing measures for one
year.

e Starting in 2016, MDHA allocated up to $250,000 to
install over 200 surveillance cameras throughout
Napier and Sudekum, in partnership with Metro
Nashville and MNPD.

e |n 2017, Metro Nashville authorized the funds to hire
77 new police offers, with 22 officers dedicated to
community policing efforts throughout the city.

e Starting in fall 2017, the Church of the Messiah
launched a capital campaign to fund rehabilitation
costs in order to repurpose portions of their existing
building to accommodate a new childcare facility, with
the focus on providing after-hours childcare services.
Planning and fundraising is ongoing, with the goal to
initiate services in 2018.

e |n November 2017, the ConnectHome Initiative, in
partnerships with JobsPlus Nashville and Comcast,
facilitated an event for residents to remove barriers
to affordable internet access. While hosting this
community event, the initiative provided a venue for
residents to request forgiveness of debt older than 12
months, clear collections/charge offs with the Credit
Bureau, set up new accounts, set up installation
appointments and receive 3 months of free internet
service. Moving forward, the ConnectHome Initiative
is looking to facilitate this initiative on a reoccurring
basis within the community.

e Starting in 2018, Neighborhood Health will offer
enhanced inoculation services, pediatric services and
enhanced female reproductive services.

....... Envision Napier and Sudekum Choice Neighborhoods@



e Starting in April 2018, through partnerships between 2018-2020

Neighborhood Health and Pruitt Discount Pharmacy, e Receive HUD approval on Transformation Plan

with assistance from MDHA, pharmacy services will
be offered at the Napier Clinic - becoming the only e [nitiate land acquisition strategy or establish private-
public-partnerships for key parcels along Lafayette

physical pharmacy within the target area. frontage and identified for the centralized hub

e Complete Infrastructure Study*

. ) e [nitiate Community Plan amendment process
ENS Strategic Recommendations and Next

Steps e Initiate Re-zoning (Specific Plan-SP)*

. . o
The following table outlines key steps and critical path Develop Design Guidelines

items that MDHA will need to complete within the next e |dentify and establish either a Transit Oriented

two years to start the implementation of the Plan. Build Development District or Redevelopment District,

out of the entire plan will take approximately 15-20 years, based on which works best for the community

depending on market absorption and financing. Key steps e Seek HUD approval to designate the Choice
and critical path items are listed in order of priority or NeighborhoodsPlanningtargetareaasaNeighborhood
Revitalization Strategy Area, which allows for
_ _ flexibility in the use of Community Development
that include a cost for completion. Block Grant (CDBG) funds for the implementation of

required sequencing, with notations (*] included for items

Envision
Napier
Sudekum

Figure 4.  Potential Street Improvements for Charles E. Davis Boulevard
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innovative  programs to address economic
development, housing, and public service needs

Finalize agreement with Metro Parks for new
community center and management of new park

Finalize agreement with People Plan Implementation
Partners

Work with the Mayor and Metro Government to secure
infrastructure funding

Refine Phasing Plan based on infrastructure study
and other relevant site surveys

Prepare Relocation Plan

Refine Phase | project and initiate construction

Executive Summary

Conceptual Street Section for Charles E. Davis Boulevard
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2 PLANNING OVERVIEW

INTRODUCTION

In July 2016, Nashville was one of ten cities awarded
a Choice Neighborhoods Planning Grant by the U.S.
Department of Housing and Urban Development (HUD).
The Metropolitan Development and Housing Agency
(MDHA) served as the lead grantee and the Martha
0'Bryan Center (MOBC] as the co-grantee. MOBC was
also responsible for leading the People planning
component of the Transformation Plan. As outlined by
HUD, the Choice Neighborhoods Initiative is a competitive
grant program designed to address struggling
neighborhoods with distressed public housing through a
comprehensive approach of channeling public and private
investments into services, educational programming,
crime prevention, transportation and infrastructure with
the specific requirement of preserving affordable housing.

The $500,000 grantfundedacomprehensive neighborhood
revitalization plan for JC Napier Place (Napier] and
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Tony Sudekum Apartments (Sudekum), as well as the
surrounding neighborhood. The target neighborhood is
larger than the footprint of Napier and Sudekum and is
located less than one mile south of downtown Nashville
(Figure 6). The boundaries of the target neighborhood are
defined by Interstate 40 to the north and east, the railroad
to the south, and 4th Avenue to the west. By leveraging
support from public, private and non-profit partners
throughout the community, the vision of the Choice
Neighborhoods Planning Grant for Napier and Sudekum
is to provide a framework to accomplish the following:

e Ensure there is a 1 for 1 replacement of the 821
existing federally subsidized units, which are broken
down to 443 units at Sudekum and 378 units at Napier

e Prioritize resident and community-driven planning
process

e Establish a mixed-income, mixed-use community

CANNON'sT

Figure 6. Map showing the overall Envision Napier and Sudekum Choice Neighborhood target area
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Figure 7. JC Napier Place

that will welcome, support and improve opportunities
for new and existing residents.

e Enhance and improve the economic and cultural
diversity of South Nashville

e Ensure green, sustainable and financially feasible
development

e Connect with and leverage other local initiatives

PLANNING FOCUS AREAS

HUD built the Choice Neighborhoods Initiative to focus
on three core goals: people, neighborhood and housing.
In some instances, HUD works with local Choice
Neighborhoods Planning grantees to add additional
core goals. In consultation with HUD staff after initial
evaluation of target area conditions and following their
site visit on November 18, 2016, the education component
of the People core goal was elevated to be a free-standing
core goal.

That addition led Envision Napier and Sudekum (ENS)
to be structured around four core goals, which are as
follows:

People: Support positive outcomes for families who live
in the target developments and the surrounding target

Planning Overview

Figure 8. Tony Sudekum Apartments

area, particularly outcomes related to residents’ health,
safety, employment, mobility and education.

Education: Support the ongoing development of and
access to comprehensive educational initiatives that
impact all families that reside within the target area,
with focus ranging from early childhood education and
grade school programming, to high schools, colleges
and adult education.

Housing: Transform distressed public and assisted
housing into energy efficient, mixed-income housing that
is physically and financially viable over the long-term.

Neighborhood: Transform neighborhoods of poverty

into viable, mixed-income neighborhoods with access to
well-functioning services, high quality public schools and
education programs, public assets, public transportation
and improved access to jobs.

WHY ENVISION NAPIER AND SUDEKUM
NOW?

Nashville is a fast-growing and rapidly diversifying
population, with over one million new residents expected
in the Nashville region within the next 25 years. As a part
of that growth, the urban core neighborhoods of Nashville
have become increasingly attractive to new development.

....... Envision Napier and Sudekum Choice Neighborhoods



These changesinthe housing marketare making Nashville
less affordable, particularly for renters and low-income
households. The number of households burdened by high
housing costs (defined as spending 30% or more of gross
income on rent or mortgage) has increased over the past
10 years, affecting 86,000 households in 2013. Declining
affordability has affected both renters and owners,16% of
households were severely cost burdened (spending more
than 50% on rent or mortgage) in 2007-2011.

Neighborhoods within the ENS target area, to the south of
Napier and Sudekum such as Wedgewood-Houston and
Chestnut Hill, have seen significant new development and
price increases in the last five years. That development
has largely been driven by the attractive location, with
its proximity to downtown, and combination of appealing
housing stock and developable vacant lots.

Both Napier and Sudekum public housing developments
meet the definition of severe physical distress. The total
estimated current rehabilitation cost for all units is
$114,121,688. Structurally, buildings within Napier and
Sudekum require significant rehabilitation and retrofit
to render the structures safe and sanitary for housing.
Regarding design deficiencies, the target sites include
inappropriate building design, site layout and street
connectivity. The construction of Napier (1941) and
Sudekum (1953) dramatically changed the neighborhood
and disrupted the character and street grid of the former
single-family home community. The construction of
Interstate 40, which forms the north and east boundaries
of the target neighborhood, further eroded connectivity
to the rest of the city and created both physical and
psychological barriers to downtown Nashville. In
addition, the area housing includes fundamental design
deficiencies with regards to inadequate room size and unit
configurations. Finally, the public housing developments
are not properly fitted in order to provide accessibility for
people with disabilities in individual units, entranceways
and common areas.

EnvisionNapierandSudekumhasresultedinacommunity-
led vision for the redevelopment of Napier and Sudekum
as a mixed-income community that increases affordable
housing availability and stimulates other neighborhood
improvements that support positive outcomes for
residents from all sectors of the community. The plans
seek to address not only the physical design needs of the

{1“{,
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community butalso the social, economic and educational
needs of the neighborhood by taking a comprehensive
approach to building a cohesive community.

NASHVILLE PLANNING CONTEXT

Metro Nashville-Davidson County have for many years
been recognized as a leader in community planning
efforts, focusing on strong community engagement and
leadership in the planning process. Nashville has adopted
a planning model that utilizes a master planning guide
called the Community Character Manual, which provides
direction and alignment for Community Plans in fourteen
distinct planning communities. These Community
Plans are future planning documents adopted by the
Metropolitan Planning Commission that describe the role
each community plays in realizing the overall vision of
the County [ i.e., what residential, commercial, office and
open space each community will house for the County].
These plans are updated every 5-10 years and can also
be amended as necessary with input from community
members, private investors, local institutions and other
Metro agencies. The process for updating community
plans is open to the public and includes significant
community participation.

i. NashvilleNext

Adopted by the Metro Planning Commission on June
20, 2015, NashvilleNext [https://www.nashville.gov/
Government/NashvilleNext.aspx) is a plan created by
Nashvillians to guide how and where the city grows over
the next 25 years. NashvilleNext was awarded the 2016
Daniel Burnham Award for a Comprehensive Plan in
the American Planning Association’s National Planning
Excellence Awards.

The creation of NashvilleNext encompassed three years
of community engagement and involved over 18,500
participants. Built on the community’s goals and vision the
planintends to build on the unique strengths of the city and
Nashvillians. The NashvilleNext plan focuses on creating
opportunities for all, expanding accessibility, creating
economic prosperity, fostering strong neighborhoods,
improving education, championing the environment and
being Nashville.

Planning Overview
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This planning work was done in conjunction with the
fourteen Community Planning Communities, and served
as an update to their existing plans, resulting in a new,
coordinated comprehensive plan for Davidson County.
Some of the most pressing issues identified by the
community in the NashvilleNext process include:

e Preserving neighborhoods while building housing
close to transit and jobs

e Protecting rural character and natural resources

e Creating walkable centers with jobs, housing and
services in suburban and urban areas

e Expanding walking, biking and transit
e Making the city affordable for all Nashvillians

The target area for Envision Napier and Sudekum was
primarily identified as three opportunity zone types in the
South Nashville Community Plan for NashvilleNext:

e UrbanNeighborhoodEvolving (NE) - Intendedtocreate
and enhance urban residential neighborhoods that
provide more housing choices, improved pedestrian,
bicycle and vehicular connectivity and moderate
to high density development patterns with shallow
setbacks and minimal spacing between buildings. NE
areas are served by high levels of connectivity with
complete street networks, sidewalks, bikeways and
existing or planned mass transit. NE policy may be
applied either to undeveloped or substantially under-
developed “greenfield” areas or to developed areas
where redevelopment and infill produce a different
character that includes increased housing diversity
and connectivity. Successful infill and redevelopment
in existing neighborhoods need to consider factors
such as timing and elements of the existing developed
character, such as the street network, block structure
and proximity to centers and corridors.

e Urban Mixed Use Neighborhood (MU] - Intended
to preserve, enhance and create urban mixed use
neighborhoods with a development pattern that
contains a variety of housing along with mixed use
commercial, institutional and even light industrial
development. MU areas are served by high levels
of connectivity with complete street networks,
sidewalks, bikeways and existing or planned mass
transit.
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Urban Mixed Use Corridor (CM] - Intended to
enhance urban mixed use corridors by encouraging
a greater mix of higher density residential and mixed
use development along the corridor and placing
commercial uses at intersections with residential
uses between intersections. Creating buildings that
are compatible with the general character of urban
neighborhoods and a street design that moves
vehicular traffic efficiently while accommodating
sidewalks, bikeways and mass transit.

ii. Other Planning Initiatives

Nashville Green and Complete Streets Plan and
Guidelines [http://www.nashville.gov/Public-Works/
Getting-Around-Nashville/Complete-Streets.aspx]

Metro Nashville government has adopted a series
of plans and policies to outline a comprehensive
complete streets strategy that is inclusive of
green infrastructure elements. The intent of these
documents is to guide Metro departments on the
construction and maintenance of public streets
to improve environmental quality and enable safe

access for people of all ages and abilities, regardless
of their mode of transportation.

Metro Public Works Traffic Signal Optimization Project
(http://www.nashville.gov/News-Media/News-
Article/ID/4773/Metro-Public-Works-Implementing-
New-Signal-Timing-and-Traffic-Management-
System.aspx] The project consists of the
implementation of signal prioritization for transit

vehicles along corridors to include Murfreesboro
Pike and Nolensville Pike within the ENS target area
footprint.

Nashville Promise Zone [https://portal.hud.gov/
hudportal/documents/huddoc?id=Nashville

Zone 3rd.pdf] The Nashville Promise Zone
comprises  46-square  miles, including the
neighborhoods just south, east and north of
Nashville’s central business district. MDHA serves
as the lead organization and has public housing
developments throughout the Promise Zone. MDHA
is working in partnership with the Mayor’s office,
six implementation partners and more than 100
supporting partners from the government, local
institutions, nonprofits and community organizations.

Planning Overview



MDHA and its partners have identified six goals to
improve the quality of life and accelerate revitalization
within the Promise Zone:

Increase Access to Quality Affordable Housing
Create Jobs

Spur Economic Activity

Improve Educational Opportunities

Improve Community Infrastructure

O O O o o o

Reduce Violent Crime

The Napier and Sudekum target area is part of
Promise Zone Subzone 3.

e Let'sMove Nashville: Metro’s Transportation Solution*
(http://letsmovenashville.com/plan/]  Lets  Move

Nashville is Metro’s in-depth plan for a multi-modal
system of interconnected bus, light rail, driving,
biking and walking options. The nMotion planning
process confirmed a collective desire to incorporate
rail, which led to Metro engaging a team of renowned
transit experts from around the country to bring the
best practices and technologies to the Nashville
region and develop this Plan:

e Launches a Frequent Transit Network, which
provides service 20 hours each day with
unmatched frequency and convenience on the
city’s busiest bus routes, as well as four new
crosstown routes.

e Brings more convenient and reliable service to
existing local routes and upgrades four routes to
rapid bus service, making trips faster.

e Introduces highly-efficient light rail transit to
Nashville, with four new lines running in and out
of downtown, including to the airport, and a fifth
that uses an existing but underutilized freight rail
track along the northwest corridor.

e Uses on-demand technology to connect
neighborhoods with transit stops and provides
more and better transportation options to our
elderly, disabled, youth, and disadvantaged
citizens.

e Creates Neighborhood Transit Centers across
the city, community hubs offering everyone easy
access to the entire system.

Planning Overview

This planidentifies Murfreesboro Pike and Nolensville
Pike as potential light rail transit corridors.

*The tax increase to pay for Let's Move Nashville was
not approved by the voters in May 2018 Referendum,
but this plan accommodates any future transportation

iImprovements.
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COMMUNITY CONTEXT

The Envision Napier and Sudekum target area is located
in a convenient, central location on the southern edge
of downtown Nashville. It has immediate access to
Interstates 24 and 40 and other major transportation
corridors. The boundaries of the target neighborhood are
defined as Interstate 40 to the north and east, the railroad
to the south, and 4th Avenue to the west, as illustrated in
Figure 11 on Page 24.

Neighborhood assets include the United Neighborhood
Health Clinic (the only comprehensive health clinic within
a 10-minute walk of the target area), Napier Elementary
School, Cameron College Prep/Lead Academy, Pruitt
Library, Harvest Hands Community Development
Corporation [(providing after-school services), Napier
Community Center, several churches (including Church
of the Messiah, St Luke, Mt Ararat, and Claiborne Family
of Faith), Youth Encouragement Services/Wayne Reed
Christian Childcare, Safe Haven Family Shelter, Trevecca
Nazarene University, work force development programs
(though Maximus and Jobs Plus) and the Martha O'Bryan
Center (co-grantee).

The larger target area housing is mostly conprised of
single family, duplex, triplex, quadplex and condos,
with Napier and Sudekum being the only multifamily
apartment developments. The target area is bordered
to the east by largely industrial areas and to the west by
the primary commercial corridor - Lafayette Street. The
area is a Federally designated food desert, with limited
food service options and limited availability of fresh food
and produce. There is only one healthcare clinic within a
10-minute walk of the target area and there are no banks
within this area.

i. Overall Envision Napier and Sudekum
Planning Area

History of the Area

The Envision Napier and Sudekum target area is located
within the broader South Nashville community. In addition
to Napier and Sudekum, South Nashville contains
neighborhoods such as Chestnut Hill, Wedgewood-
Houston and the Fairgrounds. The target area’s close
proximity to downtown has ensured that it is a fixture in
Nashville's history.

Planning Overview

Native American groups valued this location for its rich
hunting grounds. Between the earliest settlements and
into the 1800s, much of the area was used as farmland.
The City Cemetery was established in 1822 just along
the western boundary of the target planning area. The
cemetery contains the graves of many early Nashville
civic leaders, including the late Governor William Carroll,
Nashville’s founder James Robertson and his wife
Charlotte.

The overall neighborhood was a critical location during
the Civil War. Fort Negley, located immediately adjacent to
the target area, was the largest inland stone fortification
constructed during the Civil War and is one of the most
important fortifications built by Union forces after
Nashville fell in 1862. Fort Negley was partially built by
African Americans, a combination of runaway slaves, free
and local conscripted labor, many of whom are believed
to be buried on site. Purchased by the city in 1928, Fort
Negley is now a public park that includes a Visitors Center
that provides historical education services.

The South Nashville Community is also important in
Nashville’'s African-American history. Shortly after
the Civil War, the area known as Trimble Bottom (now
Chestnut Hill] developed as a community of African-
Americans. Chestnut Hill is rich in African-American
educational history, including the development of Central
Tennessee College and Walden University. This area was
also home to the original campus of Meharry Medical
College. The Hubbard House on First Avenue South is the
last remaining building of the original Meharry campus
and is listed in the National Register of Historic Places.

The evolution of transportation in Nashville heavily
influenced the development of South Nashville and its

Figure 12. Historical image of JC Napier Place Extension, 1941
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neighborhoods. The impact of railroad development in
South Nashville is extremely important to the community’s
history and current development pattern, as railroads
became natural barriers between neighborhoods. The
development of railroads also drove much of the early
housing development in the southern section of this
plan’s target area, as that development created the need
for new worker housing and related services.

Before mass car ownership, Fourth Ave/Lafayette Street/
Nolensville Pike was a major transportation corridor. It
began as a stagecoach line, which operated until 1910
and eventually hosted a streetcar line that ran from the
late 1890s until 1941. The early development of three
major historic turnpikes—Lebanon Pike, Murfreesboro
Pike and Nolensville Pike—brought vehicular traffic and
commercialdevelopmenttothearea. Bythe mid-1900s car
ownership dramatically changed these neighborhoods,
shifting major corridors to become regional commercial
nodes.

The construction of the Interstate network in Nashville
created a major barrier, isolating the community
from other parts of town. The Interstate accelerated
suburban development patterns, which pulled the
growing population and resources away from inner-city
communities.

Neighborhood Demographics

Today within the larger target area, poverty is extensive
at 72.24%. Furthermore, vacancy rates hover around
5.58. The median age is 21.6, with 62% female and 38%
male. Per the 2015 American Community Survey (ACS),
95% of residents report as African-American. The median
household income in the area is $11,548, with 94% of
residents reporting household income under $50,000.
The poverty rate of the area is 80.5%, which is four times
the rate of Nashville-Davidson County (18.6%).

Neighborhood Conditions

The target neighborhood is comprised of diverse land
uses. The majority of the residential areas are located
in the northern and western parts of the target area.
Light industrial properties are primarily located on
the southeastern side, following Browns Creek, while
commercial areas are located mostly along Lafayette
Street and the northern side of Fourth Avenue. There
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is a substantial amount of vacant properties within the
industrial zone, along with residential vacant parcels
more evenly spread throughout the neighborhood, as
illustrated in Figure 13

Napier Place and Sudekum Apartments house most of
the multi-family apartments in the target area and are
in distressed condition. Single-family homes account for
the majority of the remaining housing stock, with some
duplex, triplex, quadplex and condos spread throughout.
The southwestern areas of the neighborhood have
experienced a lot of new residential infill development
and investment in the last five years, incorporating a
newer and more modern housing style within the existing
neighborhood fabric.
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Existing Residential Character

The target area neighborhood contains various
architectural styles, specifically along Second and Third
Avenues. Late 1800’s Victorian homes are mixed with
new development. The modern homes are predominantly
abstract in nature in their box shapes and use of materials

and tend to be row house development to add density.

Figure 15. Image Illustrating New Development Character within the
Neighborhood

Planning Overview

Commercial Services

Most of the commercial services are located along
Lafayette Street, running east/west, providing the
residents with a commercial corridor with fast food
restaurants, convenience stores and some retail. In
addition, Fourth Avenue also has some retail and
commercial properties. The residents and community
members have expressed a strong need for additional
services such as access to fresh food and grocery, child
care centers and pharmacies.

Education Services

Sixty-two schools serve the children (ages 5-18) within
the target neighborhood, with a large majority of students
attending Napier Elementary Enhanced Option. Napier
has been identified as a low-performing priority school
due to low Tennessee Comprehensive Assessment
Program test scores. During the 2014-2015 school year,
the majority of Napier Elementary students demonstrated
basic or below basic proficiency in Math (76.9%]), Reading
Language Arts (86.9%) and Science (82.7%).

Community Services

The neighborhood has a strong presence of religious
institutions, with around eighteen churches spread
throughout the area. There is one clinic, Neighborhood
Health, that caters to the community but additional health

Figure 16. Commercial along Lafayette Street
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services would be valuable. Harvest Hands Community
Development is located a few blocks away from the target
housing sites and provides services such as healthy
living, education, spiritual formation and economic
development. Napier and Sudekum is also served by the
MOBC, which offers assistance to the residential youth
and adults through work, education, employment and
fellowship. In addition, the Nashville Public Library Pruitt
Branch is located between Napier Place and Sudekum
Apartments, along Charles E. Davis Boulevard and serves
as a major anchor in the community.

Parks & Recreation

Dudley Park is the largest park in this neighborhood,
located on the southwestern side along Fourth Avenue.
It features a walking trail circling an open field, a small
playground area and picnic tables. The closest park
to Napier and Sudekum is Mildred Shute Park, a small
corner park that includes a playground and benches.
Browns Creek running along the eastern side of the site
is currently a hidden asset for the target area. It has the
potential to become both a landscape amenity and the
catalyst for the redevelopment of the vacant industrial
parcels adjacent to it.

Cultural Resources, Historic Assets, &
Amenities

The neighborhood also has multiple historically
significant buildings located within the target area. The
target neighborhood area was the original site of Meharry
Medical College. The Hubbard House, built in 1921, was
owned by the founder of Meharry, Dr. George Hubbard,
who headed the school for 44 years. Itwas designed by the
prominent African American architect, Moses McKissack,
and listed on the National Register of Historic Places in
1973. Additionally, the area is dotted with Victorian style
homes owned by former Meharry physicians. More
information is available in the Appendix.

Other buildings in the target area listed on the National
Register of Historic Places include:

e Cameron School which was constructed as part of the
New Deal

e St Patrick’s Church, an 1890’s Second Empire style
building, which is one of two remaining buildings of
this style in Nashville.
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Figure 17. Neighborhood Recreational Assests

Figure 18. Historical Asset - St. Patrick’s Catholic Church
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Street/Transit/Pedestrian/Bicycle Infrastructure

The bones of Nashville’s street grid network are apparent
in the target area. There are opportunities to provide
better connectivity by adding street connections within
larger contiguous parcels such as the Sudekum and
Napier properties as well as some of the Chestnut Hill
properties adjacent to Second Avenue. Lafayette Street
serves as a major East-West connector while Second
and Fourth Avenues (both one-way) serve as the primary
North-South connections into downtown Nashville. The
interstates (I-24, 1-40, and |-65) carry large traffic volumes
regionally; however, they also serve as major barriers for
this neighborhood in regards to the local traffic network.
The dead-end streets within the target area, as well as
the at-grade railroad crossings in the southern portion
of the target area further sever the vehicular connectivity
opportunities.

Public transportation within the target area consists of
several bus routes - 15, 18, 25, and 55. The majority of
these run along Lafayette Street which connects the target
area to Music City Central (the downtown transit station)
where transfers can be made to other bus routes. Route
25 Midtown is the outlier and reaches into the residential
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Figure 19. Walkability and Bike Network Connections
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areas and assists in making the difficult connection
northeast of the target area under the interstate barrier.
Construction will begin soon for the current Lafayette
Street / Murfreesboro Pike service routes to be upgraded
to a bus rapid transit (BRT) facility with transit signal
priority. This will provide more frequent and more reliable
service as well as improved stop facilities for riders.

Although the target area is an appropriate size for
walkability where most destinations are within a
10-minute walk, the infrastructure and existing conditions
do not support a pedestrian-friendly environment. The
street grid is dominated by vehicular traffic that is not
sufficiently lit at night, thus pedestrians do not feel safe
using the existing sidewalks. A sidewalk network exists
within most of the target area but is directly behind the
curb with no separation from vehicular lanes. It needs to
be upgraded, widened and include additional streetscape
elements such as pedestrian-scaled lighting, shade
trees, trash cans and benches. In the southern portion
of the target area, the City’s Strategic Plan for Sidewalks
and Bikeways proposes additional sidewalks as a long-
term priority.
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The bicycle network in the target area is currently
substandard. There is only one existing, non-dedicated,
bicycle facility. As a part of the City’s Strategic Plan for
Sidewalks and Bikeways, there are several proposed
facilities including greenways, separated bikeways and
bike boulevards that would increase and improve the bike
network.

Safety & Security

The Choice Neighborhoods target area includes the
target housing sites of Napier and Sudekum and the
adjacent Napier community, consistently experiences
extremely high violent crime rates. Despite targeted
efforts to deter criminal activity and improve public safety
and security, violent crimes continue to rise throughout
the target housing sites, with the area being labeled as
one of the most unsafe neighborhoods within Metro
Nashville. As noted in the Resident Needs Assessment,
55% of residents reported hearing gunshots, with 91%
of residents reporting violence as a problem within the
neighborhood (MDHA Resident Needs Assessment).

Currently, MDHA, in partnership with Metro Nashville
Police Department, dedicates significant resources and
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Figure 21. Map showing concentration of violent crimes
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effort to combat crime in the area. Since 2016, over 240
cameras have been installed throughout both Napier
and Sudekum to improve safety on site. The cameras
have successfully recorded criminal activity, which has
assisted MNPD in successful prosecutions in State and
Federal Court. Furthermore, MDHA funds a Task Force
of six MNPD officers who are permanently assigned to
MDHA's 21 properties. Due to high crime rates, despite
their wide coverage area, the Task Force has dedicated
approximately 25% of their time to the targeted housing
site over the past year.

Regardless of current efforts, the target area continues to
report crime rates at levels three to four times the crime
rates experienced by the rest of the county. As of December
2017, the target area has experienced over 193 incidents
of Uniform Crime Reporting (UCR) Part 1 violent crimes
(e.g. aggravated assault, rape, murder and robbery) (per
1,000 persons). The three-year average (2014-2016) for
Uniform Crime Reporting (UCR) Part 1 violent crimes is
44,09 within the target area. Comparatively, the rest of the

county experiences a rate of 11.17.




Needs Assessment Summary

A comprehensive needs assessment/resident survey was
developed and conducted to obtain maximum input from
the residents. The Vanderbilt University Department for
Human and Organizational Behavior analyzed the results
and information received. For more information on the
survey process please refer to Chapter 3, Page 42.

Housing Market Assessment

A housing market analysis was conducted to forecast the
potential for various types of housing at the Napier and
Sudekum Site. As an inherent part of this analysis, the
need for affordable housing that could be captured at this
site was quantified. Existing housing market conditions
and trends throughout the area and within South
Nashville were analyzed. The primary housing market
area was defined, and demographics assessed for niches
in specific geographic source markets. Market area
housing demand was forecasted based in part on these
demographic assessments. The competitive framework
for housing was then analyzed, and the site’s capture of
overall market-area demand was determined. Ultimately,
a mix of housing projects by tenure and type, number
of units, and price range is recommended based on the
site potentials. The summary of the findings has been
included in Chapter 4, Page 60.

ii. Napier & Sudekum Profiles

Property History

Together, Napier and Sudekum make the largest and some
of the oldest public housing buildings in MDHA's portfolio.
Historically, the target neighborhood was the original
site of Meharry Medical College, a Historically African-
American College and University and the first facility for
training African-American doctors in the South, a thriving
and predominantly African-American neighborhood of
doctors, nurses and professors flourished. Its relocation
to North Nashville in 1931 and the construction of Napier
(1941) and Sudekum (1953) dramatically changed the
neighborhood.

Historically, Napier and Sudekum were divided along
racial lines. Today, Charles E. Davis Boulevard serves
as that physical and psychological border between
the two communities and serves as a focus area for

Planning Overview

Figure 24. Obsolete Housing Conditions

bringing the neighborhoods together through this Choice
Neighborhoods planning process.

Property Conditions

The homes at Napier and Sudekum, constructed in 1941
and 1953 respectively, are predominantly brick veneer,
with minimal siding. The concrete block structure is
exposed inside the units. The buildings have been well-
maintained, but are obsolete by today’s standards. Units
are small and buildings are too densely configured. One
large green space exists at Napier but is not programmed
and as a result, not utilized. Both sites feature mature
trees which should be preserved to the greatest extent
possible.

....... Envision Napier and Sudekum Choice Neighborhoods@
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detention on site. If detention is chosen as the preferred
method, it will have to meet current Metro Nashville
Stormwater requirements and detain the 2 - 100-year
storm events.

In the areas within the Driftwood CSS basin, detention
will be required in order to attenuate the flows into the
sanitary sewer system and to not increase overflows into
the river. Detention systems will either take up a large
amount of land and thus limit developable building area
or will need to be installed underground. If this basin is
separated into its own dedicated stormwater and sanitary
sewer piping systems, detention can be avoided by piping
the flows directly to the river as explained for the areas
outside of the Driftwood CSS. Another option would be to
install a 100-year stormwater conveyance pipe from this
area to the river and bypass the combined system and
existing detention basin.

If a 100-year conveyance system is installed for the target
areaor even for Sudekum and Napier, it could reduce flows
into the Driftwood Detention basin enough to eliminate the
need for additional storage volume and possibly eliminate
or reduce future overflows into the river.

Stormwater Quality

Metro Nashville Stormwater requires the use of Low
Impact Design for the water quality treatment of
new development. Kimley-Horn recommends using
decentralized Low Impact Development strategies,
designed on a site-by-site basis, to satisfy water quality
requirements. When considered as a whole, the project
qualifies for both the redevelopment and the combined
sewer water quality credits, minimizing the required
runoff reduction requirement from 80% to 40%. For
master planning purposes, approximately 1,100 square
feet per acre of the impervious area should be reserved
for bio-retention areas. This area may be reduced if
permeable pavement is used in parking areas.

Environmental Site Assessment and Historical
Review

HUD requires that all properties that participate in or
being proposed for use in HUD programs complete a
Phase | Environmental Site Assessment (ESA] in order
to determine what potential hazardous materials or
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adverse conditionals exist that could impact health and
safety or the intended use of the property. Furthermore,
for properties that are over 45 years old, HUD requires a
Section 106 review from the State Historic Preservation
Office (SHPO) in order to identify historic properties,
access project impacts on such properties, and avoid,
minimize or mitigate any potential adverse effects. In
April 2016 and again in September 2016, MDHA completed
the Phase | ESA and SHPO review for both Napier Place
and Sudekum Apartments in conjunction with the
Choice Neighborhoods grant application and the Rental
Assistance Demonstration conversion process. The ESA
for both properties identified two primary hazards that
would need to be addressed in conjunction with renovation
or demolition: the presence of lead and asbestos. While
the ESA found that Napier Place has already received
considerably abatement of both lead and asbestos,
further testing and the potential for further abatement
could be needed. Regarding the SHPO review, no adverse
effects were found. However, both the Phase | ESA and
the SHPO review will be required at each phase of the
project as Envision Napier and Sudekum is implemented
and demolition is proposed.

Unit mix

Napier has 378, 1 to 3-bedroom units in 42 townhome
style buildings on 23 acres. Construction was completed
for Napier in 1941 and it has a unit mix of 120, 1-bedroom,
193, 2-bedroom, and 65, 3-bedroom units. Second,
Sudekum has 443 units in 40 garden style buildings on 34
acres. Construction was completed for Sudekum in 1953,
and it has a unit mix of 235, 2-bedroom, 146, 3-bedroom,
52, 4-bedroom, and 10, 5-bedroom units.

Demographics

At Napier, 65% of residents are female, 35% are male and
the median income is $6,710. Similarly at Sudekum, 65%
of residents are female and 35% are male and the median
income $6,016. The combined racial make-up of the
properties are African-American (Napier 93%) (Sudekum
95%), Caucasian (Napier 6%) (Sudekum 5%]), and Other
(Napier 1%) (Sudekum 1%). Approximately half of the
residents are children ages 0-17 (Napier 49%) (Sudekum
60%). At both properties, all residents are low-income,
with majority (93%) classified as extremely low income
with incomes 30% or below the area median income level.

....... Envision Napier and Sudekum Choice Neighborhoods@









3 PLANNING PROCESS

Officially launched in November 2016, the Choice
Neighborhoods Envision Napier and Sudekum (ENS])
planning process consisted of 20 months of intense,
community -driven efforts to revitalize and redevelop
South Nashville. Multiple committees and working
groups were formed to ensure maximum participation

and engagement of the community leaders, stakeholders
and residents.

Starting with representatives from 26 local, non-profit
and civic organizations that supported our initial Choice
Neighborhoods application, a Community Advisory Group

TIER 1: MDHA / COMMUNITY ADVISORY GROUP (CAG)

TIER 2: WORKING GROUPS

RESIDENTS &
STAKEHOLDERS

NEIGHBORHOOD HOUSING

EDUCATION

Commercial /
Retail Plan

Physical Plan

Resident Needs
Assessment

Identify Schools
Attended by
Children

Financing Plan

Transportation

Plan
Coordination

with City /
Infrastructure Utilities /
Plan Planning

Safety Plan Sustainability
Plan
Development

EXPERTS & PROFESSIONALS

Recreation Plan

Plan
Development

Figure 26. Team Organization and Planning Structure

Envision Napier and Sudekum Choice Neighborhoods

Site Acquisition

People Plan
Development

Partnership
Development
and
Relationships

Education

Employment
Training

Analyze Schools
Performances

Education
Needs
Assessment

Cradle to
College
Education Plan

Planning Process




well-informed on the progress of the planning grant and
could assist in shaping the direction and vision of ENS.
To ensure a location that would be central for all parties
involved in the process, yet still accessible to encourage
full resident participation, all CAG meetings were held at
the JC Napier Place Community Room.

(CAG) was formed and charged with guiding the flow and
implementation of the planning process. As meetings
additional civic,
churches and resident leaders were recruited and added
to the CAG, with its total membership rising to 62 active
members. CAG meetings took place every other month
throughout the process to ensure all partners were

occurred, community organizations,

KEY PARTNERS

TONY SUDEKUM
APARTMENTS RESIDENTS

JC NAPIER PLACE
RESIDENTS

CLAIBORNE FAMILY OF
FAITH

THE FIND DESIGN, INC.

HYLTON ELITE MARKETING
AGENCY

EXPRESS EMPLOYMENT
PROFESSIONALS

BIG BROTHERS BIG SISTERS
OF MIDDLE TENNESSEE

METRO WATER SERVICES
NASHVILLE RISE

METRO NASHVILLE POLICE
DEPARTMENT/HERMITAGE
PRECINCT

GRACE M. EATON
CHILDCARE CENTER

FINANCIAL EMPOWERMENT
CENTER

METRO NASHVILLE PUBLIC
HEALTH DEPARTMENT

HARVEST HANDS
COMMUNITY DEVELOPMENT
CORPORATION

NASHVILLE PUBLIC LIBRARY/
PRUITT BRANCH

TREVECCA NAZARENE
UNIVERSITY

CROSS BRIDGE, INC.
DOLLAR GENERAL STORE
ELIJAH’S HEART
JOBSPLUS NASHVILLE
CHURCH OF THE MESSIAH

ST LUKE’S PRIMITIVE BAPTIST
CHURCH

MT ARARAT BAPTIST
CHURCH

ELECTRONIC CAREGIVER

ADT HOME SECURITY
SERVICES

WELLCARE HEALTH PLANS
METRO PARKS AND
RECREATION/NAPIER
COMMUNITY CENTER

A VOICE FOR THE
REDUCTION OF POVERTY

METRO PUBLIC ARTS
COMMISSION

NES POWER

WAYNE REED CHRISTIAN
CHILDCARE CENTER

YOUTH ENCOURAGEMENT
SERVICES (Y.E.S.)

NASHVILLE METRO
COUNCILMAN FREDDIE
O'CONNELL

NASHVILLE MAYOR'S
OFFICE

METRO DAVIDSON COUNTY
JUVENILE COURT

METRO NASHVILLE PUBLIC
SCHOOLS

METRO ACTION
COMMISSION

URBAN HOUSING
SOLUTIONS

NAPIER ELEMENTARY

NAPIER FAMILY RESOURCE
CENTER

NAPIER COMMUNITY
ACHIEVES

NASHVILLE METRO TRANSIT
AUTHORITY

SEAY HUBBARD UNITED
METHODIST CHURCH/
HUBBARD HOUSE

SILVER STAR/ PAUL’S
BARBER SHOP/CONVENIENT
MARKET

NEW LIFE OUTREACH
MINISTRIES

NASHVILLE METRO
PLANNING OFFICE

NASHVILLE METRO PUBLIC
WORKS

UNITED NEIGHBORHOOD
HEALTH CENTER/NAPIER
CLINIC

MIDTOWN FELLOWSHIP
CHURCH

T AND T DISTRIBUTION
AMERICAN JOB CENTER

NASHVILLE CAREER
ADVANCEMENT CENTER

WORKFORCE ESSENTIALS

MAXIMUS/HUMAN
SERVICES NORTH AMERICA

MARTHA O’BRYAN CENTER
CHAPTER 2

TENNESSEE DEPARTMENT OF
CORRECTION

TENNESSEE DEPARTMENT OF
MILITARY/TN VOLUNTEER
CHALLENGE ACADEMY

PRUITT DISCOUNT
PHARMACY

DAVIDSON COUNTY
SHERIFF'S OFFICE

PROJECT RETURN
VOCATIONAL REHAB

DAVIDSON COUNTY
CRIMINAL COURT CLERK

Figure 27. Key Partners
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TEAM ORGANIZATION / PLANNING
STRUCTURE

Starting at the November 2016 CAG meeting and
continuing during their January 2017 meeting, CAG
members self-identified preferred Work Groups in which
they intended to participate. Many members chose more
than one Work Group to join. In addition, members of the
Choice Neighborhoods team actively recruited additional
residents and other community partners throughout the
process to attend Work Group meetings. Work Groups
met every other month until September 2017 and then
increased to occur monthly in order to best refine the
vision, goals and strategies within the Work Groups and
develop implementation methods. At times throughout
the process the Housing and Neighborhood Work Groups
were combined in order to maximize efficiency and benefit
from the Design-Team facilitated workshops. These
combined meetings were particularly centered around the
existing conditions assessments, asset mapping, target
housing site development and design review. Work Group
meetings were divided between the two management
office community rooms, with the People and Education
Work Groups located in Sudekum and the Housing and
Neighborhood Work Groups held in Napier. This was done
inordertoensurealocationthatwould be accessible forall
involved in the process, yet still fairly distributed between
the two distinct properties in Napier and Sudekum. As
joint meetings occurred, the Nashville Public Library -
Pruitt Branch, a stalwart partner throughout the process,
provided auditorium space to allow for larger and more
interactive workshops.

To guarantee a collaborative effort between community
partners and resident leaders throughout the planning
process, Work Group leaders were elected and charged
with assisting planning staff with the facilitation of each
meeting.

While resident recruitment was an ongoing effort from
the beginning, specific Resident-Only meetings were
held so residents unable to participate in the ongoing
Work Group efforts could still remain informed, and for
those who may have felt intimidated in the larger Town
Hall meetings, have a voice in the direction and vision
of the planning process. Resident-Only meetings were
held on the same day as CAG meetings. While initially
held at either Sudekum Apartments or JC Napier Place,

Envision Napier and Sudekum Choice Neighborhoods .. ... ..

Resident-Only meetings were moved to the Nashville Public
Library — Pruitt Branch in order to provide a centralized
location convenient to both properties. In addition to general
updates, Resident-Only meetings were also used as mini
charrettes, providing opportunities for the Design Team to
get focused feedback on conditions and design options prior
to the community-wide charrette workshops.

To ensure overall community input throughout the process,
public Town Hall meetings were held at key junctures
throughout the planning process, with most on the same
day as CAG meetings. During these meetings, community
partners, community members and citizens from the
greater Nashville area were welcome to attend for updates
on the planning process and a facilitated Q&A. Public Town
Hall meetings were held at the Church of the Messiah,
which is a centralized location within the target area that
allows for open access between all parties.

Figure 28. Participants developing a site plan with blocks at the Neighborhood and
Housing Work Group Meeting

Planning Process
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Figure 29. Participants giving their input at the Community Design Charrettes

Planning Process

...........................................................




COMMUNITY ADVISORY GROUP, RESIDENT-ONLY MEETINGS

NOV 17, 2016 JAN 12, 2017 MAR 16, 2017 JUN 15, 2017 SEP 14, 2017
CAG MEETING CAG MEETING CAG MEETING CAG MEETING CAG MEETING
RESIDENT MEETING RESIDENT MEETING RESIDENT MEETING RESIDENT MEETING
TOWN HALL MEETING TOWN HALL MEETING TOWN HALL MEETING TOWN HALL MEETING
Discussed CNI program, CAG Group Selection, Work Group Leadership, Goals, Previous Milestones, Refined Goals,
Opportunities, Challenges Break-out group, Architect /Engineering Needs Assessment Analysis Implementation Priorities

Community Leaders,

) Intro, Needs Assessment,
Community needs

Schedule, Health Equity
Impact Tool. Hopes / Fears

DEC 12, 2016 FEB 07, 2017 APR 18, 2017 JUN 07, 2017 JUL 11 2017
PEOPLE WORK GROUP PEOPLE WORK GROUP PEOPLE WORK GROUP PEOPLE WORK GROUP PEOPLE WORK GROUP
CNI program, Roles and CNI planning process; Partnerships and Needs Assessment, Employment/Job Training,

Responsibilities, Break-out survey, Community Topic Services, Goals Crime/Social/Supportive  Healthcare, Needs Assessment,
sessions Exercise Services, Healthcare and Crime/Social/Supportive
Employment/Training, Services, Vision, Goals and
Goals and Strategies Strategies
DEC 09,2016 FEB 14, 2017 APR 20, 2017 JUN 01, 2017 JUL 13 2017
EDUCATION WORK EDUCATION WORK EDUCATION WORK EDUCATION WORK EDUCATION WORK
GROUP GROUP GROUP GROUP GROUP
CNI program, Roles Vision, Goals and Partnerships and Finalized Assessment, Needs Assessment
and Responsibilities, Strategies, Education, Services, Goals Goals and Strategies Analysis, Goals, Topics
Schools, Needs Needs Assessment
Assessment

HOUSING WORK GROUP, NEIGHBORHOOD WORK GROUP

HOUSING WORK GROUP HOUSING WORK GROUP HOUSING WORK GROUP HOUSING WORK GROUP HOUSING WORK GROUP
CNI program, Leadership Hope/Fear exercise Conditions Assessment NEIGHBORHOOD WORK Analysis Data,Vanderbilt

and Visioning Exercise GROUP Goals and Strategies,

. . Transformation Plan

Housing Site
Development Options
DEC 08, 2016 FEB 16, 2017 APR 27, 2017
NEIGHBORHOOD WORK NEIGHBORHOOD WORK NEIGHBORHOOD WORK NEIGHBORHOOD WORK
GROUP GROUP GROUP GROUP

CNI program, Roles and Leadership, Hope/Fear Conditions Assessment, Analysis Data,Vanderbilt,

Responsibilities exercise Vision Goals and Strategies,

Transformation Plan

COMMUNITY DESIGN CHARRETTE
(s JUNOs2017

COMMUNITY DESIGN CHARRETTES

The goal of the Street Fest was to celebrate and engage residents and neighbors in the Envision
Napier and Sudekum (ENS) Planning Process. The Architecture and Engineering (A&E) Team
facilitated the resident input portion gathering feedback from the housing and amenities options
gathered over the last few months during our ENS Work Group meetings. The Street Fest
included giveaways, live entertainment [to include performances by MNPS Napier Elementary
School, talent from neighborhood churches and community members), games and activities for
all ages including bingo, face painting and a rock climbing wall. This event was successful in
bringing community members together.

Planning Process
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, TOWN HALL MEETINGS

0CT 19, 2017 DEC 14, 2017

CAG MEETING CAG MEETING
RESIDENT MEETING
TOWN HALL MEETING

FEB 15, 2018 MAY 17, 2018 }
CAG MEETING CAG MEETING
RESIDENT MEETING TOWN HALL MEETING

TOWN HALL MEETING

Review Goals, Market Transformation Plan Transformation Plan Final Transformation Plan
Study Presentation Draft Presentation Draft Update and Review Presentation
AUG 15, 2017 OCT 10, 2017 NOV 07, 2017 MAR 02, 2018 MAR 06, 2018
PEOPLE WORK GROUP PEOPLE WORK GROUP PEOPLE WORK GROUP PEOPLE WORK GROUP PEOPLE WORK GROUP
Goals and Strategies Finalized goals, Strategies Finalized strategies, Employment Partners Final review of People
Needs Assessment Meeting Plan
Analysis, Potential costs
AUG 17, 2017 OCT 12, 2017 NOV 09, 2017 FEB 16, 2018 MAR 08, 2018
EDUCATION WORK EDUCATION WORK EDUCATION WORK EDUCATION WORK EDUCATION WORK
GROUP GROUP GROUP GROUP GROUP
Goals and Strategies Costs Strategies, Needs Education Partners Final review of Education
Assessment Timeline, Meeting Plan
Agencies /Organizations
AUG 18, 2017 SEP 14, 2017 OCT 19, 2017 NOV 16, 2017 }
HOUSING WORK GROUP HOUSING WORK GROUP HOUSING WORK GROUP HOUSING WORK GROUP
NEIGHBORHOOD WORK NEIGHBORHOOD WORK NEIGHBORHOOD WORK NEIGHBORHOOD WORK
GROUP GROUP GROUP GROUP
Housing Typologies and Review, Transformation Market Analysis Site Development Plan,
Amenities Plan Phasing

MAY 13, 2017
COMMUNITY DESIGN CHARRETTES

A&E Team Facilitated Workshop with visual illustrations
of what they would like to see in the Napier and Sudekum
community as it relates to housing options and amenities
utilizing the dots system. The Team also presented the
Neighborhood Framework and potential Charles E. Davis
Boulevard cross section for input and discussion. The A&E
Team tabulated the responses from selections.

Planning Process
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SEP 14, 2017
COMMUNITY DESIGN CHARRETTES

A&E Team Facilitated Workshop with visual illustrations
of the preferred plan and latest housing typology design
options. The A&E Team tabulated the responses from
selections.
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COMPREHENSIVE NEEDS
ASSESSMENT/RESIDENT SURVEY

In the spring of 2017 stakeholders from the Napier
and Sudekum target area came together to create and
implement a comprehensive Needs Assessment to inform
the planning work of ENS. These stakeholders include
participants such as MDHA property residents, residents
of the surrounding neighborhoods, local business owners,
faith leaders, elected officials, educators and government
agencies. Those stakeholders helped to generate a
Needs Assessment Survey that included questions about
income and employment, transportation, neighborhood
resources, supportive services, safety, health, as well as
children, youth, and education.

The process to design the Needs Assessment was
conducted during February-April through meetings of the
People and Education Work Groups, and was coordinated
by the co-grantee the Martha O'Bryan Center (MOBC).
The design of the survey tool took place in three phases:

1. The Work Groups evaluated the Needs
Assessment questions developed by MDHA and
MOBC for use in a similar planning project, which was
based on the Choice Neighborhoods model. The Work
Groups decided to use that instrument as a starting
point, edited and refined it to meet the planning needs
for Envision Napier and Sudekum.

2. The revised survey was shared with subject
matter expert partners such as Nashville Metro
Public Health, Nashville Metro Art Commission and
Vanderbilt University for review and edit. For example,
Metro Public Health used the Health Equity Impact
Tool to evaluate and suggest changes in the Needs
Assessment (that tool's first use in Nashville).

3. The Work Groups made a final review of the
revised survey so that all relevant questions were
being asked and that they were asked in a way that
would be most easily understood by community
members as they completed the survey.

When it came time to administer the Needs Assessment
throughout the community. MOBC, inits role as co-grantee

Envision Napier and Sudekum Choice Neighborhoods .. . ... ..

and Needs Assessment coordinator, hired 16 residents
from both Napier and Sudekum to serve as survey
proctors. Proctors completed three training sessions on
facilitation, problem-solving, planning talking points and
the survey instrument itself. Beginning in late April and
lasting throughout May, the survey proctors collected
surveys in three ways:

e Surveycollectionwas kicked off on April 28 with a large
survey pop-up event throughout the neighborhood,
with survey tents at six locations including Martha
0'Bryan Southside Center, the Dollar General Store,
the Nashville Public Library-Pruitt Branch, the Napier
Community Center and both the Sudekum and Napier
management offices.

e During May, teams of survey proctors went door-to-
door to every residence and business throughout the
target area at least once to administer the survey. If
no one was available at home, proctors left calling
cards with information about the Planning Process
and how to schedule a return visit to take the survey.
Community members were also given the choice to
complete a paper survey in their own time, which
proctors returned to collect when complete.

e Finally, proctors were stationed at three major
neighborhood events to complete the surveying
process - the South Nashville Street Fest [sponsored
by Choice Neighborhoods).

In total, 383 surveys were completed. Of those, 18
respondents live in the greater Napier community, and
365 ( 44% of 821) are residents of Napier or Sudekum.
At the end of the data collection process, survey proctors
entered the data into a survey database and the raw data
was provided to Vanderbilt University Department for
Human and Organizational Behavior for analysis. Key
findings from the Needs Assessment are outlined here in
areas of health, education and economic self-sufficiency.
Additionally, this section summarizes resident responses
related to services in the neighborhood including their
satisfaction with those services, the accessibility of
services, and desires for new and improved services in
the future.

Planning Process



Health

According to the American Community Survey 2015
5-year Census, the majority (89%) of Napier and Sudekum
target area residents have health insurance. Based on
the 2017 Needs Assessment, approximately two-thirds
(69%]) of residents report having a place of healthcare
where they regularly go, other than an emergency room
when they are sick or need advice about their health, and
12% indicate they use the Napier and Sudekum Clinic, a
Federally Qualified Health Center. Twenty-three percent
(23%) of households include someone with either a
physical (17%) or mental (13%) disability. Respondents
indicate that better transportation (11%), accessible
housing units (8%), and mental health counseling (8%)
are the most needed services to assist disabled persons
to manage their daily activities.

Education

The Napier and Sudekum Choice Neighborhood target
area has a great need for quality schools and rigorous
out-of-school-time resources considering local schools
rank among the lowest performing in the city, dropout
rates are high, college access rates are low and college
graduation rates are lower still. Zoned elementary
and middle schools scored D’s or F's in Reading, Math,
Science and Social Studies, according to Tennessee
Comprehensive Assessment Program results (TN
Department of Education, 2015). This trend continues
at the neighborhood’s zoned high school, where more
than 39% of students demonstrated basic or below basic
proficiency in Algebra | and 32% in English I. As a result,
approximately 22% of McGavock students will drop out
before graduation (TN Department of Education Report
Card, 2015). Additionally, 30% of parents do not attend
events such as performance, Parent Teacher Association
(PTA) meetings, etc. at their children’s school. The most
cited reason for that is a lack of transportation (25%].

Economic Self-Sufficiency

While more than half of residents in Napier and Sudekum
report zero income, half (American Community Survey
2015 5-year Census] of those in the workforce are
employed with a median household income of $11,578;
compared to the average income of $28,318 for the
larger Choice Neighborhood target area (Census Tracts

Planning Process

148, 160). According to the Needs Assessment, 37% of
target residents between the ages of 18-64 receive wage
income. In the resident Needs Assessment, job training
(29%) and computer training [10%) were listed as the
two most needed services for the neighborhood. Adding
to these barriers, only 47% of residents in Napier and
Sudekum have vehicles and 34% of respondents indicate
insufficient public transit is an employment barrier.

Resident satisfaction and accessibility of
services

A majority (76%) of respondents agree or strongly
agree that they have good relationships with others in
the community. The ENS Needs Assessment indicates
that 80% of respondents have used at least one type of
supportive service in the past year. The most common
services were meal assistance (36%) and job training
(8%]). Of those households that access youth programs,
33% of residents are very satisfied with their quality,
while 45% are not satisfied with these programs. 58% of
residents are not satisfied with the quality and selection
of food at the local market. In terms of accessibility of
services and barriers to access, knowledge of programs
was the top barrier with 12% of respondents indicating
that there were unaware of existing services. The other
most identified barrier is lack of childcare (53%).

Resident preferences for improved and new
services

Through the Needs Assessment, residents identified
opportunities for new and improved services in two
categories:

1. Commercial services

2. Social / Civic services

For commercial services, respondents indicated that
the following are very needed: grocery store (75%),
and affordable childcare (53%).

For social/civic services, residents identified that the
following are very needed: parks and play areas (42%),
job training [29%), computer training (10%], expanded
youth programs (11%], and college prep classes (8%).
This need was consistent across all age groups.
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CAPACITY BUILDING (FOCUS
GROUPS AND EVENTS)

Focus Groups

Connected to but separate from ongoing Resident-Only
meetings, resident-based Focus Groups were held to
extract information on topics not yet covered or not fully
fleshed out within Work Group meetings and to build
resident capacity. Held primarily at the Nashville Public
Library - Pruitt Branch, Focus Group meetings included
topics on needs and wants within the community, potential
recreation options and green spaces, opportunities for
public art and input for early action activities. Residents
were also engaged in four field trips to local sites to assist
in broadening their outlook on what was possible within
the community. Field trips included visits to Harvest
Hands Community Development Corporation to learn
about after-school programming, youth athletic leagues
and social entrepreneurship programming; Centennial
Sportsplex to see the full potential of how community
recreation centers could be expanded; and finally to the
Napier Community Center to discuss both the positives of
its ongoing work within the neighborhood and its potential
to expand its services through the implementation of a
regional center.

Focus Group Meetings

Meeting 1 A community conversation about the Planning
Process
Meeting 2 Developed vision, goals and strategies and identified

components of the Education portion of the Needs
Assessment.

Resident Engagement and Training

In addition to resident focus groups, capacity building
meetings looked to incorporate art as a way to engage
residents around the concepts of identity, culture and
community naming. Recognizing the need to preserve the
history and culture of the neighborhood while planning
for its future, MDHA partnered with Nashville Metro Arts
Commission to facilitate a community art studio. Designed
as a way to engage residents of all ages throughout
the great Napier area, two local artists were identified
through Metro Arts to facilitate workshops on individual
identity culture in October 2017. Artist LeXander Bryant
utilized photography as a way for youth to capture the
community through their eyes, with pictures showing
their residences, as well as community assets like
the Pruitt Library. Artist Stephanie Pruitt engaged the
community through both physical creation and poetry.
Through individually-designed identity masks, poetry
writing exercises and a designed 3D replica of an existing
unit at Napier Place, over 60 residents expressed their
individual identity and community culture through this art
residency project. Moving forward, using the individual
identity projects as a spring board, the artist residency
program will look towards broader community identity
and naming as a way to facilitate conversations around
what the new community should be called with a focus on
preserving history while looking towards the future.

Once residents were engaged through both focus groups
and artist facilitated activities, the desire and need for

Figure 30. Envision Academy # 1 Meeting
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opportunities for capacity building and training were
evident. Starting in February 2018, the Envision Academy
was launched, providing three interactive workshops on
three topics that repeatedly arose through the planning
process - transitioning to mixed-income communities,
community safety, and establishing a neighborhood
association.

e Envision Academy #1: Transitioning to a Mixed-
Income Community: On February 24, 2018,
consultant, and former Public Housing Authority
(PHA) resident leader from New Orleans, Jocquelyn
Marshall facilitated a three-pronged training for
over 50 residents of Napier and Sudekum and the
surrounding area. To start the day, Ms. Marshall
facilitated a working lunch with resident association
leadership from Napier Place and Sudekum
Apartments outlining both best practices that could
and should be implemented now as a traditional
resident association as well as steps that could be
taken to begin the transition into a joint neighborhood
association. Following the luncheon, the event was
opened up to the entire community for a presentation
from Ms. Marshall on her experiences leading
residents through a transition from public housing
into mixed-income communities following Hurricane
Katrina. Residents had opportunities to interject
and ask questions throughout the presentation, with
many questions leading directly into four break-out
sessions that allowed participants to comment on
various goals of the transformation plan.

Envision Academy #2: Crime and Safety: On April
21, 2018, MDHA, Metro Nashville Public Schools
and Express Employment Professionals Nashville
North (a key employment partner for Envision Napier
and Sudekum) sponsored a three-pronged capacity
building opportunity for the entire community
centered around crime and community safety. To start
the day, a panel discussion was facilitated by Napier
Elementary principal Dr. Watechia Lawless, with
questions centering on both current crime prevention
efforts and opportunities for enhanced or additional
community driven crime prevention efforts. Panelists
included Tennessee State Representative Herald Love,
Jr.;Nashville Public Library-Pruitt Branch Director Dr.
Raymond Kinzounza; Napier Business Owner Beverly
Hall; MNPD Lt. Charles Beasley; MNPD Field Training
Officer Justin Chisholm; Congressman Jim Cooper’s
Director of Office and Community Services Kathy
Floyd-Buggs; Davidson County Juvenile Court Chief
Probation Officer Raymond Jenkins, Jr.; Davidson
County Juvenile Court Administrator Kathryn Sinback;
and Bishop Marcus Campbell. Following the panel
discussion, all participants were invited to comment
on the Community Safety Plan developed through
Envision Napier and Sudekum, which included the
establishment of a neighborhood watch initiative,
the increase in community policing activities, the use
of Crime Prevention Through Environmental Design
(CPTED]) in new construction, and the establishment
of a merchants association. Finally, noting that the

Figure 31. Panel discussion on crime prevention efforts and opportunities for
enhanced community driven crime prevention efforts

Planning Process
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Figure 32. Participants commenting on the Community Safety Plan developed
through Envision Napier and Sudekum
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lack of and barriers to employment have been major
factors in the rate of crime within the community,
Davidson County Criminal Court Clerk Harold Gentry
facilitated an expungement clinic with driver’s license
reinstatement, voter restoration and registration, and
a job fair also provided on-site.

Envision Academy #3: Establishing a Neighborhood
Association: On June 9, 2018, capacity building was
brought full circle as consultant Jocquelyn Marshall
was brought back to engage resident associations
and community stakeholders on intense leadership
training with the intent to kick start the formation of a
Napier Neighborhood Association. Intended to be the
first of many technical assistance trainings provided
to this community, resident leaders called for the
return of Ms. Marshall for this training opportunity.
With the underlying focus of the training centering
on community building and skill development,
Ms. Marshall guided participants through several
exercises that included team building, goal setting,
meeting logistics and operational best practices,
stakeholder outreach, problem solving and strategic
planning. While just the first of many capacity building
training opportunities that willbe needed overthe next
year for the successful transition and sustainability of
the neighborhood association, this training continues

Figure 33. Crime and Safety Panelists consisting of local, state, and federal providers,
elected officials and staff.

Envision Napier and Sudekum Choice Neighborhoods

to break the historic divide between Napier and
Sudekum and establish clear lines of communication
and inclusion with community stakeholders.

Events

Capacity building throughout the planning process was

rounded out by three primary events initiated by Envision
Napier and Sudekum with the intent for these events to
continue annually even post planning. The events included

the Bridging the Gap Resource Fair; the South Nashville
Street Fest Coming Together Day; and the South Nashville
Night Out Against Crime.

Bridging the Gap Resource Fair: Taking place in
November of each year, this event targets specific
resources and service providers outlined as strategic
needs within the People Plan. Providers span areas
that include employment and employment readiness,
social services, healthcare and pharmacy services,
and education providers. Recognizing the holiday
season, the past events capped off with a food
giveaway, emphasizing opportunities for families to
get all the fixings needed to make holiday meals. The
event has grown over the first two years, with over
600 attendees in 2016 and over 900 attendees in 2017.



South Nashville Street Fest Coming Together Day:
Taking place in May each year coinciding with area high
school graduations and Mother’s Day activities, this
event addresses the history of this community with
the historic and physical divide of Napier Place and
Sudekum Apartments. The event takes place directly
on Charles E. Davis Boulevard, the physical divide of
the community, and provides a venue to celebrate and
engage residents from the entire community. Each
Street Fest has included live entertainment from
Napier Elementary as well as neighborhood churches
and community members, games and activities
for all ages, and service providers and community
organizations that have become committed partners
throughout the planning process.The 2017 Street Fest
served as a public kicking off point for the physical
planning process. The 2018 Street Fest was designed
to celebrate the completion of the planning process

and transition towards implementation.

South Nashville Night Out Against Crime: Taking place
in August each year in conjunction with the national
efforts, this event brings residents together from
Napier and Sudekum and the surrounding community
in order to strengthen neighborhood spirit and build
strong ties with local law enforcement. With crime
being one of the biggest barriers to self-sufficiency
in this community, the event provides opportunities
to interact with targeted service providers; engage
in fellowship with local law enforcement; and provide
critical engagement with the ongoing efforts to
establish a comprehensive community safety plan
within South Nashville. The 2017 event had over a
1,000 individuals in attendance, with 2018 set to see

even more engagement.

Figure 36. South Nashville Night Out Against Crime
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Figure 35. South Nashville Street Fest Coming Together Day
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Figure 37. Vision Tree
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4 OUR VISION

A. VISION

“To build upon the existing neighborhood assets to create a cohesive,
connected, safe and diverse community of choice, and improve the
quality of life for the community.”

NEIGHBORHOOD PLAN

The neighborhood component of the Envision Napier and Sudekum (ENS) Plan was developed in collaboration with the work
established through other city-wide planning efforts such as, NashvilleNext, nMotion, Let's Move Nashville, etc. Through the
resident Needs Assessment Survey and multiple work sessions with the Neighborhood and Housing Work Groups, issues
and opportunities were identified and overall goals were developed to address the community needs. The groups worked
with the Design Team to identify two primary strategies to implement the goals.

GOALS

Integrate Napier and Sudekum with the overall neighborhood to create a cohesive community

Establish better connectivity and accessibility

Enhance neighborhood identity

1 I
1 I
I 1
I 1
1 I
I 1
| Establish a network of functional green open spaces |
1 1
1 I
I I
| Expand community facilities and retail services |
1 I

Strategy

‘I Create a Neighborhood Framework

Based on an Existing Conditions Assessment and input
received from the residents and community through Work
Group sessions and Community Charrettes, the Design
Team created a Development Opportunities map which
highlighted all the areas which had potential to develop
or redevelop, based on being vacant or underutilized. It
also acknowledged the major road connections, access
points and gateway nodes. This formed the basis of the
Neighborhood Framework Plan (Figure 39). To support
the vision and goals of the Neighborhood Plan, a variety
of urban planning and design strategies were identified.
These strategies are aimed at developing a framework
that will provide the foundation needed to move the Napier
and Sudekum target area closer to its expressed goal of
establishing a mixed-income, mixed-use community that
will welcome, support, and improve opportunities for
new and existing residents. These strategies focus on the

moN

Figure 38. Development Opportunities
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following realms:

Street Network

Open and Green Space Network
e Transit Improvements

e Community Services

e Mixed Land Uses

e Neighborhood Preservation

e Gateway Improvements and Enhancements

Street Network

The bones of Nashville’s street grid network are apparent
in the target area, but there are opportunities to provide
better connectivity by adding street connections within
larger contiguous parcels, such as the Napier and
Sudekum properties and some of the Chestnut Hill
properties adjacent to Second Avenue. These connections
will provide options not only for vehicular traffic within the
target neighborhood area, but also increase multi-modal
functionality for the community.

The Framework identifies major corridors for streetscape
improvements and pedestrian enhancements. It includes
Lafayette Street, Fourth and Second Avenue as the
primary corridors; Charles E. Davis Boulevard, Fairfield
Avenue and Chestnut Street as secondary corridors and
Cannon Street, First Avenue and Hart Street as important
neighborhood streets. Cannon Street (existing and
extended) connects multiple neighborhood resources such
as the Public Library, Health Clinic, Napier Community
Center, Napier Elementary School and pedestrian bridge.
First Avenue connects multiple historic and institutional
assets and Hart Street connects the southern residential
neighborhood to the new road proposed along Trevecca
Nazarene University and recreational open space to the
east.

Enhancing the area’s connectivity includes not only
establishing new connections within the community, but
also creating context-sensitive “Complete Streets” where
possible. Complete Streets in the target area will feature
a strong pedestrian realm and include wide sidewalks,
planting strips, streetscape furnishings, bike facilities
and other traffic calming elements. Specific Complete

Our Vision
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Streets elements are addressed in the Infrastructure
Improvements section of the Housing Plan and include
improvements to Charles E. Davis Boulevard, Cannon and
Lafayette Streets.

Open and Green Space Network

Open and green spaces are valued assests in a
community. These spaces provide community gathering
and recreational opportunities that are essential to
a neighborhood’s identity and vitality. Ensuring that
the Napier and Sudekum community has a network of
recreational and communal spaces is a highlight of the
ENS Plan. To accomplish this, the Plan includes shared
small and large scale green spaces for the community,
which currently has limited green space, served only by
Dudley Park and small pocket parks.

The land along Browns Creek is currently vacant and
underutilized but creates a large opportunity to be
developed as a linear park and recreational area that
the residents have identified as one of their needs. The
new road proposed on the western edge of Trevecca
Nazarane University would front this linear park and
make it safer for accessibility and visibility purposes. A
potential greenway could follow along the creek and also
connect to the southern and northern communities. This
new opportunity also aligns with the Nashville Parks &
Greenways Master Plan and its recommendations.

The cornerstone of the ENS Plan is the new Central Park,
which will be the community’s central green space. The
amenities featured in the park were designed through
community input. Residents used a priority planning
technique to identify the recreational facilities they would
most like to see in the new park. Based on this input,
Central Park will feature a pavilion, a playground, a splash
pad (near the HUB) and basketball courts. The community
also expressed a desire for a community garden area,
but this priority will be addressed with Harvest Hands’
proposed new urban farm, just north of the Napier and
Sudekum properties, so it is not included in the Central
Park Plan.

Central Park will also serve to protect some of the
large existing canopy trees in the Napier and Sudekum
neighborhood while also providing a buffer for the
community from the adjacent interstate. The Park will
mitigate traffic noise and also serve as an aesthetic
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buffer for residents. An additional landscaping buffer is
proposed along the interstate for the potential housing
that would be adjacent to it. There are opportunities for
a greenway and walking trails through this linear park,
along which public art installations can provide additional
aesthetic community enhancements.

Sidewalks are another key component to the Central Park
Plan, both within the park as walking paths, as well as via
pedestrian-safe crossings connecting to the HUB. These
pedestrian facilities, enhanced with special pavement
treatments, will provide connectivity to a hardscape
plaza between the new neighborhood health clinic and
existing Napier library. Additional park facilities include
hardscape plazas. In warmer months, the community will
have access to a hardscape plaza in front of the proposed
community center, which will feature an urban-style
splash pad. During colder months, the splash pad will
be turned off while providing space for performances,
outdoor classroom activities or other community events.

In addition to Central Park, the Napier and Sudekum
sites will have opportunities for smaller-scale green
spaces that provide a more intimate outdoor setting for
residents. These courtyards will feature community-
building amenities such as fire pits, grills, outdoor eating
facilities, playground equipment and an open space that
can serve to host movie watching and other programmed
events. Near individual units, these green spaces will
provide neighborhood children a place for regular play
close to their home so that a trip to Central Park is not
always needed for recreation.

Transit Improvements

Transitservicesareveryimportantto Napierand Sudekum
residents to conduct everyday business, such as work,
school, grocery shopping, etc. The ENS Plan prioritized
multi-modal functionality within the neighborhood when
envisioning the community’s future to ensure adequate
access to these services. In addition to the Complete
Streets design features discussed in the Street Network
section, the ENS Plan proposes the development of a
major transit stop at the intersection of Lafayette Street
and Charles E. Davis Boulevard, two of the neighborhood’s
most important corridors.

This transit stop will be supported by additional transit
improvements along Lafayette Street, which in the
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near future include the deployment of Bus Rapid
Transit (BRT) service and corresponding facilities.
Long-term improvements include the conversion to
light rail technology and corresponding amenities and
enhancements. In addition to bus shelters, wayfinding
and other necessary transit details, improving walkability
throughout the target area with sidewalks, crosswalks and
other pedestrian-oriented facilities will further enable
transit travel in the Napier and Sudekum communities.

Community Services

There have been discussions for relocating the existing
Napier Community Center closer to the Pruitt Public
Library and creating a "HUB” of community services
that cater to the larger neighborhood. The potential
uses, in addition to the existing public library and health
clinic could include a regional community center with
a comprehensive fitness center, studio spaces, etc.
Consolidating all these services along Charles E. Davis
Boulevard, across from the Central Park, makes this area
an important destination for the larger community and
adds to the identity of the target area.

Mixed Land Uses

The Framework Plan also focuses on the land use
recommendations to establish and guide development
and redevelopment opportunities within the Choice
Neighborhood area. The recommendations to encourage
mixed land uses that are complementary to each other,
were based on the input received from the residents,
community, and market study. It also aligns with the
NashvilleNext recommendations.

The proposed transit improvements planned along
Lafayette Street and Fourth and Second Avenue creates an
opportunity to redevelop these corridors to denser mixed-
use developments. The properties south of Lafayette
Street need to be rehabilitated with improvements to
enhance the pedestrian experience. Given the constrained
depth of those properties, they could continue to function
as retail/commercial area’s.

The Framework Plan acknowledges the existing
residential areas as the heart of the neighborhood and
the vacant and underutilized properties as opportunities
for residential infill development. The community has
also expressed the need for code enforcement to ensure
the upkeep of the existing buildings in the neighborhood.

Our Vision
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The redevelopment of Napier and Sudekum provides an
opportunity to act as the catalyst for new multi-family
development, adding more residents to the choice
neighborhood area

The existing light industrial and institutional areas
add diversity and are considered anchors within the
neighborhood. These areas would need infrastructure
and streetscape improvements for better connectivity
and safer pedestrian experience.

Neighborhood Preservation

The community articulated a vision to preserve and
enhance the existing residential neighborhoods
surrounding Napier and Sudekum. Neighborhoods
such as Chestnut Hill are already experiencing a hot
single-family housing market with median home values
approaching twice that of Metro Nashville's. The Greater
Napier neighborhood is beginning to experience pricing
pressure due to investor activity, which is expected to
increase over time.

To address these concerns the community has crafted
a strategy in alignment with NashvilleNext's approach
to housing market equity known as “Fund It, Build
It, Preserve It, Retain It” [NashvilleNext, Volume
Il: Housing). This strategy expands and enhances
programs to preserve existing housing that serves low-
and moderate- income households, while incentivizing
the creation of new affordable homeownership units.

Preserve Existing Housing: This strategy addresses the
need to preserve existing homes in the neighborhood
that are owned by low- and moderate- income families,
who are at risk of pressure to sell their homes in the
face of needed repairs they cannot afford. This will
be accomplished by utilizing MDHA's Homeowner
Rehabilitation Program, which helps to preserve
existing affordable housing units for households with
incomes at or below 80% area median income (AMI).
The program addresses health and safety concerns,
brings homes up to Code, and makes accessibility
improvements. As a result of this planning effort,
Metro Nashville's HUD Consolidated Plan FY18-19
Annual Action Plan has allocated $213,017.92 to this
repair program for targeting homeowners in the
Choice Neighborhood planning area, which will serve
a minimum of 11 households. The Consolidated Plan
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calls for that level of targeted funding to continue for the
following four years if Federal Entitlement funding levels
remain constant.

Incent Creation of New Affordable Homeownership
Units: This component of the community’s vision calls
for the creation of new affordable homes through
both construction of new homes on infill lots, and the
renovation of existing vacant units for homeownership.
This strategy will be achieved by offering incentives to
nonprofit developers to build and renovate homes in the
target area. As an active partner in this planning process,
Metro Nashville's affordable housing fund (the Barnes
Housing Trust Fund) has committed to offer bonus points
to funding applications seeking to develop affordable
homeownership units in the neighborhood surrounding
Napier and Sudekum. Additionally, there are nonprofit
housing developers already active in the neighborhood,
such as Community Housing Development Organizations,
that can use federal HOME dollars to create new affordable
housing units in the areas identified for preservation.

Gateway Improvements and Enhancements

The Neighborhood Framework identifies major
intersections and gateways for improvements to
enhance the identity of the neighborhood. The proposed
Nashville Metropolitan Transit Authority and the Regional
Transportation Authority of Middle Tennessee (MTA/
RTA) Transit Plan “nMotion” identifies Murfreesboro Pike
(Lafayette Street) and Nolensville Pike (Fourth Street) as
potential transit corridors, making the junction of Second
Avenue, Fourth Avenue and Lafayette Street, along I-40
critical to serve as a major transit hub and gateway to
the neighborhood. Redeveloping this area would also
help with accessibility to and from the interstate and
connectivity issues, as identified by the community.

The intersection of Lafayette Street and Charles E. Davis
Boulevard would serve as an important gateway to the
new development and the intersection of Chestnut Street
and Fourth Avenue as a gateway to the proposed mixed-
use development along Fourth and Second Avenue. The
intersection of Fourth Avenue and the new proposed road
on the western edge of Trevecca Nazarene University
would also become a key node for accessing the University
and proposed new recreation open space to the north and
the redeveloped Fairgrounds to the south.

Our Vision
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Strategy

Incorporate Sustainable Development

The Leadership in Energy and Environmental Design -
Neighborhood Development (LEED-ND) program sets
prerequisites for a development program’s ability to be
constructed using sustainable materials and methods.
It also places priority on a site’'s existing assets such as
proximity to public transit, schools, parks and nearby
goods and services. An initial pass at the LEED-ND Project
Scorecard was completed for Napier Place and Sudekum
Apartments. Given the two adjacent sites’, they are scored
as one contiguous development site. The LEED-ND
Scorecard is comprised of the following five sections:

Smart Location and Linkages - The target sites
received several points for being a previously developed
site within an urban context, being close to jobs, and for
not negatively impacting habitat. Additional points are
possible for increasing connectivity, especially by the
proposed transit opportunities within this neighborhood.

Neighborhood Pattern and Design - The compact
nature and density of the project, the availability of mixed
housing, access to neighborhood amenities and services,
and continued outreach and involvement of the community
helped achieve numerous points in this category. Multiple

points are in the “Maybe” category, such as tree-lined
streets, specific parking requirements and traffic calming
measures. The Site Plan is not far enough along yet to be
sure that these “Maybe” credits will be earned.

Green Infrastructure and Buildings - There are
a great number of points in the “Maybe” section for this
category too. The Site Plan is not far enough along yet to
award points for the design and construction. Five points
were awarded based on the assumption that the site will
include certified green buildings and another point was
awarded for the previously developed nature of the site.

Innovation and Design Process - This section
remains to be determined as there are multiple credits
which could be pursued for exemplary performance.

Regional Priority Credit - This set of potential
credits is determined on a state and local basis given the
areas that are the highest priority for them. One point will
be awarded for community outreach and involvement as
long as the project continues to interact as it has with the
neighborhood.

Yes 7 No Yes 7 No
11| 4 | 0| Smart Location & Linkage 28 11| 9| 0| Green Infrastructure & Buildings 3|
L‘ Prereq Smart Location Required L Prereq Certified Green Building Required
L Prereq Imperiled Species and Ecological Communities Required L Prereq Minirmum Building Energy Performance Required
L Prereq ‘Wetland and Water Body Conservation Required L Prereq Indoor Water Use Reduction Required
Y Prereq Agricuttural Land Conservation Regquired Y Prereq  Construction Activity Pollution Prevention Reguired
[~} Prareq Floodplain Avoidance Required 5 Credit Certified Green Buildings 5
1 Credit Preferred Locations 10 Credit Optimize Building Energy Performance 2
Credit Brownfield Remediation 2 Credit Indoor Water Use Reduction 1
Credit Access to Quality Transit 7 Credit Outdoor Water Use Reduction 2
Credit Bicycle Facilities 2 Credit Building Reuse 1
Credit Housing and Jobs Proximity 3 Credit Historic Resource Preservation and Adaptive Reuse 2
1 Credit Steep Slope Protection 1 Credit Minimized Site Disturbance 1
Credit Site Design for Habitat or Wetland and Water Body Conservation 1 Credit Rainwater Management 4
1 Credit Restoration of Habitat or Wetlands and Water Bodies 1 Credit Heat Island Reduction 1
1 Cradit Is;r;]gg-;’em Conservation Management of Habitat or Wetlands and Water 1 Credit Solar Orientation 1
Credit Renewable Energy Production 3
Neighborhood Pattern & Design a1 Credit District Heating and Cooling 2
Prereq Walkable Streets Required Credit Infrastructure Energy Efficiency 1
Prereq Compact Development Required Credit Wastewater Management 2
Prereq Connected and Open Community Required Credit Recycled and Reused Infrastructure 1
Credit Wialkable Streets 9 Credit Solid Waste Management 1
Credit Compact Development 6 Credit Light Pollution Reduction 1
Credit Mixed-Use Neighborhoods 4
Credit Housing Types and Affordability 7 0 | Innovation & Design Process 6 ]
Credit Reduced Parking Footprint 1 Credit Innovation 5
Credit Connected and Open Community 2 Credit LEED® Accredited Professional 1
Credit Transit Facilities 1
Credit Transportation Demand Management 2 1] 0] 0| Regional Priority Credits 4 I
Credit Access to Civic & Public Space 1 Credit Reagional Priority Credit: Region Defined i
Credit Access to Recreation Facilities 1 Credit Regional Priority Credit: Region Defined 1
Credit Visitability and Universal Design 1 Credit Regional Priority Credit: Region Defined 1
Credit Community Outreach and Involvement 2 Credit Regional Priority Credit: Region Defined 1
Credit Local Food Production 1
Credit Tree-Lined and Shaded Streetscapes 2 PROJECT TOTALS (Certification estimates)
Credit Neighborhood Schools 1 Certified: 40-49 points, Silver: 50-59 points, Gold: 60-79 points, Platinum: 80+ points
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B. VISION

“To ensure a safe and quality built environment for the current and
future residents that creates a stronger sense of pride and offers
diverse housing choices.”

HOUSING PLAN

The redevelopment of the Napier and Sudekum public housing sites into a mixed-income and mixed-use walkable
community has been identified as the key catalyst for creating a vibrant neighborhood that will transform not only the
target public housing units, but the surrounding neighborhood as well. Several discussions and work sessions were
conducted with the Neighborhood and Housing Work Groups and the overall community to ensure the Design Team
developed a plan which addressed the needs of the residents and community. This was implemented with multiple
community charrettes held throughout the planning process. Based on the input received during Needs Assessment
Survey and Housing Market Study, goals and objectives were identified and three primary strategies were developed to
implement the desired outcomes.

Transform Napier and Sudekum from distressed public housing to a safe and secure mixed-income
and mixed-use walkable community

Create high-quality and energy efficient housing that meets resident and community needs for
affordability and a healthy living environment

Integrate a mix of housing options for choice

Establish the new redevelopment as a catalyst to promote further improvements in the greater
community

Conform to Housing and Urban Development (HUD) regulations for one-to-one replacement and
right-of-return of displaced residents through a relocation and re-occupancy plan

Strategy

Create a sustainable Site Plan for the new redevelopment

The Design Team coordinated with the Work Groups and e Density compatible to the surrounding neighborhood
the community to develop Site Development Framework and aligning with the overall Choice Neighborhood
Alternatives based on the following critical elements: Framework Planand NashvilleNextrecommendations
e Walkable blocks e Community amenities and open spaces

e Street layout and connectivity e Complete streetscapes encouraging multi-modal

. transportation
e Mixofuses

e Mix of housing choices
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Conceptual Site Development Framework
Option 1

This option focused on the MDHA-owned properties only.
The street grid matches the block size of the surrounding
neighborhood and reconnects to the existing grid wherever
possible. Charles E. Davis Boulevard and Cannon Street
were identified as the main connecting streets for
streetscape improvements and enhancing the pedestrian
environment. Multiple open spaces are scattered within
the target area. The approximate housing count for this
option is 1,300 - 1,600 units. Mixed-use mid-density
buildings are located in the Napier side along Lafayette
Street, with the low density housing forming a buffer to
the surrounding neighborhoods. Mid-density housing is
located in Sudekum along the interstate. A senior facility
is located along Charles E. Davis Boulevard, just across
from the Public Library.

Option 2

This option includes the Lafayette Street frontage left of
the existing Martha O'Bryan Center. The street grid was
extended to divide the existing superblocks and match the
block size of the surrounding neighborhood. Charles E.
Davis Boulevard and Cannon Street were identified as the
main connecting streets for streetscape improvements
and enhancing the pedestrian environment. One of the
open spaces is located in front of the existing pedestrian
bridge and the second one is located along Lafayette
Street. The approximate housing count for this option
is 1,450 - 1,750 units. Mixed-use high-density buildings
are located along Lafayette Street, with the density
gradually reducing as you move towards the single family
neighborhood. A senior facility is located next to one
of the open spaces and closer to the other commercial
amenities.

Option 3

This was the high-density option and includes the
Lafayette Street frontage, including the Martha O'Bryan
Center and The Dollar General. The street grid was
extended to divide the existing superblocks and match the
block size of the surrounding neighborhood. Charles E.
Davis Boulevard and Cannon Street were identified as the
main connecting streets for streetscape improvements
and enhancing the pedestrian environment. A large open
space is located across from the Public Library. There is
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an additional open space in between the blocks on the
Napier side and a green buffer along the interstate. The
approximate housing count for this option is 1,850 - 2,150
units. Mixed-use high-density buildings are located along
Lafayette Street, with the density gradually reducing as
you move towards the single family neighborhood. The
senior facility is located north of the central park closer
to the residential neighborhood.

Housing and Retail Market Analysis

A housing market analysis was conducted to forecast the
potential for various types of housing at the Napier and
Sudekum site. Existing housing market conditions and
trends throughout the area and within South Nashville
were analyzed and ultimately, a mix of housing products
by tenure and type, number of units, and price range was
recommended based on the site potentials.

The South Nashville area has about 7,800 total housing
units 42.8% of which are single family detached homes.
The Napier and Sudekum properties have 821 units of
multi-family housing. The overall trend of housing units
in South Nashville has decreased by 3.3% since 2000.
Current housing tenure by age cohort was also analyzed
in South Nashville. As in most markets, younger people
are more likely to rent and as people age, they are more
likely to engage in homeownership.

According to rental data supplied by the study, rental
apartments, home value and list prices have all increased
rapidly overthe last fewyears. This shift can be detrimental
to existing rental tenants, unable to compensate for the
increased rent or homeowners, unable to manage the
increased property taxes.

Demand for housing at the Napier and Sudekum site will
be generated by households” within the Primary Housing
Market Area (PHMA) and is forecasted for mix of rental
housing (4,190 units) and “For-sale” housing (2,940 units).

It was determined that the Napier and Sudekum site could
capture demand for 630 to 1,080 rental housing units
within the next five to seven years. This capture includes
about 140 to 280 “job-induced” units, demand for which
would depend on Nashville’s continued job growth and
the competitiveness of downtown to attract jobs. The Site
Potentials would include 420 market rate units, with rents
likely in the $800 to $1,500+ range. There are certain pre-
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conditions that would need to be met in order to maximize
market-rate demand. Such requirements are discussed
later in this report. The Potentials also include 380 to 440
subsidized units, with rents generally below $700 per
month. This potential is summarized in Table 1.

In addition the Napier and Sudekum site could capture
demand for 200 to 350 for-sale housing within the next five
to seven years. Demand for about 80 to 140 of these units
would be “induced” through downtown-area employment
growth. Potentials include demand for about 100 to 205
market-rate units, priced in the $250,000 to $500,000+
range. As noted previously, certain pre-conditions would
need to be met in order for the site to maximize this
market-rate potential. These requirements are discussed
later in this report. The site could also capture demand for
at least 95 to 145 subsidized for-sale units priced below
$300,000, including 50 to 60 for those earning more than
30% of AMI and another 45 to 85 workforce units for those
earning 80 < 120 % AMI.

There would be a correlation between price and demand,
such that the more affordably-priced the units, the higher

RENTAL HOUSING POTENTIALS,
NAPIER & SUDEKUM, 2017-2022
Area Capture Market
Rent Range Moderate High Rate
5 300 187 233
3 500 64 91
3 600 73 118
£ 700 53 95
k3 800 52 99 75
5 1,100 24 49 36
5 1,200 21 52 37
3 1.500 18 59 39
Sub-Total 492 796 187
ELI 251 325
Workdforce 126 213
Job Induced 14 281 23
TOTAL 632 1,077 417
Sources: U.S. Bureau of the Census; Claritas; and
Randall Gross / Development Economics.

Table 1: Rental Housing Potentials
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FOR-SALE HOUSING POTENTIALS,
NAPIER & SUDEKUM, 2017-2022
Area Capture Market

Price Point Moderate High Rate
5 106,250 49 G1 -
$ 156,250 22 31 -
$ 218,750 21 53 -
$ 247 500 15 30 22
$ 288750 10 20 15
$ 367,500 2 19 14
Sub-Total 125 215 51
ELI 49 &1
Job-Induced 82 136 122
TOTAL 207 351 174
Sources: U.S. Bureau of the Census; Claritas; and

Randall Gross / Development Economics.

Table 2: For-Sale Housing Potentials

the demand volumes that could be captured on site.
There are ways to expand access to housing for lower-
income households through down payment assistance,
credit clearance, and other homeownership development
programs that are often sponsored by local governments
but are not available as yet in Nashville.

A retail market analysis was conducted to determine the
potential for retail and mixed-use development at the
Napier and Sudekum site. The existing community has
expressed a desire for more diverse and appropriate retail
to serve their needs, and a key issue is the potential for
retail that would serve those needs while also appealing
to potential new housing residents. The potential for
retail uses in the corridor was forecasted within the
competitive market, and a prospective business mix was
recommended based on those market findings.

Two scenarios were created to test the potential for retail/
commercial and mixed-use development at the Napier
and Sudekum site and adjoining portions of Lafayette
Street.

Our Visio
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In the “Lafayette Destination District” scenario, the
SoBro portion of Lafayette Street would see upgraded
infrastructure and streetscaping investment. Pro-active
master planning and facilitation with property owners
would brand and orient the area towards development of
a walk-able and attractive regional destination shopping
district. In this scenario, the Site could capture potential
demand for 150,000 to 220,000 square feet by 2022. The
recommended tenant mix would be:

e Expanded grocery

Pharmacy / health care

e Specialty food store

e Hobby /toy/games

e Sporting goods

e Restaurants

e Personal services

e Coffee shop / entertainment
e Apparel & accessories

e Office supply, stationary

Home furnishings

A “Local Demand” scenario modeled the potential for
retail in the absence of such as destination marketing
and development strategy for Lafayette Street. In this
local demand scenario, there would be no pro-actively
marketed district for attracting destination shoppers.
In this scenario there would be new potential for about
20,000 to 50,000 square feet of retail/commercial use and
the recommended tenant mix would be the following:

e Health care
e Sports/apparel
e Personal services

o Coffee / limited service [(e.g.,, Transit Oriented
Development (TOD))
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Preferred Site Plan

The residents and community were asked to compare and
rank the different alternatives and their elements to help
develop the hybrid Preferred Plan. Figure 43 illustrates
the Preferred Conceptual Site Development Plan for
Napier and Sudekum and assumes the acquisition
of the Lafayette Street frontage. The acquisition was
critical to create a cohesive vision for the neighborhood
and enhance the visibility and marketability of the new
development. Market Study findings indicated that
without redevelopment of the Lafayette frontage, market
numbers may not fully support the private market-rate
housing to as great of an extent. This is due to limited
commercial amenity value, poor marketing image and
unchanged frontage and limited visibility into the site. The
Plan proposes 1,900 -2,100 units and would be a mix of
affordable, market rate and workforce housing. The overall
target is 40% affordable, 20% workforce and 40% market-
rate housing (the ratio is subject to the requirements of
funding mechanisms, specifically as it relates to the split
between workforce and market rate units).

An alternative plan focusing on only the MDHA properties
was also created to compare and serve as Plan B if there
were any issues with acquisition. This Option has been
attached in Appendix for reference.

i. Housing Mix

The Preferred Conceptual Site Development Plan
explores a mix of uses and housing typologies, with
denser mixed-use blocks located along Lafayette Street
and transitioning to townhomes and less dense housing
typologies to be compatible with the surrounding
residential neighborhood. This Plan also assumes there is
an opportunity to acquire and develop some of the vacant
sites within the overall target neighborhood as single
family infill residential development. The housing mix
also consists of garden apartments and urban apartment
buildings with enclosed corridors. The community
preferred to integrate senior housing units within the rest
of the mix, so a dedicated facility isn’t illustrated.

' OPEN SPACE / COMMUNITY AREAS
2-3 STORY TOWNHOMES/FLATS
3 STORY GARDEN APARTMENTS

[

I 3-4 STORY APARTMENTS
I 4-6 STORY MIXED-USE
[ 2 STORY RETAIL/OFFICE
I PROPOSED COMMUNITY CENTER
* * EXISTING PED BRIDGE

‘- -} PROPOSED GREENWAY

Number of housing units: Approx. 1,900 - 2,100

Figure 43. Conceptual Site Development Plan
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ii. Infrastructure Improvements

A variety of infrastructure, transportation and utility
based improvements are needed to support the housing
developments. The ENS Plan proposes the integration
of a street grid throughout the Napier and Sudekum
communities to provide pedestrian and vehicular
travel to and through the community. Incorporation of
sidewalks and crosswalks are also critical to provide a
safe pedestrian environment. Specific Complete Streets
improvements for Charles E. Davis Boulevard, Cannon
Street and Lafayette Street follow.

Charles E. Davis Boulevard will serve as the main spine
of the Napier and Sudekum communities, running north
and south through the neighborhood. This thoroughfare
will feature typical boulevard amenities, such as

Envision
Napier
Sudekum

Figure 44. Potential Street Improvements for Charles E. Davis Boulevard

Envision Napier and Sudekum Choice Neighborhoods

plantings to increase aesthetics, slower traffic and a
defined sense of place achieved by streetscape details.
To enhance pedestrian safety along this corridor, Charles
E. Davis Boulevard will provide pedestrian crossings
at intersections with visible crosswalk areas. A special
pavement treatment will be implemented at the existing
Napier Library block, which will become home to the new
“HUB" for the community. This "HUB” will be a compound
of public services and facilities, such as a new Community
Center, plaza space and Clinic.
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Figure 45. Conceptual Street Section for Charles E. Davis Boulevard
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Cannon Street becomes the east and west connector
through the new ENS development. Leveraging the
existing pedestrian bridge over the interstate, Cannon
Street provides access to the new green open space and
Napier Elementary School. Cannon Street is considered
the main pedestrian connection through Napier and
Sudekum, providing east/west pedestrian access in the
community and for the community to travel via non-
vehicular means outside of the neighborhood. To provide
for a safe realm for students and other residents, Cannon
Street enhancements feature a greenway to provide a
park-like setting for bicycle travel.

g
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— Sudekum,

Figure 46. Potential Street Improvements for Cannon Street
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Lafayette Street is designated as a future major transit
corridor for Nashville. To implement this, additional right-
of-way is needed to enable the development of future light
rail stations. In the interim, the Nashville Metropolitan
Transit Authority will begin using Bus Rapid Transit (BRT)
along Lafayette Street. A successful BRT corridor along
Lafayette Street will rely on the development of Complete
Streets amenities, which will include bike lanes, widened
sidewalks, street trees, transit facilities and other
important streetscape furnishings. These details will
provide a more inviting walkable environment along
Lafayette Street and improve multi-modal access within
the community.

Figure 49. Potential Street Improvements for Lafayette Street
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iii. Utilities

To account for future increased density development and
the subsequent increased residential base envisioned
in the Napier and Sudekum community, more and
upgraded utility services are needed in the target area.
The existing waterlines are aging and nearing their end
of service life, rendering them obsolete for future use. As
major rehabilitation or reconstruction projects, such as
those proposed in the ENS Plan, occur in the target area,
existing service lines should be replaced and/or upgraded
to support the Plan.

A major utility replacement needs to be addressed for
the community’s combined sewer system. This network
needs to be separated into dedicated stormwater and
sanitary sewer pipe systems. To attenuate the flows into

@ BASKETBALL COURTS

@) openspace

@ WALKING PATHS

!
N
3|
(@ CENTRALPAVILON PLAZA
(5) COMMUNITY PLAYGROUND
\ (§) CENTRAL PEDESTRIAN CORRIDOR
(@) meesosQUE/ PLATA
\\

SPRAYGROUND
(@ courrvarn

T3 OPEN SPACE / COMMUNITY AREAS
2:3 STORY TOWNHOMES/FLATS
W 3 STORY GARDEN APARTMENTS
N 3-4 STORY APARTMENTS
W ¢ STORY SENOR LIVING
N 34 STORY MIXED-USE
BN 2 STORY RETAIL/OFFICE
M PROPOSED COMMUNITY CENTER

Figure 51. New Central Park.
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the sanitary system, without increased overflows into the
Cumberland River, detention facilities (which may take up
a lot of space) or a conveyance system may be required.

iv. Stormwater Quality

To satisfy Metro Nashville’s Low Impact Design (LID)
requirements for water quality treatment in new
developments, the ENS Plan recommends implementing
decentralized LID strategies in the target areas. These
strategies will be designed on a case-by-case basis
to appropriately address water quality issues and
requirements. For master planning level purposes,
approximately 1,100 square feet per acre of impervious
area in the Napier and Sudekum developments should be
reserved for bioretention areas to provide for appropriate
stormwater quality management.
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v. Green and Open Spaces

Providing ample green space and tree canopy are vital
to the quality of life in any community and Napier and
Sudekum is no exception. The ENS Plan strives to
maintain existing trees when possible, while expanding
the community’s green space opportunities. The Plan
proposes a large community park, “Central Park”, that
provides easy access for residents throughout the target
area. In addition to the active and passive park elements
proposed in the Plan, Central Park will also provide
pedestrian connections to the community’s new HUB,
which will feature a neighborhood community center,
health clinic and public library.

For smaller-scale green spaces near residents homes,
the ENS Plan recognizes that front yards and porches
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are important to the area’s residents (especially for the
townhome housing typology) —providing buffer from the
street to front doors—and encourages the incorporation
of front yards into future plans. These spaces also provide
residents with their own, individual recreational site
within the greater urban context.

vi. Community Spaces

In between buildings and units, courtyard areas will serve
to provide residents with smaller, shared community
spaces and may feature fire pits, grills and other
community-building facilities. These areas function as
both gathering and recreational spaces, making them
important outdoor amenity spaces for market-rate units
as well.
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Figure 52. New community green space: Courtyard Concept
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Metropolitan Development and Housing Agency, Nashville, TN
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Strategy
2 Incorporate well designhed, energy efficient units and reflect the recommendations from

residents and stakeholders

HOUSING DESIGN

Housing in the Proposed Plan is diverse to accommodate
the need for affordable, workforce and market rate
housing. Housing choices range from one-bedroom to
five-bedroom units, and include a 1:1 replacement of
the 821 existing affordable apartments in Napier and
Sudekum. The remaining units are workforce housing
and market-rate apartments. The mix of apartment types
are scattered throughout the four typologies, ensuring a
wide variety of choices and compliance with dispersion
requirements of the Fair Housing Act and International
Building Code.

Additionally, the apartments will be designed to be
accessible, and will comply with the requirements of
American National Standards Institute [(ANSI] 117.1
Accessible and Usable Buildings and Facilities, which is
adopted by the local codes authority. Each building will
contain the required number of Type A, Type B, and Type
C (Visitable) units as required by the current edition of the
International Building Code, for Group R-2 occupancy.

Aesthetically, the residents did not prefer a particular
architectural style, but instead value was placed on
windows, balconies, color and texture in the facade.
Proposed housing should incorporate a connection to the
outdoors and to the residents themselves, by means of
windows and balconies, as well as architectural interest
on the facade through color and varied textures. This is
much different than the repetitive nature of the homes
that comprise Napier and Sudekum today.

Residents expressed concern with security, specifically in
the larger apartment buildings, with the interior corridors
and perceived notion that there is only one way in and out
of each apartment. These buildings should be designed
to incorporate security measures, for example, keycard
access at doors.

During the envisioning process, residents considered
various amenities, both inside and outside the units.
Existing apartments on the two properties are outdated
in terms of size, natural light and basic amenities. The
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Envision Napier and Sudekum- Proposed Unit Counts
Conceptual Site Development Plan

Typology Proposed 1la1l Number
Unit Replacement Available for
Counts Numbers Workforce &
Market Rate
1 Bedroom
Townhomes/ Flats 30
Garden Apartments 84
2/3/4 Story Apartments 269
Mixed-Use 124
Total 1 Bedroom Units 507 120 387
2 Bedroom
Townhomes/ Flats 48
Garden Apartments 72
2/3/4 Story Apartments 677
Mixed-Use 332
Total 2 Bedroom Units 1129 428 701
3 Bedroom
Townhomes/ Flats 78
Garden Apartments 50
2/3/4 Story Apartments 132
Mixed-Use 36
Total 3 Bedroom Units 296 211 85
4 Bedroom
Townhomes/ Flats 0
Garden Apartments 6
2/3/4 Story Apartments 14
Mixed-Use 40
Total 4 Bedroom Units 60 52 8
5 Bedroom
Townhomes/ Flats 6
Garden Apartments 4
2/3/4 Story Apartments 0
Mixed-Use 0
Total 5 Bedroom Units 10 10 0
Total Units 2002 821 1181
Table 3: Proposed Unit Counts
Our Vision



apartment interior design should include ample storage,
easily cleanable materials, washer and dryer connections
and central heat and air. Natural sunlight should be
emphasized and the concern for sound transmission
between apartments needs to be addressed in the design.

The exterior of the Proposed Plan is designed for
ample parking and semi-private outdoor space, such as
balconies, stoops and patios should be included as part
of the building design. While all buildings have access
to the Central Park, the large apartment buildings and
mixed use buildings are planned to have pocket parks,
consisting of community patios and play areas. The
existing porches on the Napier property are important to
the residents, as a place for informal “porch meetings”.
To foster that sense of community, these pocket parks
adjacent to the apartments include places to gather for
meetings and play areas for children, where parents can
comfortably watch.

SUSTAINABLE BUILDING DESIGN
PRINCIPLES

The following sustainable design principles can be
incorporated into the design of the homes:

Exterior:

e Cool roofing products to reduce the heat island effect
found in urban climates

e Rapidly renewable insulation in the exterior wall
cavity

e Flashcoat of spray-foam insulation at the backside of
the exterior sheathing, which reduces the amount of
air infiltration from the exterior

e Thermally insulated, double paned windows with a
low solar heat gain coefficient

e Durable exterior material selections, which may
include masonry, cement-fiber siding, and metal
panels

e Sunshades and canopies to appropriately respond to
the buildings” solar orientation

Interior:

e Energy-efficient Heating Ventilation and Air
Conditiong (HVAC] systems

e ENERGY STAR rated appliances and lighting

e Low-flow plumbing fixtures

Our Vision
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Figure 53. Community patios are an important amenity to the residents.
e Formaldehyde-free insulation

e Low - Volatile Organic Compound (VOC) paint and
interior finishes

e Interior walk-off mats reduce the amount of
contaminants tracked into the living space

e Rapidly renewable flooring tile

e Tile flooring, carpet and drywall to have high recycled
content

e Mold resistant drywall in wet areas
e Tile flooring adjacent to exterior doors

e Durable structural systems, such as concrete and
steel framing, in lieu of wood construction

e Sealants to control fire, sound, and provide an air
tight barrier between each dwelling unit

Additionally, education for all parties involved is
paramount to a sustainable design project. Suggested
educational opportunities, borrowed from the LEED for
Homes Rating System, are as follows:

e Sustainable Design Charrette, in which all
stakeholders in the project design participate in. A
sustainable design expert facilitates the discussion,
which includes the design of the principles noted
above.

e Trades Training Day, in which a sustainable design
expert conducts a learning session with the contractor
and their subcontractors. The intentis to review the
best-practice sustainable building principles that
have beenincorporated into the design of the building.

e Building Manager and Tenant Manuals, specifically
catered to sustainable design education. These
manuals provide helpfulinformation to both the facility
managers and tenants, particularly explaining best

practices for operating systems in each apartment.
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Figure 54. 2-3 Story Townhomes and Flats Potential Exterior Elevation

u s

Figure 60. 4-5 Story Mixed-Use Potential Exterior Elevation
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PROPOSED HOUSING TYPOLOGIES

2-3 Story Townhomes and Flats

The townhome is a multilevel residence having access to
each unit through an exterior private entrance. Typically,
the living spaces are on the first level, with bedrooms on
the upper levels. The flat is a private residence that is
contained to a single, private floor. In the proposed plan,
3-bedroom townhomes are two stories and the 5-bedroom
model is a full three stories. Some of the three-story
buildings contain a 1-bedroom flat at the bottom and a
townhome above. Parking is behind the buildings and
accessed by an alley. Each unit has either a ground level
patio or second floor balcony. Shared amenities, such
as a community room, gym and fitness center will be
provided in the nearby HUB.

3 Story Garden Apartments

The garden style apartment is three levels with units
contained to a single and private floor. Access to each
apartment is through an interior or exterior common
stairwell that bisects the building. In the proposed Plan, a
parking lot is located between the buildings and accessed
from the street. Shared amenities, such as a community
room, gym and fitness center will be provided in the
nearby HUB.

3-4 Story Apartments

The four story apartment building has multiple levels.
Access to each apartment is through a corridor connected
to a central location containing a lobby, elevator and
stairs. Each apartment is a single and private floor. In
the proposed Plan, parking is in either a surface parking
lot or parking garage behind each building. These
apartment buildings are planned for 5,000 SF of shared
amenity space.

4-5 Story Mixed-Use

The mixed-use apartment building is multiple levels,
with the first level used primarily as retail space. Each
apartment is a single and private floor. In the proposed
Plan, access to the apartments in the building is through
a central location, with an elevator and stairs, adjacent
to parking. These apartment buildings are planned for
5,000 SF of shared amenity space.

Our Vision
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Strategy .
3 Incorporate best practices to

create a safer community

Safety was one of the prime concerns of the residents
so Crime Prevention Through Environmental Design
(CPTED] principles were incorporated to the Site Plan and
housing design:

e Natural surveillance has been integrated into the site
and housing design by creating “eyes” on the front
of the building with windows, porches and balconies
facing the street. Avoiding defensible areas. All open
spaces are located along main streets, with buildings
facing it, enhancing its visibility and making it safer.

e Clear delineation of public (sidewalks, open spaces,
etc.) and private (driveways, porches, etc.) areas by
using different materials reinforces the difference in
the spaces and guide people and vehicles to and from
the proper entrances.

e Including adequate streetscaping and lighting along
all streets and public spaces.

e Proper maintenance of landscaping, lighting and
other features is vital to ensuring that CPTED
elements serve their intended purpose.

Figure 62. Potential Development along Lafayette Street
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5 UPLIFTING PEOPLE

VISION

PEOPLE PLAN

development.”

The people component of the plan models and attempts
to address many of the pressing issues identified
through the community driven NashvilleNext process
- preserving neighborhoods while creating affordable
housing opportunities near jobs and transit; and creating
pedestrian friendly centers that provide access to jobs,
housing and services.

A People Work Group, made up of service providers,
residents and community members, was established to
evaluate the needs and wants of the community within
the areas of crime, employment, healthcare and social/
supportive services. At the onsite of planning, unlike
many other Choice Neighborhoods planning processes,
it was determined that a separate and distinct Education
Work Group, made of service providers, public school
representatives, residents and community members,
should be formed in order to more intentionally evaluate
the cradle to grave education needs of the community.

5 ; e, i
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Figure 63. Community children participating in Community Arts Studio
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“To ensure a comprehensive, welcoming South Nashville
neighborhood in which every individual within the community

has the ability and undeterred access to economic prosperity

and preparedness; a safe and welcoming environment; a healthy
living and lifestyle; and opportunities for continued education and

Through the resident needs assessment, which
surveyed residents through Napier Place and Sudekum
Apartments as well as community members in the
adjacent Napier neighborhood, both Work Groups were
able to establish baseline metrics and identify gaps and
needs in services across their respective focus areas.
As planning continued following the completion of the
resident needs assessment, Work Groups evolved into
task forces focused on topic-based goals and strategies,
further identifying potential gaps as well as working
to consolidate areas of overlap between the two Work
Groups. As implementation goals and strategies were
finalized, the Work Group format gave way to targeted
meetings led by community identified implementation
partners. The strategies and implementation projects
created within the People component of Envision Napier
and Sudekum (ENS) are organized under four topic-
specific categories of Economic Self-Sufficiency, Crime
and Community Safety, Community Health and Wellness,
and Educational Development and Training.
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SECTION A: ECONOMIC SELF-SUFFICIENCY

Substantial barriers exist for residents within the
target area that hinder families” ability to achieve self-
sufficiency and progress towards sustainable prosperity.
Barriers include lack of necessary training located within
the community needed to obtain and maintain living wage
employment, and limited supportive services programs
needed to ensure holistic self-sufficiency, such as
programs to assist with transportation, childcare, health
and nutrition and job training. While MDHA does facilitate
the Residential Opportunities and Self-Sufficiency (ROSS)
Social Services Grant, JobsPlus Nashville and the ROSS
Social Service Coordinator Grant (also known as TALF
- Taking a Leap Forward program) within Napier Place
and Sudekum Apartments as ways to address self-
sufficiency, resident engagement indicated that programs
were not as widely used as they needed to be to effect
change, and that there were not enough known or widely
utilized service providers within the community to make a
substantial impact within this area.

According to the 2015 5-year census, census track 148,
which encompasses Napier and Sudekum as well as
the greater Napier neighborhood, indicated 80.5% of
residents currently live below the poverty, as compared to
the rate of 18.6% found in Metro Nashville. Furthermore,
the census report found that the target area carried a
median household income of only $11,548, as compared
to the median household income of $47,621 throughout
Metro Nashville.

Acknowledgingtheneedtoaddressbarrierstoemployment
while working to increase the median household income
within the target area, the resident needs assessment
was used to identify the types of training they felt would
be most beneficial. Respondents indicated job training
(28.76%) and Computer Training (9.80%) being areas of
most need, with Youth Programs (10.78%) and Credit
Repair (10.13%] also strongly identified.

MDHA residents were definitive in their recognition that
job training was necessary. While 64% of respondents
from the resident needs assessment acknowledged that
job training opportunities were available, only 44% of
respondents indicated that they took advantage of such
opportunities. Residents of Napier Place and Sudekum
Apartments have access to the JobPlus Nashville
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program, a HUD-funded grant program that includes job
training, digital literacy and career coaching. While over
300 residents to date have participated in at least portions
of the program through the Martha O'Bryan Center
(MOBC], opportunities persist in expanding awareness to
existing programs and expanding programming to other
providers.

With many employment and other self-sufficiency
programs providing online access to resources and tools,
the need for computer access and literacy is obvious. On
average, only 47% of respondents indicated they owned a
computer or computing device outside their cell phone,
with only 45% indicating they had home internet access
other than through their cell phone. From job training
programs to job applications and online employment,
accessing these resources are greatly hindered by cell-
phone only internet access. MDHA, in partnership with
Comcast and Google Fiber, offers the ConnectHome
Initiative, providing digital literacy training along with
access to free-to-discounted home internet and a laptop.
In addition, Metro Nashville Public Library - Pruitt
Branch offers free digital literacy classes, access to their
computer lab, as well as free public broadband access,
both of which though are limited to operational hours of
the library.

Finally, transportation was consistently reported as the
biggest barrier to economic self-sufficiency. On average
34% of residents indicated within the needs assessment
that transportation was the biggest barrier to finding and
keeping employment. While 41% responded that they
owned their own car, the large majority indicated relying
on public transportation (34%], walking (10%]), or paying
friends and family (6%) as their method of transportation.
While the Lafayette corridorisamainarteryinto downtown
Nashville, the public transportation bus network does
not currently provide route times to accommodate later
shifts, and due to its wheel-and-spoke network, creates
undue burdens for individuals seeking transportation to
training or employment outside the city core.
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Providing expanded, more centralized resources, the
following strategies look to address economic self-
sufficiency through increased access to services.

Households are stable and self-sufficient
Individuals have access to jobs with living wages

Self-sufficiency programs are available to
residents despite transportation or affordability
barriers

Individuals, regardless of potential barriers
to employment, have access to employment

[
[
[
[
[
[
[
[
[
[
[
[
[
I opportunities

Strategy Establish a One-Stop Shop in order
1 to facilitate a pathway to success
A.

for education, development and
employment.

Throughout community meetings and highlighted within
the resident needs assessment, several barriers to
employment were identified, which centered on the
areas of access, awareness and preparedness. While
many employment related service providers serve the
community - such as Project Return, Martha O'Bryan
Center, American Job Center, and Maximus - most are
located outside the target area or are limited to the
scope, mission and capacity of their current facility.
Furthermore, while resources like a database of second-
chance employment opportunities or career counseling
services are available to residents through specific
providers, community meetings found that such resources
were either not effectively marketed to the community,
thus resulting in lower awareness of services, or not
shared amongst providers in order broaden its potential
impact. In order to better centralize these resources as
well as broaden their awareness and accessibility, the
desired outcomes of this strategic initiative would be
greatly enhanced through the creation of a One-Stop
Shop dedicated specifically to employment and economic
self-sufficiency. To be located within the proposed HUB,
the facility would be incorporated as a component of
the proposed regional community center. The following
implementation strategies outline the central functions
of the proposed One-Stop-Shop, as well as the long-term
objectives of achieving economic self-sufficiency through
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the physical presence of an organization dedicated
towards supportive services.

Metric: Average Household income within the target
area

e Current: $11,548
e 5-Year Goal: $15,012 (30% increase)

Metric: Percent of MDHA residents taking advantage of
job training opportunities

e Current: 44%
e 5-Year Gal: 60% (25% increase)

Metric: Percent of residents in target neighborhood
employed

e Current: 45%
e 5-Year Goal: 60% (25% increase)

Implementation Strategies

A.1.1 Establish an Employment and Economic Self-
Sufficiency One-Stop Shop

A One-Stop Shop specifically programmed towards
employment access, awareness and preparedness would
be located at the proposed Envision Center and would
provide service coordination, case management and
career counseling, job placement and training. Partnering
with established providers within the industry, the space
would serve initially as a part-time satellite office, with
long-term aspirations as a full service location. The
model would provide a structure for resident intake and
evaluation in order to then pair with a specific counselor
for further training, counseling and placement. Partner
organizations in the community, such as Nashville Career
Advancement Center, Vocational Rehab, Project Return
and JobsPlus Nashville, would provide coordinated,
supplementary workshops. Furthermore, services would
be available for all residents within the target area,
including mutigenerational and those seeking second
chance employments. In addition to direct service, the
Envision Center, in partnership and collaboration with
other support services provided by MDHA Social Services
staff, would serve as an information hub, connecting
residents with training, employment opportunities and
self-sufficiency services (e.g. TALF, SNAP, Financial
Empowerment) provided by partner organizations -
whether in or outside of the target area.

Uplifting People
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Implementation Leads:
MDHA and American Job Center

Implementation Partners:
Martha O'Bryan Center, JobsPlus Nashville, Nashville
Career Advancement Center

Leverage Resources:

Capitalize on services offered through implementation
partners to create a network of resources. Using

the facility as a hub of services, provide a venue for
rotating workshops focused on employment with
American Job Center serving as central lead for
coordination of services. Partner with American Job
Center to locate a satellite office within the community
with long-term goal of expanded hours and services.

Needed Resources:

Funding for short-term facility space with American
Job Center and for the One-Stop Shop to be housed in
the proposed Envision Center.

A.1.2 Establish a database of employers willing to
work with second chance employees.

While 20% of respondents in the resident needs
assessment stated they had no barriers to employment,
resident engagement events and the people Work Group
found that in many cases individuals were hindered in
finding permanent employment due to various second
chance related factors (e.g. credit repair, expungement
services, criminal record). Even once such barriers were
resolved, residents experienced difficulty in locating
resources that could identify potential employers open
to hiring second chance employees. Through partner
meetings, a database for potential employers was
identified; however, it was confirmed that such database
is not widely available to all employment related service
providers nor consistently updated to reflect open
employment opportunities. To be administered through
the Envision Center and made available for access to
all employment related providers, a database would be
established to provide residents with the most up-to-date
lists of employers with targeted focus on employers who
willingly work with second-chance employees.

Uplifting People

Implementation Leads:
American Job Center and Project Return

Implementation Partners:
Martha O'Bryan Center, MDHA, T and T

Leverage Resources:

Utilize the existing database as a starting point

to establishing a centralized, open resource for
employment listings for all residents, regardless of
potential barriers to employment.

Needed Resources:
Establish a process, funding and infrastructure to
house the database.

A.1.3 Partner with local employment-related service
providers to establish a comprehensive, replicable job
training curriculum.

This project is designed to establish a comprehensive job
training curriculum that could be administered through
the Envision Center but also available as a best practice
guide that can be replicated across the job training
industry. In order to assist residents in preparedness for
obtaining and maintaining employment, the curriculum
would at minimum include the following general topics in
addition to trade or employment specific training:

Customer Service

e Professionalism

e Financial Literacy
e Conflict Resolution
e Digital Literacy

Implementation Leads:
American Job Center and JobsPlus Nashville

Implementation Partners:

Nashville Career Advancement Center, Financial
Empowerment Center, Martha O'Bryan Center, Project
Return, Hylton Elite Marketing Agency

Needed Resources:

Ability of each partner to dedicate time and resources
to evaluate current programming curriculum and
create new curriculum.
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A.1.4 Establish a comprehensive mentor program
to assist with job readiness, training/shadowing
and placement services

Administered through the Envision Center as the next
step following initial intake and training, this project looks
to match residents with professionals in the community.
Serving as mentors, the project would allow residents
to experience various professions and professional
environments while expanding their networking and
receiving real-time employment coaching.

Implementation Leads:
American Job Center and Big Brothers Big Sisters of
Middle Tennessee

Implementation Partner:
JobsPlus Nashville, Martha O'Bryan Center

Leveraged Resources:

Utilize the case management structure and business
networks at both JobsPlus Nashville and American
Job Center to create a working list of potential
mentors. Utilize the proven mentor recruitment and
sustainability programming in place at Big Brothers
Big Sisters to extend mentoring opportunities to our
youth.

Needed Resources:

Volunteers within various professional settings will be
recruited to serve as mentors. A structure will need
to be created to provide mentor training, tracking and
accountability measures.

A.1.5 Establish a centralized career mapping tool

This project will serve as the foundation of the intake
and case management processes within the one-stop
shop. Providing a path for a resident to identify interests
and potential barriers, explore various professional
opportunities, get directed towards necessary training,
receive help with placement and maintain connections
with ongoing mentoring, this career mapping tool
will serve as a mutual resource between the resident
and provider to create an individualize plan towards
employment and self-sufficiency.

Implementation Leads:
American Job Center and JobsPlus Nashville

Leveraged Resources:

Partner with JobsPlus Nashville to align the checklist
already in place and determine what partners are
needed to expand accessibility to that resource.

COMMUNITY SPOTLIGHT

JAMEKA USHER

Envision Napier and Sudekum Choice Neighborhoods

Jameka Usher moved to Nashville in 2000 as a resident in Sudekum Apartments community during which
time she immediately became involved in a variety of community programs. Ms. Usher prides herself as
a parent and has become very involved in community organized efforts overall. In 2015, Usher became
employed as the Community Coach with JobsPlus Nashville, a grant focused on employment in the Napier
and Sudekum community, Ms. Usher represented Nasheville in two HUD conferences in Washington D.C.
Ms. Usher's leadership, commitment and involvement has led hundreds of residents to take advantage of not
only Jobs Plus Nashville but other resources that could lead them on a pathway to success. Ms. Usher was
not only recognized as a driving force in leading residents to JobsPlus Nashville, but was also recognized as
an “Envision Hero" leading residents toward change.

“l understand change can be scary but this change is for the best.
This time change is good.”
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Strategy Establish a Community Coalition of
2 services to provide outreach and
A.

awareness for currently established
providers in the community.

Economic Self-Sufficiency extends beyond the need to
obtain and maintain employment. In many cases, the
need of supportive services can be the biggest barriers
to self-sufficiency. Whether transportation, health,
educational or nutrition, services exist throughout the
community that are designed to support the entire family,
and without these services, the ability to achieve self-
sufficiency would not be possible. Based on the resident
needs assessment, respondents indicated that food
bank/SNAP services, job training, computer training,
adult education and rental assistance were the areas of
supportive services most utilized. However, respondents
also stated that job training, computer training, college
prep and youth programs were areas of most need
related to support services. ldentified through community
meetings and resident engagement, it was found that
while many services existed that address these areas
of need, gaps were evident in awareness of programs
and variety of programs available. In order to be more in
tune to the evolving needs of the community, the people
work group determined a coalition of partners should be
established to 1) better determine what services exist
within the community, and 2) provide a centralized venue
to evaluate what gaps in services within the community
and determine how those gaps can be addressed -
whether through existing providers or recruiting new
providers. Implementation strategies provided here
provide a structure to create this coalition as well as initial
work functions of the coalition from initial creation as an
ad hoc community group meeting monthly to a formally
established non-profit entity within the community.

Metric: Percent of residents in target neighborhood
utilizing supportive services

e Current: 37%
e 5-Year Goal: 45% (20% goal)

Uplifting People
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Implementation Strategies

A.2.1 Develop and distribute a survey to all
community agencies/non-profit providers to
catalog available services

This project would be the foundation of the coalition’s
creationaswellasanannualassessmenttool. Anecdotally,
one of the biggest barriers to services is simply providing
enough awareness to the community that such services
exist and are available. This survey, completed annually,
would serve dual purpose in being able to catalog existing
services, while also serving as an annual recruiting tool
to bring new services into the coalition. Additionally,
based on the data received in the survey, the coalition
would determine areas of missed opportunity or gaps
in services. For initial launch, MDHA would facilitate the
survey in order to then establish the coalition. After the
first year, the assessment tool would be a product of the
coalition’s work.

Implementation Leads: MDHA

Implementation Partners:
Martha O'Bryan Center, Napier Family Resource
Center

Leveraged Resources:

The partner network already in place at both Napier
and Sudekum through MDHA Social Services, as well
as at the Napier Family Resource Center.

Needed Resources:
Resources associated with staff and infrastructure for
initial surveying and data analysis

A.2.2 Establish comprehensive communication
strategy to advertise available services
throughout the community

This project establishes the mission of the coalition, to
identify and market services throughout the community.
While not in itself a direct service organization, the
coalition would serve as the facilitator to connect residents
to available services. With an established, consistent
communication strategy in place, once established, the
coalition would shift its efforts within the first year from
internal formation to community outreach.

Implementation Lead:
MDHA
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A.2.3 Establish a centralized hub to serve as the
destination location for information on available
resources and services

This project represents a long-term goal of this strategy,
to create physical space within the community to better
produce and market the work of the coalition. To be
eventually housed in the proposed Envision Center in the
community center, the Nashville Public Library - Pruitt
Branch would serve as the initial location, providing
space to house resource flyers, contact information and
informational workshops on available services.

Implementation Lead:
MDHA and Councilmember Freddie O'Connell

Implementation Partner:
Pruitt Library

Leverage Resources:
Partnering with Pruitt Library to continue serving as
the central location of the community for information

and resources.

Needed Resources:

Resources to assist with physical build out of the office
to be located in conjunction with the economic One-
Stop Shop.

A.2.4 Create and fund a staffing plan dedicated
to the administration of the coalition and serving
as a point of contact within the community for
residents and partners

This project outlines the end goal of the coalition, to
build programming and resources to a point whereas the
coalition evolves into its own formal organization, with
appropriate staff. Though a long-term goal, the people
Work Group determined that in order to ensure the
longevity of this strategy, a focus on formality and staffing
would be needed.

Implementation Lead:
MDHA

Figure 64. Resident Outreach

COMMUNITY SPOTLIGHT

ROYCE SISK

:::Envision Napier and Sudekum Choice Neighborhoods

Royce Sisk, born and raised in Philadelphia, PA, has lived in é cities and considers Nashville his second
favorite city. He has worked with the National Council on Aging in Middle Tennessee where he served as the
community engagement navigator which was a senior community service employment program providing
Job training and benefits assistance to folks 55 and above. He comes from a single-parent household where
his mother volunteered with an United Way Agency and worked her way up to Executive Director with three
daughters and two sons. So Royce is no stranger to community leadership and involvement, he states,

“It is in my DNA!" Being brought up in this environment helped him to realize the importance of his
g gnt up P P
participation and as a result of his commitment to the process, he was recognized as an “Envision Hero.”

“Being that | am always actively engaged in my community, | immediately got
involved in the Resident Association when | moved to Nashville, which led to my
involvement with Envision Napier and Sudekum.”

Uplifting People



SECTION B: CRIME AND COMMUNITY SAFETY

Public safety is the biggest barrier to area transformation.
The target area represents one of the most dangerous
areas of Metro Nashville. Carrying a Uniform Crime
Reporting Part | Violent Crimes rate of 44.06 from 2014-
2016, the area experiences crime at 2-3 times the rate of
the rest of the metropolitan area. Expounding upon that
data, relations between residents and law enforcement
have been strained over 2017. While incidents occurred
outside the target area, police-involved shootings have
impacted the overall perception of law enforcement
within this area.

According to the resident needs assessment, only 54% of
respondents indicated they felt safe within their homes.
Outside of the home, only 15% of respondents indicated
feeling safe within the neighborhood at night, with less
than half (38%) feeling safe within the neighborhood
during the day. Adding the residents’ perception of
safety, only 22% of respondents felt police responded to
emergency calls immediately. Furthermore, on average
only 26% of residents felt they had positive interactions
with police outside of emergency situations.

With violence (91%), gang activity (86%), bullying (82%) and
substance abuse (84%) all reported as problems within
the neighborhood from the resident needs assessment,
a multi-faceted approach to community safety is needed.
MDHA maintains a strong partnership with Metropolitan
Nashville Police Department (MNPD) to provide coverage
specifically for MDHA properties, and has looked to
expand that partnership through onsite security cameras.
With that said, residents reported desires to see increased
security systems (39%) and anti-gang initiatives (19%) as
the public safety strategies they would like to see in the
neighborhood to promote safety.

Taking a comprehensive approach to community safety,
the following strategies look to address crime through
prevention, enforcement and partnerships.

Goals
Residents feel safe within their neighborhood

partnerships with local law enforcement

Public safety is a community-focused, resident-led
collaborative effort

1
1
1
1
Residents create and maintain positive I
1
1
1
1
I

....................................................

Strategy
‘I Establish a comprehensive
B.

Community Safety Initiative

As evident throughout the resident needs assessment
and consistently in every community meeting and
resident engagement event, crime and community safety
is a critical element that must be addressed if true
transformation is to occur within this target area. Through
the work of the People Work Group, as well as in separate
planning meetings with MNPD and various community
organizations, it was evident that a comprehensive
approach that incorporates education, prevention,
enforcement and community-wide participation would
be necessary in order to evoke change. While substantial
resources are already in place, such as MDHAs
effort to fund additional police presence throughout
the neighborhood through its Task Force, as well as
community efforts with St. Luke's Primitive Baptist
Church’s monthly meeting with MNPD, the resident needs
assessment identified gaps that should be addressed,
including the desire for more community policing, an
opportunity to engage merchants, and the need for
greater engagement and advocacy on behalf of resident
and community associations. Implementation strategies
here attempt to address all angles of community safety,
from prevention and enforcement to improved defensible
designs and increased partnerships between the
community and MNPD.

Metrics: Three-year average UCR Part I Violent Crimes
Rate

e  Current: 44.09
e 5-Year Goal: 35.23 (20% decrease)

Metrics: Percent of residents who report positive
relationships with police outside emergency situations

e Current: 26%
e 5-Year Goal: 40%
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Implementation Strategies
B.1.1 Establish a Neighborhood Watch Program

This project presents perhaps one of the more difficult
strategies to implement, but potentially one of the more
impactfulpreventionstrategiesthatcouldbeimplemented.
As previously outlined within this transformation plan, the
target area represents four distinct areas or communities
- Napier Place, Sudekum Apartments, the Napier
community and the Chestnut Hill community, with Napier
Place, Sudekum Apartments and the Napier community
generally being co-located within the same area. Under
this strategy, a singular neighborhood watch would be
formed to support and address Napier Place, Sudekum
Apartments and the Napier community - areas as noted
within the crime map as areas of most reoccurring
crime. Supported by Metro Nashville Police Department-
Hermitage Precinct and expanding on the work already
being done through St Luke Primitive Baptist Church, this
project would require residents from each community
to assemble, establish a formalized structure, and most
importantly, commit to following the best practices
provided by MNPD. Consistent crime reporting and
cooperation are current gaps in community safety. With
an established neighborhood watch in place, all residents
would have a clear venue to report crimes and evoke
resident-led, peer influenced expectations of cooperation
with local law enforcement to ensure crime subsides.

Implementation Leads: MDHA and MNPD

Implementation Partners:
St. Luke’s, Napier Community Center/Metro Parks,

Napier Elementary

Leverage Resources:

Partnering with the work already being done with

St. Luke's and MNPD and utilizing the resident
networks available through the community center and
neighborhood elementary school

B.1.2 Establish intentional community policing
opportunities

Documented in the resident needs assessment, only
26% of respondents felt they had positive interactions
with police within the community outside of emergency
issues. Furthermore, 39% of respondents felt increased
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security and community policing were areas of desired
improvements needed for the community address crime.
While MDHA has partnered with MNPD to increase police
presence in the community through the MDHA Task Force,
specialized gang units and increased security cameras
throughout the two properties, intentional community
policing has been identified through resident engagement
and the people work group as an area of real need. This
project calls for MDHA and MNPD to identify opportunities
to incorporate community-policing tactics in addition to
the enforcement measures already in place in order to
strengthen community-police trust and allow for more
open communications surrounding criminal concerns,
issues and reporting.

Implementation Leads: MDHA and MNPD

Leverage Resources:
Expanding the partnership already in place between
MDHA and MNPD

Early Action Activities:

e [n 2017, MDHA and MNPD-Hermitage Precinct
signed a one-year MOU where MDHA would fund
up to $100,000.00 in dedicated police overtime work
focused specifically on community policing measures.
Pending year one results, partnership will continue
on annual basis.

e Starting in 2016, MDHA obligated up to $250,000.00
to install over 200 cameras throughout Napier and
Sudekum, in partnership with MNPD.

e [n 2017, Metro Nashville government approved 22
new police officers dedicated to community policing
throughout Metro Nashville, with officers to be
dedicated to the Hermitage precinct.

B.1.3 Incorporate Defensible Design Principles
within community design guidelines

This project underlines the focus of the design process for
the target-housing site, to ensure all elements of the plan
from resident and commercial space to proposed parks
and street connects ensure safety. Crime prevention
through environmental design (CPTED) is an approach
to community design that promotes crime prevention
through strategies such as orienting buildings in a way

Uplifting People
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that promotes eyes on the streets as well as orienting
landscaping in ways that promote, not restrict, sight lines.
The orientation of current buildings with Napier Place and
Sudekum Apartments are oriented in a way that in fact
promote crime by providing pockets of isolation, limited
lighting and disconnecting street grids. According to
MNPD, the majority of crime that takes place within the
target area is a result of individuals who do not live within
the target housing site; either committing crime within
the target area or attempting to flee law enforcement
through the target area due to the limited eyes on the
street and pockets of isolation. This project, while a long-
term goal for full completion due to the phasing structure
of the development, will look to fully incorporate CPTED
throughout the entire target housing site.

Implementation Leads: MDHA

Implementation Partners:
Selected A&E firms hired via RFP for each phase of

implementation

B.1.4 Establish an area Merchants Association

As a slightly different approach to crime prevention, this
project calls for a formalized, established partnership
between merchants within the target area, with specific
focus along the Lafayette Street corridor. Being a major
traffic corridor already, and with the potential of enhanced
transportation infrastructure in the future, the Lafayette
Street corridor represents a main artery into downtown
Nashville that runs directly through the center of the
target area and affronts the target housing site. While

a variety of industries are present along the corridor,
particularly as you head further outside the downtown
core, the sections that affronts the target housing site
presents a larger concentration of convenience related
stores. With such, while not directly attributed to the
businesses or their actions themselves, criminal activity
has been found to occur along this corridor. According to
resident engagement meetings, such activity has included
both drug-related activity as well as gang related activity.
With the formation of a merchants association as it relates
to crime prevention, the people work group identified an
opportunity for businesses along the corridor to come
together and 1] establish expectations of acceptable
business activity along the corridor, as well as 2) assist
in partnering with law enforcement and the proposed
area neighborhood watch program to assist in reporting
criminal activity.

Implementation Leads:
MDHA, MNPD and Ms. Beverly Hall (community

business owner)

Implementation Partners:
Dickerson Road Merchants Association, Jefferson
Street Merchants Partnership

Leveraged Resources:

Partner with Dickerson Road Merchants Association
and the Jefferson Street Merchants Partnership to
replicate structure and processes in formation of
Lafayette corridor assaciation.

Needed Resources: To be determined

COMMUNITY SPOTLIGHT

BEVERLY HALL
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Beverly C Hall, born and raised in Nashville, TN. She graduated from Tennessee State University, and worked
43 years with Parks and Recreation. She has led the efforts of reaching out to the local businesses along the
Murfreesboro Rd. corridor to involve them in the planning process- she will lead the efforts in establishing
the merchants association for this area. She is a second-generation business owner. Continuing the family
business Silver Star from her parents, she is working with her children and grandchildren to bring Silver Star
to the next generation as a trustworthy, respectable and successful family business in the ENS neighborhood.

“I'm so delighted to work with the very diverse group of people to help better the Napier Sudekum
community. I'm thrilled to be involved with a project that involves the community and wants input
from the people living in the neighborhood to help make this project a success. | am very excited to
be a part of a project that will educated and help a community grow and move forward for a higher
quality of living and maximizing the community’s potential to exceed in all future endeavors.”
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B.1.5 Partner with neighborhood and resident
associations to establish elements of advocacy
and enforcement within lease agreements and
association by-laws

This project represents a resident-led crime prevention
strategy. Through the People Work Group and resident
engagement efforts, many residents identified the need
for increased advocacy and enforcement as it relates to
resident behavior and signed lease agreements. Through
resident training and capacity building, this project
presents opportunities for the associations to take more
formal roles in communicating resident expectations with
new residents via new resident orientations, establishing
a formal accountability structure to assist in reporting
and enforcing lease violations, and creating a formalized
process to advocate on behalf of residents with property

management in the event lease terms need to be adjusted
in order to more effectively address real or perceived
lease violations and/or criminal activity. To further assist
in resident capacity building, structure and organization,
this project also calls for enhanced social services and
case management staff on site to assist through the
transition and throughout implementation.

Implementation Leads:
MDHA and Napier and Sudekum Resident
Associations

Leveraged Resources:

Partner with resident association leadership
to identify opportunities for increased capacity
building

SECTION C: COMMUNITY HEALTH AND WELLNESS

Health and wellness is an area that presents some of
the most pressing needs within the community. On many
fronts, the target area serves as a microcosm of the issues
faced by many cities across the state of the Tennessee,
and potentially in other states, as well, from unhealthy
eating habits and activity levels to increasingly high rates
of obesity, smoking and substance abuse. Designated
by the United States Department of Agriculture (USDA)
as a food desert, and by Metro Nashville Office of Public
Health as a pharmacy desert, the target also represents
many cases in which the resources needed to address
these societal ailments are not found within the bounds
of the community.

While the resident needs assessment indicated that on
average 79% of respondents felt their health was good
or very good, respondents overwhelming indicated that
obesity (68%), smoking (80%], and substance abuse (84%)
were problems within the neighborhood. Many of these
issues are compounded by the lack of quality fresh fruits
and vegetables within the community. Currently, only
one full-service grocery store exists within a ten-minute
walk radius of the target area, with residents reporting in
community meetings and resident engagement activities
that the store does not consistently provide the best
quality and often expired or variety of food. In addition,
according to the 2017 Napier and Sudekum Market Study,
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the commercial presence within the community primarily
consists of limited convenience retail, offering typically
less healthy food options and greater access to cigarettes
and alcohol. According to the resident needs assessment,
35% of respondents on average indicated the local Dollar
General as the location in which they currently obtain
food. However, 75% of respondents indicated a desire to
obtain food from a grocery store if such were available.

In addition to combating these ailments through
nutrition, increased activity levels were also identified
as an opportunity to improve community wellness. While
a community center exists within the neighborhood,
services do not include opportunities for physical fitness
outside of basketball and swimming (dependent on
the seasonable availability). With such, on average only
23% of respondents stated children had 30-60 minutes
of physical activity. Providing expanded services or new
programming to assist individuals of all ages would be
impactful within this community.

Finally, the ability to treat physical and mental health
concerns is limited. The Neighborhood Health Napier
Clinic is the only medical facility within the ten-minute
walk radius of the target area. While the clinic does offer
general care, dental care and behavioral counseling
services, specialist services like pediatrics, after-hour

Uplifting People
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services and a full-service pharmacy are not currently
available - limiting the ability to serve residents who
may work or are in need of care after hours that may
not necessitate the emergency room. According to
the resident needs assessment, on average on 49% of
respondents indicated having a primary care physician,
with 25% of respondents utilizing the emergency room
when in need of care. Outside of no barriers to healthcare,
31% of respondents indicated cost and transportation as
the biggest barriers to affordable healthcare; anecdotally
so is the need of having to travel outside the target area
to receive needed medical services. In addition to the
expressed need for pharmacy services, respondents
indicated that vision care (21%], dental care (17%) and
domestic violence services (14%) were the biggest needs
within the community.

Seeking to address the physical and mental aspect of
healthcare, the following strategies look to address
community health and wellness through healthcare,
nutrition, physical activity and education.

All individuals, regardless of age, are physically
and mentally healthy

Residents have unencumbered access to health
food options

Residents have access to comprehensive medical
care within the community

o o
.- >

Figure 65: Napier Clinic
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Strategy Seek public-private partnerships
1 and development opportunities

to address community health and
wellness

A comprehensive approach to community health and
wellness is needed to ensure the holistic transformation
of this community. This multi-faceted strategy looks
to address health across areas of nutrition, fithess and
healthcare. With only one medical clinic located within
the target area, an aging, limited community center,
severely underrepresented opportunities for fruits and
vegetables, and limited health-related educational
services, opportunities exist to address all areas of
community health. Implementation projects within
this strategy will center on establishing and promoting
partnerships among existing providers, as well as seeking
development opportunities for new providers to establish
services within the community.

Metric: Percent of residents who describe their health
as “good or very good.”

e Current: 79%
e 5-Year Goal: 90%

Metric: Percentof residentswhodescribe neighborhood
healthcare as “very good.”

e Current: 26%
e 5-Year Goal: 35%

Metric: Percent of residents with a primary care
physician

e Current: 49%
e 5-Year Goal: 60%

Metric: Percent of residents who describe quality
and variety of fresh fruits and vegetables within the
community as “good or very good”

e Current: 36%
e 5-Year Goal: 45%

Metric: Percent of residents who describe parks and
recreation facilities within the neighborhood as “good
or very good”

e Current: 29%
e 5-Year Goal: 40%
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Implementation Strategies

C.1.1 Partner with existing healthcare providers
to expand capacity in order to incorporate new
medical specialties

The resident needs assessment indicated desires to have
general pediatric and dental services offered within the
neighborhood. The Neighborhood Health Napier Clinic,
a Federally Qualified Health Center, currently provides
medical and dental services, however, through resident
engagement, it was identified that additional capacity
and/or hours would be beneficial to better serve the
community. Furthermore, no pediatric care exists within
the target area outside of temporary, rotating medical
services offered by Vanderbilt University School of
Medicine nd Meharry Medical School. This project looks
to partner with Neighborhood Health to evaluate the
potential for increased capacity and specialties in order
to expand and address community need through an
existing neighborhood provider. Furthermore, this project
calls for increased satellite clinic options from Vanderbilt
and Meharry to assist with annual healthcare needs, like
physicals, inoculations, cessation services and dental
care.

Implementation Lead:
Neighborhood Health Napier Clinic

Implementation Partners:
Vanderbilt and Meharry

Leveraged Resources:
Partnering amongst providers to maximize services
offered

Needed Resources:
Funds necessary to bring on new providers

Early Action Activity

e Starting in spring 2018, Neighborhood Health
Napier Clinic will offer pediatric services, as well as
expanded availability for inoculation services, female
reproductive services and cessation services.
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C.1.2 Establish comprehensive pharmacy
services within the target community.

Identified by Metro Nashville Office of Public Health as a
“pharmacy desert,” this project calls for a pharmacy to
be located within the community. Currently, no pharmacy
exists within the 20-minute walking radius of the
community. With transportation being the biggest barrier
to healthcare, as identified within the resident needs
assessment, locating a pharmacy within the community
will provide direct access to the necessary medications
needed by current residents to sustain and improve their
well-being.

Implementation Leads:
MDHA and Neighborhood Health Napier Clinic

Implementation Partner:
Pruitt Discount Pharmacy

Leveraged Resources:

Leverage Neighborhood Health's experience operating
a pharmacy through their downtown location while
partnering with a new provider, Pruitt Discount
Pharmacy, to co-locate within the Napier Clinic
location.

Needed Resources:

In the short-term, funds must be obtained to
retrofit portions of the Neighborhood Health Napier
Clinic to accommodate a general access pharmacy
dispensary. In the long-term, an expanded location
for the pharmacy will be needed in order to offer

comprehensive services.

Early Action Activity

e Starting in April 2018, in a partnership between
the Neighborhood Health Napier Clinic and Pruitt
Discount Pharmacy, with assistance from MDHA,
pharmacy services will be offered within the Napier
Clinic.

Uplifting People



C.1.3 Establish a community-based urban
garden/farmer’s market

As an USDA labeled food dessert, fresh fruit and
vegetables are limited within the target area. With only
one existing but limited grocery option, this project
calls for a community-based urban garden to assist in
provided access to fresh food. Partnering with Harvest
Hands Community Development Corporation’s social
entrepreneurship program and Trevecca Nazarene
University’s urban garden program, the project calls for
land within the target area to be designed for gardening
with opportunities for residents to participate in growing,
maintenance and upkeep.

Implementation Leads:
Harvest Hands CDC and Trevecca Nazarene University

Implementation Partners:
MDHA and Midtown Fellowship

Leveraged Resources:
Trevecca Nazarene University's experience operating
their urban farm, providing structure and advisory

resources

Needed Resources:
Funds for land acquisition and garden start-up

C.1.4 Establish a full-service grocery store within
the community

Over 75% of respondents from the resident needs
assessment expressed that a grocery store was the
preferred place in which they would like to obtain food.
With only one full service grocery within the neighborhood
and a few limited grocery-type convenience stores, access
to fresh food and groceries is one of the largest gaps in
services within the community, and a desire expressed
at every community meeting and resident engagement
event. This project, while potentially long-term in scope,
calls for a full-service grocery store to be located within
the community.

Implementation Leads:
MDHA

Needed Resources:
To be determined

Uplifting People

C.1.5 Establish a comprehensive health and
recreation facility within the community

With less than 30% of respondents from the resident
needs assessment describing current recreation
facilities within the neighborhood as good or very good,
the People Work Group identified the need for a new
community center to be located within the target area.
The current Napier Community Center was built in the
1970’s. While it continues to serve as an asset in the
community through its presence as a food bank location,
implementation of summer youth programming and
general outlet for recreation and community programs,
it does present required capital updates to its physical
building. Furthermore, with no fitness facility and limited
class/studio space, it presents restrictions to achieving
its full potential as a comprehensive health resource. This
project calls for a new health and recreation facility that
would provide fitness, health education and youth and
adult programming. Furthermore, this project calls for
the new center to be located within proposed civic space
along with the public library and Napier Clinic.

Implementation Leads:
MDHA and Metro Parks

Leveraged Resources: To be determined

Needed Resources:
Land acquisition for new center, along with funds for
development of new center.

Figure 66. Inauguration of the Pruitt Discount Pharmacy
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C.1.6 Establish a healthy living educational
campaign targeting youth and adults

Knowing health goes beyond physical fitness and
healthcare, this project calls for the creation of a healthy
living campaign that can bring education and training to
residents on the following topics:

e Healthy eating habits

e Substance abuse and counseling
e Cessation services

e Active living coaching

e Mental health

Implementation Leads:
MDHA and Neighborhood Health Napier Clinic

Implementation Partners:
Vanderbilt and Meharry

Needed Resources:
To be determined

C.1.7 Incorporate design elements within the
development plan that will promote healthy and
safe living

This project utilizes the design process to promote
healthy living. Establishing environments that promote
active living, the project will look to incorporate design
guidelines that can better ensure pedestrian safety
while providing additional opportunities for activity for
all residents regardless of age or ability. Elements of this
project will include, but are not limited to, expanded street
design to incorporate walking and biking, safe sidewalk
designs, comprehensive play grounds and designated
pathways to and from residential and commercial/civic
buildings.

Implementation Lead:
MDHA

Implementation Partners:
Walk/Bike Nashville and Metro Parks

Needed Resources:
To be determined

COMMUNITY SPOTLIGHT

Karen Penley has lived in Nashville for 29 years and she has lived in the Sudekum community for 7 years.
She formerly served as the President of Sudekum Apartments Resident Association and has remained
committed as a member. Karen says, she wishes everyone would participate in the planning efforts in order
to make it a better community and she appreciated housing including residents into the planning process.
Karen introduced a true asset to the community in that of Dr. Shawn Pruitt with Pruitt Discount Pharmacy.

“It helped me to feel valued as a resident and it encouraged me to speak
up about the things that are important to me. | was really excited when the
planning team listened to my recommendation of getting Pruitt Discount

Pharmacy to move into the neighborhood to service this area.” | surely knew

- > |
KAREN PENLEY
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my voice in the community was heard and that I had value.”
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SECTION D: EDUCATION DEVELOPMENT AND TRAINING

Establishing a cradle to grave education plan was one
of the more challenging components of the planning
process. Students within the target area attend over 62
different schools that spread through Metro Nashville.
While the largest amount of students do attend the
nearby Napier Elementary School, the zoned middle
and high schools for the target area are located outside
the target area completely. At the onset of the planning
process, test scores were heavily evaluated to determine
focus areas for the Education Work Group. According to
the 2015 Tennessee Comprehensive Assessment Program
(most recent data available], the zoned elementary and
middle schools scored D's or F's in several subject areas,
including reading, math and science. Furthermore,
the resident needs assessment found that only 55% of
respondents described the quality of education received
by their children as good. The neighborhood elementary
school has experienced dramatic progress over the past
year with the appointment of a new principal, Dr. Lawless.
While new test scores are notyetavailable, Dr. Lawless has
energized the faculty, stressed parental and community
involvement and incorporated new after-school and
enrichment opportunities. Instituting the “Leader in Me”
program, Napier has increased student emotional and
social support through the implementation of restorative
conflict resolution process, access to counseling and
social services, and comprehensive programming to
address culture, academics and life skills. Knowing
community change is also driven by reputation, identity
and branding, Dr. Lawless is also seeking approval from
the school district to rename and rebrand the school as
well as institute new dress codes to further energize both
the student base as well as the community. According to
Dr. Lawless, these efforts have already sparked progress
within test scores since 2016, with a 30% increase in
overall literacy skills with on average 50% of students
reading at or above grade level. With a need to improve
students’ achievements while overcoming the issue of
proximity to schools, the education Work Group took
a broader scope, working with Metro Nashville Public
School [MNPS) and education service providers to evaluate
the ability to improve student scores through expanded
early education, after-school/summer programming and
parental engagement.

Uplifting People
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Looking towards adult learning, the Education Work
Group identified technology as the biggest barrier to
life-long development. With no community college or
adult specific learning center within the target area,
residents are limited in their abilities to obtain education
outside of the job training services offered by providers
in the community. Through expanding digital literacy
and Science, Technology, Engineering and Math (STEM)
programming, the Education Work Group felt that more
adults could obtain access to necessary training, as well
as seek self-sufficiency and employment resources.

Seeking to address quantity, access and quality, these
strategies look to address cradle to grave educational
needs through early education, after-school/summer
programming, parental engagement and digital literacy.

Al children ages 0-5 have access to comprehensive
early learning

programming

All residents are computer literate and have

1

|

|

1

I

: ALl children 5-18 have access to enrichment
I

I

: affordable internet access

Strategy
‘I Increase quality and access of
D.

early education programming

Providing holistic early learning opportunities are critical
for the ongoing development of children ages 0-5. Within
the target area, though, only two early learning providers
current operate - Dudley Head Start and Wayne Reed
Child Care, with Napier Elementary and Wayne Reed also
offering combined five Pre-K classes. With combined
capacities of on average 200 children, substantial gaps
remain in serving the existing community, with over 400
children in residence below the age of 6, not to mention
the inability to provide care for the projected increases
in population through the redevelopment of Napier and
Sudekum. According to the resident needs assessment,
only 19% of respondents felt the community provided
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adequate childcare, and of those, only on average 33% felt
the childcare that is provided could be described as good
or very good. Other, non-traditional providers have been
establishedinboth Napier Placeand Sudekum Apartments
throughat-home childcare services. Inresponse, JobsPlus
Nashville has established training for these individuals
to ensure they meet and adhere to state requirements.
Furthermore, local religious anchor, the Church of the
Messiah, has recently initiated plans to renovate portions
of their current building to accommodate after hours
childcare, as well as summer youth programming. With
that said, needs persist for additional child care centers.
Implementation strategies outlined here will provide a
variety of tactics targeted towards increasing access to
childcare, including incorporation of childcare within
existing facilities, increased capacity at existing providers
and the development of new childcare centers.

Implementation Strategies

D.1.1 Utilize an annual survey to gauge current
and projected capacity of existing childcare
providers

This project serves as the foundational base of this
strategy. Within the first year, the project would provide a
clear baseline as to how many children are currently being
served as well as any projected vacancies or additions to
the capacity of existing providers. Moving forward, as new
providers begin to serve the community, the survey would
provide an annual resource to determine potential gaps
in services or location, as well as begin to address any
curriculum changes found with kindergarten readiness.

Implementation Leads:
MNPS and Family Resource Center

Implementation Partners:

Metric: Percent of residents who feel there is adequate Wayne Reed and Dudley Head Start

childcare in the community
e Current: 19%
e 5-Year Goal: 40%

Metric: Percent of residents who describe quality of
childcare as good or very good.

e Current: 34%
e 5-Year Goal: 50%

Leverage Resources:
To be determined

Needed Resources:

Human capital and data collection infrastructure will
be needed from an implementation lead to facilitate
the surveying process and maintain data over time.

COMMUNITY SPOTLIGHT
Amy Jackson, a local artist in the neighborhood between Sudekum and Napier, has been involved in the
planning process from its inception and has been instrumental in recruiting residents from the surrounding
community to join the planning process. She led the community art project engaging youth in envisioning the
revitalized community by way of canvas art paintings for the 1st Annual South Nashville Street Fest “Coming
Together Day” that is now display in the Pruitt Library which has been the hub for community-wide events.

“I believe the transformation process is an enlightened one. The community
and civic leaders are involved all along the way, in changing our current
environment to a more harmonious and beautiful community.”

AMY JACKSON
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D.1.2 Partner with local institutions (e.g.,
churches, community center and library)

to incorporate early education within their

programming services at existing facilities

This project is positioned as a short-term objective to
expand childcare capacity without necessarily accruing
the major expenses needed to build new facilities. From
area churches like the Church of the Messiah, Seay
Hubbard Methodist Church and Mt. Ararat Baptist Church,
to civic spaces like Napier Community Center, Pruitt
Library and Napier Elementary School, under-utilized
facilities exist within the community that could support
the addition of childcare within existing programming.
While some expense may be necessary to ensure all code
requirements are met, this project would provide interim
measures until such time more expansive facilities could
be built.

Implementation Leads:
Wayne Reed Childcare Center and Youth Encourage
Services

Implementation Partners:
Church of the Messiah, MNPS and Family Resource
Center

Needed Resources:
Structure and costs associated with childcare codes
requirements to refit existing facilities

Early Action Activity

e Starting in fall 2017, the Church of the Messiah
launched a capital campaign to funds the expenses
needed to retrofit portions of their existing building to
accommodate childcare, with focus on providing after
hours childcare services. Planning is ongoing, with a

goal to initiate services in 2018.

D.1.3 Establish an in-home childcare training
program

As expressed in several community meetings and
resident engagement activities, many residents have
found their only option for childcare is through friends or
neighborhoods that provide in-home childcare services
out of their apartments or home. While these services
greatly assist families in obtaining childcare, in many
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cases, the Education Work Group found that these in-
home services were not properly trained or accredited;
presenting potentially missed opportunities for resources
and accountability for the provider. In response to such,
JobsPlus Nashville in 2017 rolled out an in-home provider
training. While still new, the education work group
determined that training like this should be expanded
and formalized; ensuring in-home services can continue
to be a resource for families while providing childcare
providers with the training and resources needed to
ensure effectiveness.

Implementation Leads:
Martha O'Bryan Center and JobsPlus Nashville

Implementation Partners:
MDHA

Leverage Resources:
Partnering with the programming already created by
JobsPlus

Needed Resources:

Ability to expand programming to reach residents
outside of JobsPlus' coverage areas as well as
identify lead to take over training at end of JobsPlus
Nashville's grant term (year 2020)

D.1.4 Build a new, comprehensive Early Learning
Center

While a long-term objective, the community determined
that a new early learning center would be necessary
in order to serve the number of children within the
community. While other short-term strategies address
capacity through existing providers or facilities, this
project calls for a new early learning center within the
community, with community preference for land to be
earmarked for such within the new development.

Implementation Lead:
MDHA

Implementation Partners:
To be determined

Needed Resources: To be determined
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Strategy
2 Expand after-school and
D.

summer programming

With the zoned public middle and high schools that
service the target area being outside the ten-minute
walking radius (Two Rivers Middle School and McGavock
High School both 8 miles away), the ability for community
youth to engage in meaningful after-school programming
is greatly hindered. On average, approximately 60% of
respondents from the resident needs assessment felt
the community did not provide enough after-school
programming for children ages 5-18. Of the providers
that do exist within the neighborhood, many already
operate at capacity. Youth Encouragement Services
provides after-school programming, including homework
assistance, with transportation services, but is limited
to approximately 70 children. Harvest Hands CDC
provides expansive after-school programming, including
enrichment and homework assistance for younger
children and social entrepreneurship opportunities for
high school students. Trevecca Nazarene Community
Church provides their Kid Power and Youth Power
programming for elementary and middle school students,
reaching capacity at approximately 70 children. Napier
Elementary’ s LEAD after-school program, funded by 21st
century funding, services 60 children from Napier and the
community. Children participate in enrichment activities
such as band, cheerleading, chess, African drumming,
drama and a STEAM (science, technology, engineering,
arts and math) club. Once summer arrives, opportunities
for programming remain limited. For instance, the Napier
Community Center operates a summer program for kids,
but reaches facility capacity at approximately 120 children.
Napier Elementary offers a Read to Be Ready program
through grant funding. Starting in 2018, the program
will serve 20 rising first through third grade students
needing intentional reading support. Furthermore, in
partnership with William Morris, a valued Napier partner,
the school will host a school-wide summer camp for
Napier Elementary students over three weekends in July.
Knowing quality after-school and summer programming
can increase a child’s affinity towards academic pursuits
as well as address chronic issues like truancy and
drop-out rates, the Education Work Group determined
that focusing on opportunities outside the classroom
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would be most impactful. With over 700 children below
the age of 18 within the target area, there is substantial
need to expand existing programming and create new
programming in order to provide meaningful enrichment
experiences after school and during the summer months.
The following implementation strategies look to address
this need through transportation partnerships, expanded
capacity options, and new providers.

Metric: Percent of residents who feel the community
offers adequate after-school programming

e  Current: 17%
e 5-Year Goal: 40%

Metric: Percent of zoned high schools who drop out
prior to graduation

e Current: 22%
e 5-Year Goal: 15%

Implementation Strategies

D.2.1 Partner with Metro Nashville Transit
Authority(MTA), Metro Nashville Public Schools
(MNPS) and local service providers to establish
new transportation routes and schedules to
enhance access to resources outside of the target
area

This project looks to address the transportation barriers
experienced by middle and high school students. With
much after-school and extracurricular programming
offered at the schools themselves, providing dedicated
transit options for students would allow them to take
advantage of these opportunities. Furthermore, this
project calls for collaboration between MTA, MNPS and
service providers to determine if additional stops are
feasible that could transport students from school directly
to and/or near after-school providers.

Implementation Leads:
MTA, MNPS

Implementation Partners:
MDHA, Youth Encouragement Services

Needed Resources:
To be determined

Uplifting People

---------------------------------------------------



D.2.2 Partner with local institutions (e.g.,
churches, community center and library)

and existing youth development providers to
incorporate and/or expand early education within
their programming services at existing facilities

This project presents a path that could increase the
capacity of after-school and summer programming
through partnering with existing community resources.
Facilities like the Pruitt Library and Napier Community
Center already provide de-facto after-school and summer
programming toyouth duetotheirlocationand operational
hours within the community. In partnering with these
institutions, as well as local churches, more formalized
programming could be incorporated into these facilities
and operated either by these institutions themselves or
by other, youth-focused agencies in need of facilities.
Furthermore, this project calls on existing youth-focused
providers, like Harvest Hands CDC, Trevecca Nazarene
Church, Napier Elementary, Napier Community Center
and Youth Encouragement Services to evaluate their
potential to expand capacity and service additional youth
above and beyond the amount currently served.

Implementation Leads:
Youth Encouragement Services

Implementation Partners:
Pruitt Library, Family Resource Center

Needed Resources:
To be determined

Early Action Activity

e [n 2018, Napier Elementary will offer the Read to be
Ready Program, offering intentional reading support
to 20 rising first through third graders.

e Starting in summer 2018, in partnership with William
Morris, Napier Elementary will offer a school-
wide summer camp for Napier students over three

weekends in July.

Uplifting People

D.2.3 Attract new youth development providers
to the community that complement and enhance
existing providers

While exhausting the potential to maximize the capacity
of existing providers, attracting new providers will be
necessary to ensure all students can have opportunities
to participate in after-school and summer programming.
Partnering with the Community Achieves Program and
the Napier Family Resource Center, this project looks
to leverage the existing partner network within the
community to solicit and attract new providers to serve
the community. The Education Work Group found that
once identified, the new development should earmark
land or space within the mixed-use or civic developments
to incorporate after-school and summer programming.

Implementation Leads:
Community Achieves and Family Resource Center

Implementation Partner:
MDHA

Needed Resources:

To be determined
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Figure 68. Encouraging various different types of interests
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Strategy
3 Increase parent and community
D.

engagement

Researchhasshownthatthelackofparentalengagementin
a child’s education can critically impact their achievement
levels (U.S. Department of Education, 1994). With low test
scores, as of the available 2015 Census data, and drop-
out rates for the zoned public high school averaging
22%: anecdotally, one could derive that increased
parental engagement levels are needed throughout the
target area. Currently, according to the resident needs
assessment, on average only 63% of parents stated
they communicated with teachers on at least a monthly
basis. Furthermore, only 49% of respondents stated they
attended events at their children’s school, with only 25%
stating they volunteered at such schools. Substantial
barriers are in place that hinders parental involvement.
On average 46% of respondents stated that both work
and transportation prevented their involved with schools.
Furthermore, on average only 46% of respondents
reported having access to at least one drivable car.
With, at times, limited public transportation options and
having the zoned public middle and high schools for the
target area being over 8 miles away, creative parental
engagement strategies are necessary to address this gap
in supporting student achievement. Napier Elementary
School has established a commitment to enhancing
family engagement. Implementing a plan to transition
families from involvement to engagement and eventually
advocacy, Napier Elementary School has initiated a three-
pronged plan that includes, 1) two-way parent/school
communication, 2) regular parent interactions through
weekly meetings and monthly suppers, and 3) supporting
the entire family through the Family Resource Center
and Community Achieves program - both located at the
school. While Napier Elementary demonstrates school-
based parental engagement, gaps remain in how to
engage parents with students who attend other schools,
particularly those attending the zoned middle and high
schools. Communication with parents can often prove to
be difficult due to changing phone numbers and higher
mobility rates. According to Community Achieves, parents
express a desire to participate but sometimes are not
aware of events or opportunities due to these barriers.
The implementation strategies listed here provide
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comprehensive parental engagement strategies that
incorporate communication tools, adapted engagement
opportunities and expanded transportation options.

Metric: High School drop-out rate
e Current: 22%
e 5-Year Goal: 18%

Metric: Percent of parents engaged with child/
children’s school

e  Current: 49%
e 5-Year Goal: 60%

Implementation Strategies

D.3.1 Establish partnerships between MTA and
MNPS to expand transportation services

This project looks to identify ways to address the
transportation barrier that prevents many parents
from attending events, meetings and engagement
opportunities held at schools. Seeking partnerships with
MTA and MNPS, the objective would be to identify ways in
which bus services could be extended on certain days to
allow for targeted transportation for parents and students
to and from schools in order to attend events, such as
parent/teacher conferences, extracurricular activities,
tutoring and homework assistance and school events.

Implementation Lead:
MNPS

Implementation Partners:
MTA and MDHA

Needed Resources:
Dedicated funds to cover additional expenses
necessary for after-hours transportation services

D.3.2 Establish a comprehensive communication
strategy

Since many parents are unable to attend school events
and face barriers with consistent communication with
teachers, this project looks to establish a communication
strategy that will identify several methods to connect
schools and parents. Currently, Napier Elementary

Uplifting People
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operates Possip, a text-message based system used
to communicate updates and reminders to parents.
However, it is only housed at Napier Elementary,
preventing the ability to expand to parents of children
who attend other schools. Establishing a comprehensive
strategy to communicate with parents across the
district would be impactful. Options to be considered
within this communication strategy include a consistent
newsletter, evaluating the potential of enhanced online
communications through apps and social media and
seeking partnerships within the community to post
school-related information in areas that more accessible
to residents.

Implementation Lead:
MNPS

Implementation Partner:
Family Resource Center and Community Achieves

Leveraged Resources:

Maximizing the abilities and impact of the Community
Liaison Coordinators already in place through MNPS,
as well as expanding the Possip program outside of
Napier Elementary

Needed Resources:
Support and resources for communication systems
through the district

D.3.3 Expand and establish school- and
community-based parent clubs

Creating opportunities to engage parents outside the
academic environment allows schools to support the
whole family while also increasing parental engagement
and participation. Napier Elementary has established
a parents’ club that provides resources and support to
parents whose children attend the school. While again
restricted to Napier, this provides a structure to replicate
for other schools. This implementation structure looks
to leverage the structure in place at Napier while looking
to either establish school-based parents clubs at other
neighborhood schools - like Cameron Prep and Lead
Academy charter schools or the zoned middle and high
schools - or consider a community-wide parent club that
each school can feed into and support.

Implementation Leads:
Napier Elementary and MNPS

Implementation Partner:
Family Resource Center and MDHA

Leverage Resources:
Structure currently used for Napier parents’ club

Needed Resources:
Support and incentives to assist in establishing other
school-based clubs or a community-based club

COMMUNITY SPOTLIGHT

we sought to fill gaps in services.

ANGELA COLE

Uplifting People

Angela Cole is the Treasurer of Sudekum Apartments Resident Association and also served as Chair-Person
of the Education Work Group throughout the planning process. She served as a committed Survey Proctor in
collecting the needed information from residents in the Napier Place community and has been in the forefront
of sharing the valuable information on services that are available within the Napier Place and Sudekum
Apartments communities. Her role as a parent is her #1 priority and she felt she could lead the Education
Work Group and ensure that children whose parents cannot be as involved as she could were considered as

“The transformation of our community will be good for the overall
neighborhood and communitive activism.”

Envision Napier and Sudekum Choice Neighborhoods



D.3.4 Establish satellite meeting location and
information hubs

With students within the target area attending 62
different schools, and the zoned middle and high schools
being located outside the target area, parents already
face obstacles in attending meetings and events due to
proximity, without taking into account further barriers
facedwith transportation. Acknowledging these obstacles,
the Education Work Group identified the need to partner
with MNPS to establish satellite meetings. Working with
the MNPS Community Liaison Coordinator, this project
looks to bring those critical school meetings to the
residents, as opposed to attempting to get residents to
the schools. Utilizing neighborhood institutions, like the
public library and neighborhood community center, as
hubs of information for students and parents, the liaison
would work to host quarterly meetings for the zoned
public schools as well as utilize these locations to post
flyers and provide critical updates and reminders that
may be missed if only hosted and/or posted at the school.

Implementation Lead:
MNPS

Implementation Partners:
Pruitt Library, Napier Community Center and Family
Resource Center

Needed Resources: To be determined

==

LIBRARY l

Figure 69. Pruitt Library is one of the institutions to serve as hub of
infromation for students and parents
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Strategy
4 Promote technology access and
D.

digital literacy training for all ages

Technology access and digital literacy are critical skills
needed in today's society, regardless of age. From
completing homework assignments to engaging in adult
learning and job training programs to apply for jobs, the
ability to access the internet and the knowledge of how to
operate computer systems are prerequisites for success
across all ages. While most schools have incorporated
digital access and STEM programming, computer
access is not wide spread throughout the community.
According the residents needs assessment, only 47%
of respondents stated they had access to a computer,
with only 45% of residents having access to the internet
outside of a cell phone. MDHA, in partnership with
JobsPlus Nashville, offers digital literacy programming
for adults. In addition, the ConnectHome initiative
provides digital literacy training and access to computing
devices. Through partnerships with local internet service
providers, ConnectHome Nashville offers free to $9.95
home Internet service, access to a free refurbished laptop
and digital literacy training. In addition, institutional
spaces in the community, like Pruitt Library, offer a
computer lab and public broadband access. However,
gaps remain in providing comprehensive digital literacy
training to residents of all ages, and facilitating access to
computers and affordable internet. This strategy provides
mutil-generational projects to assist in addressing these
gaps and partnering with self-sufficiency goals listed in
Section A.

Metric: Percent of residents with a computing device
other than a cell phone

e Current: 47%
e 5-Year Goal: 60%

Metric: Percent of residents with access to affordable
internet, other than through a cell phone

e Current: 45%
e 5-Year Goal: 60%

Uplifting People
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Implementation Strategies

D.4.1 Incorporate digital literacy training within
youth development and job training curriculum

This project calls for a partnership among community
providers to incorporate digital literacy training with
their current programming. From youth development
providers, to job training and self-sufficiency,
opportunities for digital literacy and computer
access can be found across all spectrums. Through a
partnership with the proposed coalition of providers,
this topic would be evaluated for potential inclusion
within all curriculum provided within the community.

Implementation Lead:
MDHA

Implementation Partner:
Martha O'Bryan Center, Pruitt Library,
ConnectHome Nashville

Needed Resources:
To be determined

D.4.2 Partner with internet providers to expand
access to affordable internet access

This project looks to establish partnerships with internet
providers to expand access and marketing of affordable
internet packages to residents within the target area.
Many providers are moving towards offering affordable
internet packages, though awareness is limited. This
project would look to partner these services with
community providers to broaden awareness and access.

Implementation Lead: MDHA
Implementation Partner: Martha O'Bryan Center

Needed Resources: To be determined

Early Action Activity

e |n November 2017, the ConnectHome Initiative, in
partnership with JobsPlus Nashville and Comcast,
established an initiative to remove barriers to
accessing internet. Hosting a community event, the
initiative provided a venue for residents to request
forgiveness of debt older than 12 months, clear
collections/charge offs with the Credit Bureau, set up
new accounts, set up installation appointments and
receive 3 months of free internet service.

Figure 70. Envision Heroes

Uplifting People
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6 IMPLEMENTATION PLAN

The Transformation Planning process promoted an
inclusive and collaborative approach by involving
various community stakeholders and including their
input to develop a vision for the Napier and Sudekum
neighborhood and to commit to action strategies that
will advance the implementation of the plan. Various
early action projects are already underway as a result of
these partnerships. Successful implementation of a plan
this comprehensive is expected to take 15 to 20 years
of continued investment by public and private partners.
Therefore, it is critical to build a governance structure of
key partners who are deeply engaged, represent the range
of the Plan’s contents and can ensure accountability and
success. This chapter states the organizational structure
for implementation, summarizes the phasing plan and
early action projects, highlights financing strategies, and
includes performance measures which could be used for
tracking the success of the Transformation Plan.

ORGANIZATIONAL STRUCTURE FOR
IMPLEMENTATION

As identified on the organization chart, MDHA led by the
Executive Director Mr. James Harbison, will lead all efforts
in the coordination and implementation of Envision Napier
and Sudekum. The Co-lead in these efforts will be Metro
Nashville led by the Mayor’s Office. For the purposes of the
organizational chart, Metro Nashville includes the Metro
departments as they pertain to the transformation of the
target neighborhood to include Public Schools, Nashville
Electric Services, Water, Planning, and Public Works. In
addition, Metro Nashville Public Schools will serve as
the Principal Education Partner, with Napier Elementary
facilitating those efforts.

MDHA has created a dedicated Recapitalization Team to
execute the redevelopment of Napier and Sudekum. The

MDHA - Nashville

Board of Commissioners
ED: Mr. Jim Harbsion

Metro Nashville
Mayor'’s Office

Metro Council

[ Key Partner ]
Youth Encouragement Services

[ Key Partner]
Neighborhood Health

[ Key Partner ]
Metro Parks

Trevecca Nazarene University

[People Implementation
Key Partner]
Martha O’Bryan Center

NAPIER SUDEKUM NEIGHBORHOOD
IMPLEMENTATION GROUP

Recapitalization Director

[Principal Education
Partner]
Metro Nashville Public
Schools/Napier Elementary

[ Key Partner ]
Harvest Hands CDC

[ Key Partner ]
American Job Center

Metro Action Commission

ENS COMMUNITY

Mt Aarat

MNPD - Hermitage Police
Dept.

ADVISORY GROUP
(CAG)

Church of the Messiah

Resident Associations

Figure 71. Napier - Sudekum Choice Neighborhood Organizational Framework for Implementation
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Team consists of: 1) a Director of Recapitalization who
manages and oversees all facets of the planning and
execution of the community revitalization projects; 2) an
Executive Program Manager who oversees the Napier
and Sudekum Transformation Plan and all its strategies;
and 3) two Project Managers (PM] and; 4) a Community
Engagement Manager who handles public relations with
an emphasis on community engagement and resident
notification. Upon the initiation of implementation, a
team will be assembled to coordinate on-site relocation
of residents and their pursuit of life self-sufficiency
goals. This Case Management staff will consist of one
supervisor and up to three case managers. The Case
Managers will provide comprehensive community and
supportive services to Napier and Sudekum residents
through in-house case management and coordination
with community social service providers. The community
and supportive services strategy focuses on strengthening
connections between residents and existing community
services, thereby creating a sustainable service delivery
and referral system. Specific services include: childcare,
relocation counseling, homeownership and financial

NASHVILLE

MAYOR

COMMUNITY
ENGAGEMENT
MANAGER
DEDICATED SOCIAL RELOCATION
SERVICES COORDINATOR == SUPERVISOR

(CASE MANAGEMENT) (TO BE HIRED OR CONTRACTED)

FIELD
REVIEWER

PROJECT
MANAGERS

(2)

Figure 72. Staffing Organization Chart for the Napier - Sudekum Transformation Plan
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counseling as well as others. MOBC, serving as the People
Plan lead, will assist with case management, working as
the point of contact to the Director of Recapitalization.

MDHA's Director of Recapitalization will be fully dedicated
to the oversight and execution of the Transformation
Plan, and subsequent recapitalization efforts. This will
include oversight related to design, finance, procurement,
construction, and public and tenant relations, as well as
supervision of MDHA staff and coordination of contracted
professionals to ensure that all phases of the Napier
and Sudekum Transformation Plan are executed and
completed in the most effective and timely manner
possible. The Executive Program Manager will facilitate
the Napier and Sudekum Neighborhood Implementation
Group [CNIG) and will be responsible for effective
collaboration between partners. The Director will assist
senior MDHA leadership in holding partners accountable
with their agreements and commitments. In cases, where
significant long-term and critical tasks must be completed
to include the exchange of resources, a Memorandum of
Understanding (MOU) has been developed between key
MDHA STAFF MOBC STAFF
MDHA BOARD
OF DIRECTORS

|
EXECUTIVE
DIRECTOR

DIRECTOR OF
RECAPITALIZATION

MOBC BOARD
OF DIRECTORS

RECAPITALIZATION
EXECUTIVE PROJECT
MANAGER

PRESIDENT AND
CEO

CHIEF PROGRAM
OFFICER

SENIOR
DIRECTORS
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partners and MDHA. In the case of implementation with
organizations that do not have a current MOU with MDHA,
enforcement of task completion is managed through
the Executive Program Manager. The MDHA Executive
Director and Mayor (with key staff] meet bi-weekly to
discuss and track MDHA-Metro Nashville cooperation
to include the Napier and Sudekum Neighborhood
Transformation Plan.

The Napier and Sudekum Community Advisory Group
(CAG) provides resident and community feedback to the
CNIG and executive leadership in their implementation
of the Transformation Plan. This organized and active
group meets quarterly with MDHA and monitors
progress, provides input for decisions and ensures prior

commitments are achieved.

New Units: 184

¥ New Units: 169

Figure 73. Phasing Strategy

Envision Napier and Sudekum Choice Neighborhoods

MDHA commits to working with the City and all Key
Partners within the proposed governance structure to
ensure successful implementation of the Transformation
Plan. MDHA recognizes that not everyone will always
agree. Ultimately, MDHA will prioritize actions that will
be the least disruptive to current residents, supports
its commitments to the residents, and the most cost-
effective for MDHA and the city of Nashville.

PHASING PLAN

The proposed new development will be built in multiple
phases over the course of severalyears. The Phasing Plan
will evolve with the availability of funds, off-site relocation
opportunities and on-site improvements. Figure 73
illustrates a Phasing Strategy that highlights the potential
phases by blocks.

Total Number of New Units = 2002

Relocation=16
Existing Units to be Demolished = 16
New Units = 184

o
=
>
%)
m

FUTURE PHASES TO BE DETERMINED
Existing Units to be Demolished = 143
New Units = 264

- Existing Units to be Demolished = 74
New Units = 260

- Existing Units to be Demolished = 70
New Units = 277

(CEEES ) Existing Units to be Demolished = 132
————— New Units = 185
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Existing Units to be Demolished = 136
New Units = 360

w
a
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w
< Existing Units to be Demolished = 226
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Strategic Recommendations to Implement the
Physical Plan:

o Lafayette Street frontage acquisition or work with the
property owners for possible partnerships.

e Rezone the properties to Specific Plan District (SP)
working with Metro Planning. Per the Metro Nashville
Zoning Code, “a “Specific Plan District,” generally
known as “SP” zoning, refers to a new type of base
zoning district, not an overlay, which is not subject to
traditional zoning districts’ development standards.
Under SP zoning, design standards established for
that specific development are written into the zone
change ordinance.” To achieve SP zoning, MDHA must
apply for a Preliminary SP and provide documentation
related to boundary, density, height and allowable
uses. Other requirements can be provided or can be
referenced through “fall-back” zoning categories.
This process will entail community meetings and
public hearings at both Planning Commission and
City Council before the Plan would be adopted and
deemed effective.

e Establish a redevelopment district for this area and
develop Design Guidelines within this district. These
design guidelines would have much more detail than
the SP onitems such as building materials, screening,
massing, and other more aesthetic architectural and
site related items.

e Conduct an Infrastructure Feasibility Study. The
existing utility infrastructure in this area is aging and
also has environmental issues associated with it due
to the combination sewer system. It is recommended
that MDHA contract with an engineering firm to
evaluate the infrastructure needs in this area on a
more detailed level to determine the best solution
to achieve full build out of this Transformation Plan.
This study should consist of stormwater quantity,
stormwater quality, sanitary sewer, water, electrical
and franchise utilities, and also transportation. This
will help the community to make more informed
decisions on phasing and funding as the project
evolves into implementation for this project.

e Finalize the phasing sequence.

e Prepare Relocation and Re-occupancy Plan

Implementation Plan

....................................................

Relocation and Re-occupancy Plan

Building off lesson learned from the relocation process
established during Envision Cayce, MDHA's first
comprehensive mixed-income master planning process ,
and adhering to the requirements set within the Rental
Assistance Demonstration (RAD] conversion that has
already taken place, the Housing Plan calls for a strict
one-for-one replacement of the 821 apartments located
in both Napier Place and Sudekum Apartments. In order
to minimize displacement of residents, demolition and
construction will occur in multiple phases to allow for
onsite, temporary relocation. As outlined within the
Phasing Plan, phases that contain more open land or that
will result in a substantially greater number of new units,
as compared to existing units will be targeted first. The
development can then minimize the disruptive impacts of
relocation by requiring fewer moves. While a single move
from an existing unit within Napier and Sudekum to a new
unitwithin Napier and Sudekum will be the preferred goal,
residents could see up to two moves within the current
property depending on when phases occur and what unit
types will be required to accommodate each phase. In
this instance, MDHA property management staff will work
with residents to relocate them on the property and vacate
units that won’t be directly impacted by the next phase of
implementation. By ensuring temporary relocations on-
site, the Relocation Plan will avoid having to utilize the
Housing Choice Voucher Program, which in the Nashville
market, has onaverage carried only a 50% placement rate.
Prior to the start of redevelopment and at least six months
prior to actual relocation, a complete Uniform Relocation
Assistance and Real Property Acquisition Policies Act
of 1970-compliant Relocation Plan will be developed by
MDHA in conjunction with community engagement. In
summary, the Relocation Plan will include the following:

e Developmentwill be completed in phases, minimizing
disruption of current residents

e Projects will be prioritized in order to build first on
open spaces, either acquired or owned, on the edge of
the property and relocate residents from the core of
the property to mixed-income new construction

e As much as possible, residents will be relocated
within the current Napier and Sudekum property,
either directly from an existing unit to a newly built
unit (preferred course] or temporarily from an

....... Envision Napier and Sudekum Choice Neighborhoods



existing unit to another existing unit. The Plan could
result in multiple moves within the property based on
phasing; with the preferred goal being one move per
household

As new units are built, priority will be given to current
Napier and Sudekum residents that are in good standing
with their current lease agreements. Furthermore,
residents that reside within the next phase of development
will be prioritized for relocation into new units. If units
remain available after that, they will then be available to
any residents within existing units at Napier and Sudekum
and with priority given based on seniority of residency.
Residents will be given at least a ninety-day notice of
relocation and a meeting with a relocation counselor
during that time to prepare for their respective move.
As development occurs, meetings with the Community
Advisory Group (CAG), Resident Only and Public Town Hall
will continue to ensure information is properly conveyed
and resident concerns are properly addressed.

Marketing and leasing efforts will be initiated for each
phase at least six months prior to construction completion
for the workforce and market-rate units of the mixed-
income development.

PROJECT BUDGET

Housing development will proceed in multiple phases.
It is anticipated that the projects will be closed over the
next 15-20 years, but the time frame may be shortened or
expanded depending upon availability of funds. Housing
Development budget includes demolition of the existing
units, parking structures and areas and new construction.
Parking costs have been integrated within the “Housing”
component costs below.

The Park Design and Roadway Infrastructure budget
includes the Central Park area, the HUB Plaza, twelve
courtyards within the proposed buildings, and a multi-
use trail. The estimate includes a wide range of site
amenities and applications but does not include site-prep
work, utilities, and a few other optional site components.
An estimate for road infrastructure is also included, and
this entails pavement surface, curb, and construction
materials for all roadways within the target area.

PROJECT ESTIMATED BUDGET SUMMARY

PROGRAM COMPONENTS UNITS | BUDGET

Housing 2,002 | DU $ 490,000,000
Institutional 40,000 | SF $ 12,000,000
Retail 110,000 | SF $ 42,050,000
Collector and Local Roadways $ 8,000,000
Sidewalks and Multi-Use Path $ 3,500,000
Infrastructure TBD*
Parks and Open Space $ 3,000,000
Building Demolition $ 3,000,000
TOTAL $ 561,550,000
* Infrastructure study/pricing is underway

Table 4: Estimated Project Budget

Envision Napier and Sudekum Choice Neighborhoods .. . ... ..
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FINANCING STRATEGIES

A project of this scale and complexity will require a
variety of funding sources to be feasible. MDHA has
and will continue to work with local, state and federal
agencies, nonprofit partners, philanthropic organizations,
businesses, and other community stakeholders to
assemble and leverage the resources required to realize
Envision Napier and Sudekum.

At the core of MDHA's ability to implement Envision
Napier and Sudekum is the conversion of those properties
under the HUD program known as Rental Assistance
Demonstration (RAD). Authorized by Congress under
the FY12 HUD appropriations act, RAD permits public
housing agencies such as MDHA to convert units from
their original HUD Section 9 Public Housing funding to
project-based Section 8 contracts. The key benefit of
RAD is that properties converted under this program are
allowed to take on debt and equity from private sources,
which is prohibited for traditionally funded public
housing developments. The conversion also enables the
redeveloped site to contain mixed-income and mixed-
use tenants. Their rent payments joined with the Section
8 contract payments will support the debt required for
implementation.

In Accordance with HUD guidelines the important things
to know about RAD include:

e In RAD, units move to a Section 8 platform with a
long-term contract that, by law, must be renewed.
This ensures that the units remain permanently
affordable to low-income households.

e Residents continue to pay 30% of theirincome towards
their rent and they maintain the same basic rights
that they possess in the public housing program.

e RAD maintains the public stewardship of the
converted property through clear rules for ongoing
ownership and use.

e The RAD program is cost-neutral and does not
increase HUD'’s budget. This program simply shifts
units from the Public Housing program to the Section
8 program so that providers may leverage the private
capital markets to make capital improvements.

Implementation Plan
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These factors combine to affirm RAD was specifically
designed to create long-term stability for converted
properties, which in turn creates certainty for potential
lenders and investors. MDHA applied for RAD designation
in December 2013 and the conversion of Napier and
Sudekum was completed in May 2017. This conversion
will serve as the foundation that allows a variety of funding
sources to be used in the implementation of Envision
Napier and Sudekum.

The following lists typical funding sources that may be
pursued in support of this project. Many of these sources,
with the exception of MDHA-owned funds, are competitive
and not guaranteed.

1. Tax Credit Equity

Low-Income Housing Tax Credit (LIHTC) equity is expected
to be a primary source of funding for all residential
development phases. It is anticipated that 50% of the
funding for 9% LIHTC projects will be tax credit equity
and at least 25% of 4% LIHTC projects will be equity.
Maximizing the number of developments produced with
9% credits would reduce the need for other funding
sources and subsidies to fully implement the Plan. The
greater equity provided by 9% credits imply that the
implementation team must aggressively pursue the
competitive credits. Nine percent credits are competitive
and require application to the Tennessee Housing
Development Agency (THDA).

2. Conventional Debt

All phases of the Plan have been designed to be capable
of supporting debt. It is anticipated that taxable and tax-
exempt debt will be the second most important source of
financing for the rental housing developments after tax
credit equity. Types of debt could include HUD and Federal
Housing Administration (FHA] financing products such as
221(d)(4) loans, private bank loans, bond financing, etc.

3. TIF (Tax Increment Financing)

TIF is expected to be an important source of financing for
the Plan. The State permits the creation of redevelopment
districts with design guidelines and TIF capacity to
support redevelopment activities. The TIF associated with
redevelopment districts typically have a term of up to 30
years (longer terms must be pre-approved by the State).

....... Envision Napier and Sudekum Choice Neighborhoods



4. Federal Home Loan Bank (FHLB) Affordable
Housing Program (AHP)

Each of the 12 regional Federal Home Loan Banks
administer an AHP program funded with 10% of their
annual netincome. Applicants must submit an application
to one of the regional banks via a member financial
institution. Though FHLBs focus on their own region, they
are allowed to provide AHP funding for projects submitted
by a member institution outside their jurisdiction.
The amount of funding available per project varies
substantially by FHLB. For example, in 2016, Cincinnati
FHLB (which covers Tennessee] limited grants to $50,000
per rental unit with a limit of the lesser of $1,000,000 per
project or 75% of total development costs.

5. New Markets Tax Credits (NMTC)

It is anticipated that NMTC may be used for the retail
developments in the Plan. The federal NMTC program
provides capital markets funding (equity and/or debt a
tbelow market terms) for economic development projects
in low-income communities. NMTC funding can be used
for commercial projects and for rental housing (though
operating incomes from housing in a MNTC transaction
cannot exceed 80%). NMTC cannot be combined with
LIHTC, though these financing structures can be side-by-
side as separate condominiums in a development. The
NMTC program is currently authorized until December
2019 but, as in the past, it may be extended by Congress
in future appropriations. For 2017, the commercial and
residential developments proposed in this Transformation
Plan are in NMTC-eligible census tracts.

6. Reinvested Developer Fee

MDHA has elected to act as its own developer for this
project. As developer, MDHA will receive developer fees
for planned residential and non-residential development
projects. The Plan assumes that MDHA will re-invest
developer fees received to finance future phases. In
addition, it may be necessary to defer some developer
fees to post-construction completion so that such a fee is
paid from operating cash flow.

Envision Napier and Sudekum Choice Neighborhoods .. . ... ..

7. CDBG Grants and HOME Funding

MDHA may be able to use Nashville/Davidson allocation
of CDBG and HOME fund to support the Envision Napier
and Sudekum Plan, depending on fund availability and the
approval of Plan activities as part of the city’s Consolidated
Plan. CDBG funds are for activities that benefit low- and
moderate-income persons, prevention of elimination of
slums or blight, or address community needs for which
other funding is not available. HOME funds can be used
to provide home purchase or rehabilitation financing
assistance to eligible homeowners and new homebuyers;
build or rehabilitate housing or rent or homeownership;
or for “other reasonable and necessary expenses related
to the development of non-luxury housing,” including site
acquisition or improvement, demolition of dilapidated
housing to make way for HOME-assisted development
and payment of relocation expenses.

8. CIB (Capital Improvement Budget)

The City of Nashville may be able to include funding for
all or some of the proposed improvements to parks and
infrastructure in its Capital Improvement Budget (CIB).
Funding for the Plan could be incorporated over multiple
years in the CIB.

9. Community Investment Tax Credit (CITC)

Banks may obtain a credit against the sum total of taxes
imposed by the Tennessee Franchise and Excise Tax
when qualified loans, qualified investments, grants or
contributions are extended to eligible housing entities
for engaging in eligible low-income housing activities.
The amount of the credit is applied one time and based
on the total amount of the loan, investment, grant, or
contribution; or the credit may be applied annually for
qualified loans and qualified low rate loans and based on
the unpaid principal balance of the loan. The amount of
the credit is as follows:

e Five percent of a qualified loan or qualified long-term
investment; OR three percent annually of the unpaid
principal balance of a qualified loan as of December
31 of each year for the life of the loan, OR fifteen (15]
years, whichever is earlier

Implementation Plan
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e Ten percent of a qualified low rate loan, grant, or
contribution; OR five percent annually of the unpaid
principal balance of a qualified low rate loan as of
December 31 of each year for the life of the loan, OR
fifteen years, whichever is earlier.

10. Other Funding Sources

Other funding sources may become available over
the course of implementation of the Plan and the
implementation team should aggressively pursue
opportunities that arise. These may include federal grant
or tax credit programs, energy conservation-related
funding, private grants and state or local government
funding programs. It is also anticipated that MDHA will
explore partnerships with local or national foundations in
support of the Plan.

ENS STRATEGIC RECOMMENDATIONS
AND NEXT STEPS

The following table outlines key steps and critical path
items that MDHA will need to complete within the next
two years to start the implementation of the Plan. Build
out of the entire plan will take approximately 15-20 years,
depending on market absorption and financing. Key steps
and critical path items are listed in order of priority or
required sequencing, with notations (*] included for items
that include a cost for completion.

2018-2020
e Receive HUD approval on Transformation Plan

e |nitiate land acquisition strategy or establish private-
public-partnerships for key parcels along Lafayette
frontage and identified for the HUB*

e Complete Infrastructure Study*

e [nitiate Community Plan amendment process
e Initiate Re-zoning (Specific Plan-SP)*

e Develop Design Guidelines*

e |dentify and establish either a Transit Oriented
Development District or Redevelopment District,
based on which works best for the community

Implementation Plan
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Seek HUD approval to designate the Choice
Neighborhoods Planning target area as a
Neighborhood Revitalization Strategy Area, which
allows for flexibility in the use of CDBG funds for the
implementation of innovative programs to address
economic development, housing, and public service
needs

Finalize MOU with Metro Parks for new community
center and management of new park

Finalize MOUs with People Plan Implementation
Partners

Work with the Mayor and Metro Government to secure
infrastructure funding

Refine Phasing Plan based on infrastructure study
and other relevant site surveys

Prepare Relocation Plan

Refine Phase | project and initiate construction

...... Envision Napier and Sudekum Choice Neighborhoods
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EXHIBIT 2

General Conditions for Non-Construction Contracts
(With or without Maintenance Work)

1. Definitions
The following definitions are applicable to this contract:

a.
b.

C.
d.

2. Changes
a.

b.

“Owner” or “MDHA” means the Metropolitan Development and Housing Agency

“Contract” or “Agreement” means the contract entered into between the Owner, and the Contractor.
It includes the contract form, the Certifications and Representations, these contract clauses, and the
scope of work. It includes all formal changes to any of those documents by Addendum, Change
Order, or other modification.

“Contractor”, “Proposer”, or “Offeror” means the person or other entity entering into the contract
with the Owner to perform all of the work required under the contract.

“Day” means calendar days, unless otherwise stated.

Modification of Agreement. Such Agreement may be modified only by written amendment executed
by all parties.

No services for which an additional cost or adjustment to hourly rate(s) will be charged by the
Contractor shall be furnished without the prior written consent of the Owner.

Modifications to Contract Time must also be requested in writing.

The Contractor must assert its right to an equitable adjustment under this clause within 30 days from
the date of receipt of the written order from the Owner or an event necessitating the modification.

3. Termination for Convenience and Default

a.

The Owner may terminate this contract in whole, or from time to time in part, for the Owner’s
convenience or the failure of the Contractor to fulfill the contract obligations (default). The Owner
shall terminate by delivering to the Contractor a written Notice of Termination specifying the nature,
extent, and effective date of the termination. Upon receipt of the notice, the Contractor shall: (i)
immediately discontinue all services affected (unless the notice directs otherwise); and (ii) deliver to
the Owner all information, reports, papers, and other materials accumulated or generated in
performing this contract, whether completed or in process.

If the termination is for the convenience of the Owner, the Owner shall be liable only for payment
for services rendered before the effective date of the termination.

If the termination is due to the failure of the Contractor to fulfill its obligations under the contract
(default), the Owner may (i) require the Contractor to deliver to it, in the manner and to the extent
directed by the Owner, any work as described in subparagraph (a)(ii) above, and compensation be
determined in accordance with the Changes clause, paragraph 2, above; (ii) take over the work and
prosecute the same to completion by contract or otherwise, and the Contractor shall be liable for any
additional cost incurred by the Owner; (iii) withhold any payments to the Contractor, for the purpose
of off-set or partial payment, as the case may be, of amounts owed to the Owner by the Contractor.
If, after termination for failure to fulfill contract obligations (default), it is determined that the
Contractor had not failed, the termination shall be deemed to have been affected for the convenience
of the Owner, and the Contractor shall be titled to payment as described in paragraph (b) above.
Any disputes with regard to this clause are expressly made subject to the terms of clause titled
Disputes herein.

4. Examination and Retention of Contractor’s Records

a.

The Owner or any of their duly authorized representatives shall, until 3 years after the final payment
under this contract, have access to and the right to examine any of the Contractor’s directly pertinent
books, documents, papers, or other records involving transactions related to this contract for the
purpose of making audit, examination, excerpts, and transcriptions.
The Contractor agrees to include in first-tier subcontracts under this contract a clause substantially
the same as paragraph (a) above. “Subcontract,” as used in this clause, excludes purchase orders
not exceeding $10,000.00
The periods of access and examination in paragraphs (a) and (b) above for records relating to:

i. Appeals under the clause titled Disputes;

ii. Litigation or settlement of claims arising from the performance of this contract; or



5.

6.

7.

8.

9.

iii. Cost and expenses of this contract to which the Owner or their duly authorized
representatives has taken exception shall continue until disposition of such appeals,
litigation, claims, or exceptions.

Rights in Data (Ownership and Proprietary Interest)

The Owner shall have exclusive ownership of, all proprietary interest in, and the right to full and exclusive
possession of all information, materials, and documents discovered or produced by Contractor pursuant
to the terms of this Contract, including but not limited to reports, memoranda, or letters concerning the
research and reporting task of this Contract.

Disputes

a. All disputes arising under or relating to this contract, including any claims for damages for the alleged
breach there of which are not disposed of by agreement, shall be resolved under this clause.

b. All claims by the Contractor shall be made in writing and submitted to the Owner. A claim by the
Owner against the Contractor shall be subject to a written decision by the Owner.

c. The Owner shall, with reasonable promptness, but in no event in no more than 60 days, render a
decision concerning any claim hereunder. Unless the Contractor, within 30 days after receipt of the
Owner's decision, shall notify the Owner in writing that it takes exception to such decision, the
decision shall be final and conclusive.

d. Provided the Contractor has:

i. Given the notice within the time stated in paragraph (c) above, and
ii. Excepted its claim relating to such decision from the final release, and
iii. Brought suit against the Owner not later than one year after receipt of final payment, or if
final payment has not been made, not later than one year after the Contractor has had a
reasonable time to respond to a written request by the Owner that it submit a final voucher
and release, whichever is earlier, then the Owner's decision shall not be final or conclusive,
but the dispute shall be determined on the merits by a court of competent jurisdiction.

e. The Contractor shall proceed diligently with performance of this contract, pending final resolution
of any request for relief, claim, appeal, or action arising under the contract, and comply with any
decision of the Owner.

Breach of Agreement

Should Contractor fail to fulfill in a timely and proper manner its obligations under this Contract or if it
should violate any of the terms of this Contract, MDHA shall identify the breach and Contractor shall
cure the performance within thirty (30) days. If Contractor fails to satisfactorily provide cure, MDHA
shall have the right to immediately terminate this Contract and withhold payments in excess of fair
compensation for work completed. Such termination shall not relieve Contractor of any liability to
MDHA for damages sustained by virtue of any breach by Contractor. The term “breach of agreement”
specifically includes, but is not limited to, failure to comply with any applicable Federal, State or Local
laws or regulations.

Assignment-Consent Required

The provisions of such Agreement shall inure to the benefit of and shall be binding upon the respective
successors and assignees of the parties hereto. Neither this Agreement nor any of the rights and
obligations of the Contractor hereunder shall not be assigned, subcontracted, or transferred in whole or in
part without the prior written consent of MDHA.. Any such assignment transfer or subcontract shall not
release the Contractor from any obligation hereunder. Any approved assignee shall assume each and
every obligation of the Contractor hereunder and MDHA may contract with or reimburse any such
assignee without waiving any of its rights against the Contractor.

Delivery and Installation

a. MDHA assumes no liability for any goods or services delivered without being specified in the
Contract or a subsequent purchase order as applicable;

b. All deliveries provided in the performance of this Contract are Freight On Board (FOB)
Destination, Prepaid by Supplier, Inside Delivery, to the site and during the times defined by
MDHA; and

c. Ifinstallation is required, it shall be completed by the date specified in the Contract or the
purchase order as applicable.

10. Inspection and Acceptance



a. The Owner has the right to review, require correction, if necessary, and accept the work products

produced by the Contractor. Such review(s) shall be carried out within 30 days so as to not impede the
work of the Contractor. Any product of work shall be deemed accepted as submitted if Owner does
not issue written comments and/or required corrections within 30 days from the date of receipt of
such product from the Contractor.

The Contractor shall make any required corrections promptly at no additional change and return a
revised copy of the product to Owner within 7 days of notification or a later date if extended by
Owner.

Failure by the Contractor to proceed with reasonable promptness to make necessary corrections shall
be a default. If the Contractor’s submission or corrected work remains unacceptable, the Owner may
terminate this contract or reduce the contract price or cost to reflect the reduced value of services
received.

11. Interest of Members, Officers, or Employees and Former Members, Officers, or Employees
No member, officer, or employee of the Owner, no member of the governing body of the locality in which
the project is situated, no member of the governing body in which Owner was activated, and no other
public official of such locality or localities who exercises any functions or responsibilities with respect to
the project, shall, during his or her tenure, or for one year thereafter, have any interest, direct or indirect,
in this contract or the proceeds thereof.

12. Equal Employment Opportunity
During the performance of this contract and to the extent required by applicable law, the Contractor agrees
as follows:

a.

b.

The Contractor shall not discriminate against any employee or applicant for employment because of
race, color, religion, sex, sexual orientation, gender identity or national origin.

The Contractor shall take affirmative action to ensure that applicants are employed, and that
employees are treated during employment without regard to their race, color, religion, sex, sexual
orientation, gender identity, or national origin. Such action shall include, but not be limited to (1)
employment; (2) upgrading; (3) demotion; (4) transfer; (5) recruitment or recruitment advertising; (6)
layoff or termination; (7) rates of pay or other forms of compensation; and (8) selection for training,
including apprenticeship.

The Contractor shall post in conspicuous places available to employees and applicants for
employment, notices to be provided by the contracting officer setting forth the provisions of this
nondiscrimination clause.

The Contractor shall, in all solicitations or advertisements for employees placed by or on behalf of
the Contractor, state that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity, disability, or national origin.
The Contractor shall not discharge or in any other manner discriminate against any employee or
applicant for employment because such employee or applicant has inquired about, discussed, or
disclosed the compensation for the employee or applicant or another employee or applicant. This
provision shall not apply to instances in which an employee who has access to the compensation
information of other employees or applicants as a part of such employee’s essential job functions
discloses the compensation of such other employees or applicants to individuals who do not otherwise
have access to such information, unless such disclosure is in response to a formal complaint or charge,
in furtherance of an investigation, proceeding, hearing, or action, including an investigation
conducted by the employer, or is consistent with the Contractor legal duty to furnish information.
The Contractor shall send to each labor union or representative of workers with which it has a
collective bargaining agreement or other contract or understanding, a notice to be provided by the
agency contracting officer, advising the labor union or workers' representative of the Contractor’s
commitments under section 202 of Executive Order 11246 of September 24, 1965, and shall post
copies of the notice in conspicuous places available to employees and applicants for employment.
The Contractor shall comply with all provisions of Executive Order 11246 of September 24, 1965,
and of the rules, regulations, and relevant orders of the Secretary of Labor.

The Contractor shall furnish all information and reports required by Executive Order 11246 of
September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant
thereto. The Contractor shall permit access to its books, records, and accounts by the contracting
agency and the Secretary of Labor for purposes of investigation to ascertain compliance with such
rules, regulations, and orders.

In the event of the Contractor’s non-compliance with the nondiscrimination clauses of this contract
or with any of such rules, regulations, or orders, this contract may be canceled, terminated or



suspended in whole or in part and the Contractor may be declared ineligible for further Government
contracts in accordance with procedures authorized in Executive Order 11246 of September 24, 1965,
and such other sanctions may be imposed and remedies invoked as provided in Executive Order 11246
of September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as other- wise
provided by law.

j. The Contractor shall include the provisions of paragraphs (a) through (h) in every subcontract or
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued
pursuant to section 204 of Executive Order 11246 of September 24, 1965, so that such provisions will
be binding upon each subcontractor or vendor. The Contractor shall take such action with respect to
any subcontractor or purchase order as may be directed by the Secretary of Labor as a means of
enforcing such provisions including sanctions for noncompliance: provided, however, that in the
event the Contractor becomes involved in, or is threatened with, litigation with a subcontractor or
vendor as a result of such direction, the Contractor may request the United States to enter into such
litigation to protect the interests of the United States.

13. Nondiscrimination Requirement

No person shall be excluded from participation in, be denied of, be discriminated against in the
admission or access to, or be discriminated against in treatment or employment in MDHA’s
contracted programs or activities, on the grounds of race, creed, color, national origin, age, sex,
disability, or any other classification protected by federal or Tennessee State Constitutional or
statutory law; nor shall they be excluded from participation in, be denied benefits of, or be otherwise
subjected to discrimination in the performance of contracts with MDHA or in the employment
practices of MDHA’s Contractors. Contractor certifies and warrants that it will comply with
this nondiscrimination requirement. Accordingly, all offerors entering into contracts with MDHA
shall, upon request, be required to show proof of such nondiscrimination and to post in conspicuous
places that are available to all employees and applicants, notices of nondiscrimination.

14. Equal Opportunity for Workers with Disabilities
a. The Contractor shall not discriminate against any employee or applicant for employment because of
physical or mental disability in regard to any position for which the employee or applicant for
employment is qualified. The Contractor agrees to take affirmative action to employ and advance in
employment individuals with disabilities, and to treat qualified individuals without discrimination on
the basis of their physical or mental disability in all employment practices, including the following:
i.  Recruitment, advertising, and job application procedures;
ii.  Hiring, upgrading, promotion, award of tenure, demotion, transfer, layoff, termination, right
of return from layoff and rehiring;
iii.  Rates of pay or any other form of compensation and changes in compensation;
iv.  Job assignments, job classifications, organizational structures, position descriptions, lines of
progression, and seniority lists;
V. Leaves of absence, sick leave, or any other leave;
vi.  Fringe benefits available by virtue of employment, whether or not administered by the

Contractor;

vii.  Selection and financial support for training, including apprenticeship, professional meetings,
conferences, and other related activities, and selection for leaves of absence to pursue
training;

viii.  Activities sponsored by the Contractor including social or recreational programs; and

iX.  Any other term, condition, or privilege of employment.

b. The Contractor agrees to comply with the rules, regulations, and relevant orders of the Secretary of
Labor issued pursuant to the act.

c. In the event of the Contractor noncompliance with the requirements of this clause, actions for
noncompliance may be taken in accordance with the rules, regulations, and relevant orders of the
Secretary of Labor issued pursuant to the act.

d. The Contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices in a form to be prescribed by the Director, Office of Federal Contract
Compliance Programs, provided by or through the contracting officer. Such notices shall state the
rights of applicants and employees as well as the Contractor's obligation under the law to take
affirmative action to employ and advance in employment qualified employees and applicants with
disabilities.



15.

16.

17.

18.

19.

The Contractor must ensure that applicants or employees with disabilities are provided the notice in
a form that is accessible and understandable to the individual applicant or employee (e.g., providing
Braille or large print versions of the notice, or posting a copy of the notice at a lower height for easy
viewing by a person using a wheelchair). With respect to employees who do not work at a physical
location of the Contractor, a Contractor will satisfy its posting obligations by posting such notices in
an electronic format, provided that the Contractor provides computers, or access to computers, that
can access the electronic posting to such employees, or the Contractor has actual know ledge that
such employees otherwise are able to access the electronically posted notices. Electronic notices for
employees must be post ed in a conspicuous location and format on the company's intranet or sent by
electronic mail to employees. An electronic posting must be used by the [contractor/seller] to notify
job applicants of their rights if the Contractor utilizes an electronic application process. Such
electronic applicant notice must be conspicuously stored with, or as part of, the electronic application.
The Contractor will notify each labor organization or representative of workers with which it has a
collective bargaining agreement or other contract understanding, that the Contractor is bound by the
terms of section 503 of the Rehabilitation Act of 1973, as amended, and is committed to take
affirmative action to employ and advance in employment, and shall not discriminate against,
individuals with physical or mental disabilities.

The Contractor will include the provisions of this clause in every subcontract or purchase order in
excess of $ 10,000, unless exempted by the rules, regulations, or orders of the Secretary issued
pursuant to section 503 of the act, as amended, so that such provisions will be binding upon each
subcontractor or vendor. The contractor will take such action with respect to any subcontract or
purchase order as the Director, Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

The Contractor must, in all solicitations or advertisements for employees placed by or on behalf of
the [contractor/seller], state that all qualified applicants will receive consideration for employment
and will not be discriminated against on the basis of disability.

Dissemination or Disclosure of Information
No information or material shall be disseminated or disclosed to the general public, the news media, or
any person or organization without prior express written approval by the Owner.

Contractor’s Status
It is understood that the Contractor is an independent contractor and is not to be considered an employee
of the Owner, or assume any right, privilege, or duties of an employee, and shall save harmless the Owner
and its employees from claims, suits, actions, and costs of every description resulting from the
Contractor’s activities on behalf of the Owner in connection with this Agreement.

Other Contractors
Owner may undertake or award other contracts for additional work related or supplemental to Work under
this Contract. The contractor shall fully cooperate with the other contractors and with the Owner, and
Owner’s employees, and shall carefully adapt scheduling and performing the work under this contract to
accommodate the additional work, heeding any direction that may be provided by the Contracting Officer
or Designee. The contractor shall not commit or permit any act that will interfere with the performance
of work by any other contractor or Owner employee.

Liens

The Contractor is prohibited from placing a lien on the Owner’s property. This prohibition shall apply to
all subcontractors.

Employment, Training, and Contracting Opportunities for Low-Income Persons, Section 3 of the
Housing and Urban Development Act of 1968

a.

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The purpose
of section 3 is to ensure that employment and other economic opportunities covered by Section 3,
shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly
persons who are recipients of Federal assistance for housing.

The parties to this contract agree to comply with HUD's regulations in 24 CFR Part 75, which
implement Section 3. As evidenced by their execution of this contract, the parties to this contract
certify that they are under no contractual or other impediment that would prevent them from



complying with the Part 75.15(d) regulations of Section 3 final rule for small PHA’s to report
qualitative efforts to the greatest extent feasible on hiring Section 3 workers and businesses.

c. The contractor agrees to send to each labor organization or representative of workers with which the
contractor has a collective bargaining agreement or other understanding, if any, a notice advising the
labor organization or workers' representative of the contractor's commitments under this Section 3
clause, and will post copies of the notice in conspicuous places at the work site where both employees
and applicants for training and employment positions can see the notice. The notice shall describe the
Section 3 preference, shall set forth job titles subject to hire, availability of apprenticeship and training
positions, the qualifications for each; and the name and location of the person(s) taking applications
for each of the positions; and the anticipated date the work shall begin.

20. Diversity Business Enterprise Program
The mission of MDHA is to provide minority, women, small, and service-disabled veteran business
enterprises with fair and equal accessibility to all its procurement opportunities. Collectively we refer to
these businesses as "Diversity Business Enterprise (DBE)." MDHA is committed to increasing DBE
participation in all aspects of its' contracting of purchasing programs, including but not limited to
procurement of equipment, construction and development projects, and professional services.

Diversity Business Enterprise Policy

It is the policy of MDHA to assist minority, women, small, and service-disabled veteran business
enterprises in their aspirations of viability and growth, which support a more stable economic community.
To this extent, we join with community agencies and organizations that support these businesses to create
more significant opportunities for these entrepreneurs to attain mutually beneficial social and economic
objectives. Accordingly, minority, women, and small business enterprise firms will be given the
maximum practicable opportunity, consistent with efficient performance and applicable laws, to compete
for and participate in contracts, subcontracts, purchase orders, and other procurement actions. Businesses
bidding or proposing on procurements are required to comply with MDHA DBE Policy. MDHA prohibits
discrimination against any person or business pursuing procurement opportunities based on race, color,
sex, religion, disability, or national origin. MDHA will conduct it's contracting and purchasing programs
to prevent any discrimination and resolve all allegations of discrimination.

21. Contracting with Minority, Women, Small and Service-Disabled Veteran Business Enterprise Firms
MDHA and its contractors and vendors shall take the following steps to ensure that, whenever possible,
prime contracts, subcontracts, and purchase orders are awarded to minority, women, small, and service-
disabled veteran business enterprise firms:

() Placing qualified minority, women, small, and service-disabled veteran business enterprises on
solicitation lists.

(b) Assuring that minority, women, small, and service-disabled veteran business enterprises are solicited
whenever they are potential sources.

(c) Dividing total requirements, when economically feasible into smaller tasks or quantities to permit
maximum participation by minority, women, small, and service-disabled veteran business
enterprises.

(d) Establishing delivery schedules, where the requirement permits, which encourage participation by
minority, women, small, and service-disabled veteran business enterprises.

(e) Using the services and assistance of State Small Business Development Centers, SBA
Administration, Minority Business Development Agency, and State and local government agencies
including community organizations that advocate for minority, women, small, and service-disabled
veteran business businesses.

Diversity Business Enterprise Certifications

Certification ensures that legitimate minority, women, small, and service-disabled veteran businesses
benefit from MDHA procurement opportunities. Identifying certified minority, women, small, and service-
disabled businesses enables MDHA to evaluate their participation in contracting activity and calculate the
percentage of construction and purchases awarded annually to these businesses. MDHA will accept
minority, women, and service-disabled business certifications, including small business approvals from
the agencies listed below:

Minority Business Enterprise (MBE) Certifications
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26.

Minority group members own, operate, and control at least 51% of the company. Definitions for minority
groups include the following categories: Asian, Black, Hispanic/Latino, and Native Indian. We accept
MBE certifications from the following organizations:

= Governor's Office of Diversity Business Enterprise (GODBE)

= Metropolitan Nashville Airport Authority (MNAA)

= Small Business Administration, TN District Office (SBA)

= National Minority Supplier Development Council (TSMSDC)

Women Business Enterprise (WBE) Certifications

Women own, operate, and control at least 51% of the company. We accept WBE certifications from the
following organizations:

= Governor's Office of Diversity Business Enterprise (GODBE)

= Metropolitan Nashville Airport Authority (MNAA)

= Women Business Enterprise National Council (WBENC)

= National Association of Women Business Owners (NAWBO)

Small Business Enterprise (SBE) Approval

Small businesses are independently owned and operated. The number of employees or the annual sales
volume for the applicable industry shall not exceed Metro Nashville Government’s established limits and
the State of Tennessee SBE established limits. We accept SBE approvals and certifications from the
following organizations:

= Metro Nashville Office of Minority and Women Business Assistance (BAO)

»=  Governor’s Office of Diversity Business Enterprise (GODBE)

Service-Disabled Veteran Business Enterprise (SDVBE) Certification
Service-disabled veterans own, operate, and control at least 51% of the company. We accept SDVBE
certifications from the organizations listed below.

= Governor's Office of Diversity Business Enterprise (GODBE)

For questions regarding MBE/WBE/SDVBE Certification and SBE Approval, please contact
MDHA Diversity Business Enterprise Program contact: dbaseheart@nashville-mdha.org

Compliance with Laws
Contractor agrees to comply with all applicable federal, state and local laws and regulations.

Licensing and Business Requirements
The Contractor is responsible to comply with all licensing requirements and associated business
regulations whether Local, State or Federal. It is the responsibility of the Contractor to determine the
applicability of any rule, regulation, or other requirement.

Ethical Standards
Contractor hereby represents that Contractor has not been retained or retained any persons to solicit or
secure a MDHA contract upon an agreement or understanding for a contingent commission, percentage,
or brokerage fee, except for retention of bona fide employees or bona fide established commercial selling
agencies for the purpose of securing business. Breach of the provisions of this paragraph is, in addition
to a breach of this Contract, a breach of ethical standards, which may result in civil or criminal sanction
and/or debarment or suspension from being a contractor or subcontractor under MDHA contracts.

Force Majeure
No party to such Agreement shall have any liability to the other hereunder by reason of any delay or
failure to perform any obligation or covenant if the delay or failure to perform is occasioned by any act
of God, force majeure, storm, fire, casualty, civil disturbance, riot, war, national emergency, act of
Government, act of public enemy, or other cause of similar nature beyond its control.

Partnerships/ Joint Ventures

Such Agreement shall not in any way be construed or intended to create a partnership or joint venture between
the parties or among any of the parties. None of the parties of such Agreement shall hold itself out in a
manner contrary to the terms of this. No party shall become liable for any representation, act or omission of
any other party contrary to the terms of this Agreement.


http://www.tn.gov/generalservices/procurement/central-procurement-office--cpo-/go-dbe/certification-overview.html
https://flynashville.com/nashville-airport-authority/business-opportunities/business-diversity-development
https://certify.sba.gov/
https://nmsdc.org/mbes/mbe-certification/
http://www.tn.gov/generalservices/procurement/central-procurement-office--cpo-/go-dbe/certification-overview.html
https://flynashville.com/nashville-airport-authority/business-opportunities/business-diversity-development
https://www.wbenc.org/certification/
http://www.tn.gov/generalservices/procurement/central-procurement-office--cpo-/go-dbe/certification-overview.html
mailto:dbaseheart@nashville-mdha.org

27. Taxes
MDHA shall not be responsible for any taxes that are imposed on Contractor. Furthermore, Contractor
understands that it cannot claim exemption from taxes by virtue of any exemption that is provided to
MDHA.

28. Warranty
Contractor warrants that for a period of one year from date of delivery and/or installation, whichever is
later, the goods provided, including software, shall be free of any defects that interfere with or prohibit
the use of the goods for the purposes for which they were obtained.

During the warranty period, MDHA may, at its option, request that Contractor repair or replace any
defective goods, by written notice to Contractor. In that event, Contractor shall repair or replace the
defective goods, as required by MDHA, at Contractor’s expense, within thirty (30) days of written notice.
Alternatively, MDHA may return the defective goods, at Contractor’s expense, for a full refund. Exercise
of either option shall not relieve Contractor of any liability to MDHA for damages sustained by virtue of
Contractor’s breach of warranty.

29. Confidentiality
Tennessee Code Annotated 810-7-504(i) specifies that information which would allow a person to obtain
unauthorized access to confidential information or to government property shall be maintained as
confidential. "Government property" includes electronic information processing systems,
telecommunication systems, or other communications systems of a governmental entity subject to this
chapter. Such records include: (A) Plans, security codes, passwords, combinations, or computer
programs used to protect electronic information and government property; (B) Information that would
identify those areas of structural or operational vulnerability that would permit unlawful disruption to,
or interference with, the services provided by a governmental entity; and (C) Information that could be
used to disrupt, interfere with, or gain unauthorized access to electronic information or government

property.

The foregoing listing is not intended to be comprehensive, and any information which MDHA marks or
otherwise designates as anything other than "Public Information" will be deemed and treated as sensitive
information, which is defined as any information not specifically labeled as "Public Information".
Information which qualifies as "sensitive information" may be presented in oral, written, graphic, and/or
machine-readable formats. Regardless of presentation format, such information will be deemed and
treated as sensitive information. Contractor, and its Agents, for MDHA, may have access to sensitive
information.

Contractor, and its Agents, are required to maintain such information in a manner appropriate to its level
of sensitivity. All sensitive information must be secured at all times including, but not limited to, the
secured destruction of any written or electronic information no longer needed. The unauthorized access,
modification, deletion, or disclosure of any MDHA information may compromise the integrity and
security of MDHA, violate individual rights of privacy, and/or constitute a criminal act.

Upon the request of MDHA, Contractor shall return all information in whatever form. In the event of
any disclosure or threatened disclosure of MDHA information, MDHA is further authorized and entitled
to immediately seek and obtain injunctive or other similar relief against Contractor, including but not
limited to emergency and ex parte relief where available.

30. Information Ownership

All MDHA information is and shall be the sole property of MDHA. Contractor hereby waives any and
all statutory and common law liens it may now or hereafter have with respect to MDHA information.
Nothing in this Contract or any other agreement between MDHA and Contractor shall operate as an
obstacle to such MDHA's right to retrieve any and all MDHA information from Contractor or its agents
or to retrieve such information or place such information with a third party for provision of services to
MDHA, including without limitation, any outstanding payments, overdue payments and/or disputes,
pending legal action, or arbitration. Upon MDHA's request, Contractor shall supply MDHA with an
inventory of MDHA information that Contractor stores and/or backs up.

31. MDHA Property



Any MDHA property, including but not limited to books, records, and equipment that is in
CONTRACTOR's possession shall be maintained by Contractor in good condition and repair, and shall
be returned to MDHA by Contractor upon termination of this Contract. All goods, documents, records,
and other work product and property produced during the performance of this Contract are deemed to be
MDHA property. MDHA property includes, but is not limited to, all documents which make up this
Contract; all other documents furnished by MDHA,; all conceptual drawings, design documents, closeout
documents, and other submittals by Contractor; and, all other original works of authorship, whether
created by MDHA or Contractor embodied in any tangible medium of expression, including, without
limitation, pictorial, graphic, sculptural works, two (2) dimensional works, and three (3) dimensional
works.

Except as to Contracts involving sensitive information, Contractor may keep one (1) copy of the
aforementioned documents upon completion of this Contract; provided, however, that in no event shall
Contractor use, or permit to be used, any portion of the documents on other projects without MDHA's
prior written authorization. Contractor shall maintain sensitive information securely and if required by
MDHA, provide secured destruction of said information. Distribution and/or reproduction of MDHA
sensitive information outside of the intended and approved use are strictly prohibited unless permission
in writing is first received from the MDHA Director of Communications. The storage of MDHA
sensitive information to third-party hosted network storage areas, such as Microsoft Skydrive, Google
Docs, Dropbox, or other cloud storage mechanisms, shall not be allowed without first receiving
permission in writing from the MDHA Director of Communications.



ATTACHMENT A
PROJECT EXPERIENCE FORM



Metropolitan Development and Housing Agency
RFQ Napier and Sudekum Redevelopment Co-Developer

Project Experience Form (Attachment A)

Respondents must complete a Project Experience Form for each project referenced for Project
Experience under Section 4.2.7 of the RFQ and include the completed forms with their submission.
Projects included must be done so in accordance with the guidelines specified in the Request for
Qualifications and must align with the five projects included in the submission of qualifications.

Name of Project: Location of Project (City, State):

Financial Description of Project:

Unit Type and Unit Mix Summary:

Income Mix of Residential Units: Total Number of Total Development
Dwellings: Cost:

Date Completed or Anticipated Date of Total Square Footage of Commerical/Non-

Completion: Residential Use Property (if applicable):

Developer Partner or Joint Venture Party (if Sponsoring Agency (if applicable):

applicable):




ATTACHMENT B
FORM NON-COLLUSIVE AFFIDAVIT



ATTACHMENT B

FORM OF NON-COLLUSIVE AFFIDAVIT

State of )
) ss:
County of )
, being first duly sworn, disposes and
says:
That he/she is , (a partner or officer of the

firm of, etc.) and as an authorized agent of
the party making the foregoing proposal or bid, that such proposal or bid is genuine and
not collusive or sham; that said bidder has not colluded, conspired, connived or agreed
directly or indirectly, sought by agreement or collusion, or communication or conference,
with any person, to fix the bid price of affiant or of any other bidder, or to fix any
overhead, profit or cost element of said bid price, or of that of any other bidder, or to
secure any advantage against the Metropolitan Development and Housing Agency or any
person interested in the proposed contract; and that all statements in said proposal or bid
are true.

Signature of:
Bidder, if the bidder is an individual;
Partner, if the bidder is a partnership;

Officer, if the bidder is a corporation.

Subscribed and sworn to before me

this

day of , 20

Name

My commission expires:

, 20
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CONTINGENT FEES STATEMENT



ATTACHMENT C

CONTINGENT FEES STATEMENT

State of

County of

In accordance with the Metropolitan Development and Housing Agency's policy, it is a breach
of ethical standards for a person to be retained, or to upon an agreement or understanding for a
contingent commission, percentage, or brokerage fee, except for retention of bona fide
employees or bona fide established commercial selling agencies for the purpose of securing
business. After being first duly sworn according to law, the undersigned (affiant) states that

he/she is the of

(Offeror) and that the Offeror has not

retained anyone in violation of the foregoing.

And further Affiant sayeth not.

By:
Title:

Sworn to and subscribed before me on this day of , 20




ATTACHMENT D

CERTIFICATION FOR CONTRACTS, GRANTS, LOAN, AND COOPERATIVE
AGREEMENT



ATTACHMENT D

CERTIFICATION FOR CONTRACTS, GRANTS, LOAN AND COOPERATIVE
AGREEMENT

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any persons, for influencing or attempting to influence an officer or employee

of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the awarding of any Federal contract, the making of
any Federal grant, the making of any Federal loan, the entering into of any cooperative
agreement and the extension, continuation, renewal, amendment or modification of any Federal
contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the
undersigned shall complete and submit Standard Form-LLL, "Disclosure Form to Report
Lobbying", in accordance with it instructions.

(3) The undersigned shall require that the language of this certification be included in the award
documents for all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under
grants, loans, and cooperative agreements) and that all sub-recipients shall certify and disclose
accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for
making or entering into this transaction imposed by Section 1352, Title 31, U. S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less
than $10,000 and not more than $100,000 for each such failure.

Executed this day of , 20

By:

(Signature of Authorized Official)

Sworn to and subscribed before me on this day of .20

Notary Public

My Commission Expires:




ATTACHMENT E
FAIR EMPLOYMENT PRACTICE STATEMENT AFFIDAVIT



ATTACHMENTE

FAIR EMPLOYMENT PRACTICE STATEMENT AFFIDAVIT

STATE OF:

COUNTY OF:

After being first duly sworn according to the law, the undersigned (Affiant) states that he/she is

(TITLE) of

(Contractor) and that by its employment policy, standards, and practices, the Contractor does
not subscribe to any personnel policy which permits discrimination or harassment against any
qualified employee or job applicant in regard to hiring, promotion, demotion, employment,
dismissal, or other terms and conditions of employment due to an employee’s or applicant’s
protected class in violation of applicable federal law or the laws of the State of Tennessee.

Any further Affiant sayeth not.

Signature

Type/ Print Name

Sworn to and subscribed before me on this day of

NOTARY PUBLIC

My Commission Expires:
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DRUG FREE WORKPLACE AFFIDAVIT



ATTACHMENT F

DRUG-FREE WORKPLACE AFFIDAVIT

STATE OF TENNESSEE

COUNTY OF

1. Now Comes Affiant, who being duly sworn, deposes and says:

2. He/She is the principal officer for

3. That the bidding entity has submitted a bid to

for the construction of

4. That the affiant certifies that the bidding entity has in effect, at the time of
submission of its bid to perform the construction referred to above, a drug-free
workplace program that complies with Tennessee Code Annotate 50-9-113.

5. That this affidavit is made on personal knowledge.

Further affiant saith not.

AFFIANT

STATE OF
COUNTY OF

Before me personally appeared , with whom | am
personally acquainted (or proved to me on the basis of satisfactory evidence), and who
acknowledged that such person executed the foregoing affidavit for the purposes
therein contained.

Witness my hand and seal at office this day of ,20

Notary Public

My commission expires: , 20
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SELF-REPRESENTATION OF OFFERORS



ATTACHMENT G

Self-Representation
Of Offerors

Small, Minority, Women-Owned Business Concern Representation

1. Small, Minority, Women-Owned Business Concern Representation
The bidder/offeror represents and certifies as part of its bid/ offer that it:

(@ [ T1is, [ 1]isnotasmall business concern. “Small business concern,” as used in this provision, means a concern,
including its affiliates, that is independently owned and operated, not dominant in the field of operation in which it is
bidding, and qualified as a small business under the criteria and size standards in 13 CFR 121.

(b)[ 7Tis,[ 1isnotawomen-owned small business concern. “Women-owned,” as used in this provision, means a small

business that is at least 51 percent owned by a woman or women who are U.S. citizens and who also control and operate
the business.

(e)[ 1is, [ ]isnota minority enterprise which, pursuant to Executive Order 11625, is defined as a business which is
at least 51 percent owned by one or more minority group members or, in the case of a publicly owned business, at least
51 percent of its voting stock is owned by one or more minority group members, and whose management and daily
operations are controlled by one or more such individuals.

For the purpose of this definition, minority group members are: (Check the block applicable to you)

[ 1 Black Americans [ 1 Asian Pacific Americans [] Disabled Service Veterans
[ 1 Hispanic Americans [ 1 Asian Indian Americans
[ 1 Native Americans [ 1 Hasidic Jewish Americans

2. Offeror's Signature

The offeror hereby certifies that the information contained in this certification and representation is accurate, complete,
and current.

Signature and Date: Date

Printed Name: Title:

NOTARY:

Subscribed and sworn to before me this day of , 20

My Commission Expires: , 20
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HUD SECTION 3 BIDDER/ RESPONDER CERTIFICATION AND COMPLIANCE
AGREEMENT



ATTACHMENT H

HUD SECTION 3
BIDDER/ RESPONDER CERTIFICATION AND COMPLIANCE
AGREEMENT

The bidder/ responder represents and certifies as part of its bid/ response offer the following:

__ lIsaSection 3 Business concern in accordance with HUD “Enhancing and Streamlining the Implementation of
Section 3 Requirements for Creating Economic Opportunities for Low- and Very Low- Income Persons and Eligible
Businesses” and the HUD Act of 1968, as amended 12 U.S.C. 1701u) (Section 3) 24 CFR Part 75. A Section 3
Business concern means a business that has met at least one of the following criteria documented within the last
six (6) month period and anticipates that they will continue to meet at least one of the following criteria after
submitting their bid/response:

1. At least 51% owned and controlled by low-or very-low income persons;
Over 75% of the labor hours performed for the business over the prior three (3) month period
were performed by low or very low-income persons; or

3. It is a business at least 51% owned and controlled by current public housing residents or
residents who currently live in Section 8 assisted housing.

Is Not a Section 3 Business concern but who has and will continue to seek compliance with Section 3 by
certifying the following qualitative efforts will be undertaken:

1. Engagingin outreach efforts to generate job applicants who are Targeted Section 3 workers.
Providing training or apprenticeship opportunities.

3. Providing technical assistance to help Section 3 workers compete for jobs (e.g., resume assistance,
coaching).

4. Providing or connecting Section 3 workers with assistance in seeking employment including: drafting
resumes, preparing for interviews, and finding job opportunities connecting residents to job placement
services.

5. Holding one or more job fairs.

6. Providing or referring Section 3 workers to services supporting work readiness and retention (e.g., work
readiness activities, interview clothing, test fees, transportation, and child care).

7. Providing assistance to apply for/or attend community college, a four-year educational institution, or
vocational/ technical training.

8. Assisting Section 3 workers to obtain financial literacy training and/or coaching.

9. Engagingin outreach efforts to identify and secure bids from Section 3 business concerns.

10. Providing technical assistance to help Section 3 business concerns understand and bid on contracts.

11. Dividing contracts into smaller jobs to facilitate participation by Section 3 business concerns.

12. Providing bonding assistance, guaranties, or other efforts to support viable bids from Section 3 business
concerns.

13. Promoting use of business registries designed to create opportunities for disadvantaged and small
businesses.

14. Seeking outreach, engagement, or referrals with the state one-stop system as defined in Section 121(e)(2)
of the Workforce Innovation and Opportunity Act.

15. By advertising contracting opportunities by posting notices, which provide general information about the
work to be contracted and where to obtain additional information, in the common areas of the applicable
developments(s) owned and managed by the Housing Authority.

16. By providing written notice to all known Section 3 business concern of contracting opportunities. This
notice should be in sufficient time to allow the Section 3 business concerns to respond to bid invitations
or proposals.



17. By following up with Section 3 business concerns that have expressed interest in the contracting
opportunities.

18. By coordinating meetings at which Section 3 business concerns could be informed of specific elements of
the work for which subcontract bids are being sought.

19. By conducting workshops on contracting procedures and specific contacting opportunitiesin a timely
manner so that Section 3 concerns can take advantage of contracting opportunities.

20. By advising Section 3 business concerns as to where they may seek assistance to overcome barriers such
as inability to obtain bonding, financing, insurance, etc.

21. Where appropriate, by breaking out contract work into economically feasible units to facilitate
participation by Section 3 businesses.

22. By developing and utilizing a list of eligible Section 3 business concerns.

23. By actively supporting and undertaking joint ventures with Section 3 businesses.

24. By establishing training programs, which are consistent with the requirements of the Department of
Labor, specifically for Section 3 residents in the building trades.

25. By contacting resident councils and other resident organizations in the affected housing development to
request assistance in notifying residents of the training and employment positions to be filled.

26. By arranging interviews and conducting interviews on the job site.

27. By undertaking such continued job training efforts as may be necessary to ensure the continued
employment of Section 3 residents previously hire for employment opportunities.

SIGNATURE: TITLE:
Sworn to and subscribed before me on this day of ,20

My Commission Expires:

Notary Public




