HUD 5370 General Conditions for Construction Contracts — Public Housing Programs

Clause 40 - Employment, Training and Contracting Opportunities for Low-Income Persons, Section 3 of
the Housing and Urban Development Act of 1968

(a)

(b)

(c)

(d)

(e)

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The
purpose of section 3 is to ensure that employment and other economic opportunities generated
by HUD assistance or HUD-assisted projects covered by Section 3, shall, to the greatest extent
feasible, be directed to low- and very low-income persons, particularly persons who are
recipients of HUD assistance for housing.

The parties to this contract agree to comply with HUD's regulations in 24 CFR Part 75, which
implement Section 3. As evidenced by their execution of this contract, the parties to this
contract certify that they are under no contractual or other impediment that would prevent
them from complying with the Part 75 regulations.

The contractor agrees to send to each labor organization or representative of workers with
which the contractor has a collective bargaining agreement or other understanding, if any, a
notice advising the labor organization or workers' representative of the contractor's
commitments under this section 3 clause and will post copies of the notice in conspicuous places
at the work site where both employees and applicants for training and employment positions
can see the notice. The notice shall describe the Section 3 prioritization requirements and shall
state the minimum percentages of labor hour requirements established in the Benchmark Notice
(FR-6085-N-04).

The contractor agrees to include this section 3 clause in every subcontract subject to compliance
with regulations in 24 CFR Part 75, and agrees to take appropriate action, as provided in an
applicable provision of the subcontract or in this section 3 clause, upon a finding that the
subcontractor is in violation of the regulations in 24 CFR Part 75. The contractor will not
subcontract with any subcontractor where the contractor has notice or knowledge that the
subcontractor has been found in violation of the regulations in 24 CFR Part 75.

Noncompliance with HUD's regulations in 24 CFR Part 75 may result in sanctions, termination of
this contract for default, and debarment or suspension from future HUD assisted contracts.
Contracts, subcontracts, grants, or subgrants subject to Section 7(b) of the Indian Self-
Determination and Education Assistance Act (25 U.S.C. 5307(b}) or subject to tribal preference
requirements as authorized under 101(k) of the Native American Housing Assistance and Self-
Determination Act (25 U.S.C. 4111(k)) must provide preferences in employment, training, and
business opportunities to Indians and Indian organizations, and are therefore not subject to the
requirements of 24 CFR Part 75.



SECTION 3 SUPPLEMENT

The following shall supplement and amend the Section 3 Clause in the following HUD required General
Conditions including 5370, 5370ez and 5370-C:

A.

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The
purpose of Section 3 is to ensure that economic opportunities, most importantly employment,
generated by certain HUD financial assistance shall be directed to low- and very low-income
persons, particularly those who are recipients of government assistance for housing or residents
of the community in which the Federal assistance is spent. Per the requirements of 24 CFR
75.17(b) contractors are required to include language in any contract or agreement resulting
from this contract to apply Section 3 to subcontractors

All Contractors and subcontractors subject to this contract must meet the requirements of 24
CFR 75.9

(a) Employment and training.

(1) Consistent with existing Federal, state, and local laws and regulations, PHAs or other
recipients receiving public housing financial assistance, and their contractors and subcontractors,
must make their best efforts to provide employment and training opportunities generated by the
public housing financial assistance to Section 3 workers.

(2) PHAs or other recipients, and their contractors and subcontractors, must make their best
efforts described in paragraph (a)(1) of this section in the following order of priority:

(i) To residents of the public housing projects for which the public housing financial assistance is
expended;

(ii) To residents of other public housing projects managed by the PHA that is providing the
assistance or for residents of Section 8-assisted housing managed by the PHA;

{iii) To participants in YouthBuild programs; and

(iv) To low- and very low-income persons residing within the metropolitan area (or
nonmetropolitan county) in which the assistance is expended.

{b) Contracting.

(1) Consistent with existing Federal, state, and local laws and regulations, PHAs and other
recipients of public housing financial assistance, and their contractors and subcontractors, must
make their best efforts to award contracts and subcontracts to business concerns that provide
economic opportunities to Section 3 workers.

(2) PHAs and other recipients, and their contractors and subcontractors, must make their best
efforts described in paragraph (b)(1) of this section in the following order of priority:

(i) To Section 3 business concerns that provide economic opportunities for residents of the
public housing projects for which the assistance is provided;



(ii) To Section 3 business concerns that provide economic opportunities for residents of other
public housing projects or Section-8 assisted housing managed by the PHA that is providing the
assistance;

(iii) To YouthBuild programs; and

(iv) To Section 3 business concerns that provide economic opportunities to Section 3 workers
residing within the metropolitan area (or nonmetropolitan county) in which the assistance is
provided.

The following are as defined by 24 CFR 75
Section 3 Business Concern

(1) A business concern meeting at least one of the following criteria, documented within the last
six-maonth period:

(i) It is at least 51 percent owned and controlled by low- or very low-income persons;

(ii) Over 75 percent of the labor hours performed for the business over the prior three-month
period are performed by Section 3 workers; or

(iii) It is a business at least 51 percent owned and controlled by current public housing residents
or residents who currently live in Section 8-assisted housing.

(2) The status of a Section 3 business concern shall not be negatively affected by a prior arrest or
conviction of its owner(s) or employees.

(3) Nothing in this part shall be construed to require the contracting or subcontracting of a
Section 3 business concern. Section 3 business concerns are not exempt from meeting the
specifications of the contract

Section 3 Worker

(1) Any worker who currently fits or when hired within the past five years fit at least one of the
following categories, as documented:

(i) The worker's income for the previous or annualized calendar year is below the income limit
established by HUD.

(i) The worker is employed by a Section 3 business concern.
(iii) The worker is a YouthBuild participant.

(2) The status of a Section 3 worker shall not be negatively affected by a prior arrest or
conviction.

(3) Nothing in this part shall be construed to require the employment of someone who meets
this definition of a Section 3 worker. Section 3 workers are not exempt from meeting the
qualifications of the position to be filled.

Targeted Section 3 Worker



(1) A worker employed by a Section 3 business concern; or

(2) A worker who currently fits or when hired fit at least one of the following categories, as
documented within the past five years:

{i) A resident of public housing or Section 8-assisted housing;

(ii) A resident of other public housing projects or Section 8-assisted housing managed by the PHA
that is providing the assistance; or

(iii) A YouthBuild participant.

Per the requirements of 24 CFR 75.31 contractors and subcontractors to this contract are subject
to the following recordkeeping requirements

(a) HUD shall have access to all records, reports, and other documents or items of the recipient
that are maintained to demonstrate compliance with the requirements of this part, or that are
maintained in accordance with the regulations governing the specific HUD program by which the
Section 3 project is governed, or the public housing financial assistance is provided or otherwise
made available to the recipient, subrecipient, contractor, or subcontractor.

(b) Recipients must maintain documentation, or ensure that a subrecipient, contractor, or
subcontractor that employs the worker maintains documentation, to ensure that workers meet
the definition of a Section 3 worker or Targeted Section 3 worker, at the time of hire or the first
reporting period, as follows:

(1) For a worker to qualify as a Section 3 worker, one of the following must be maintained:

(i) A worker's self-certification that their income is below the income limit from the prior
calendar year;

(i) A worker's self-certification of participation in a means-tested program such as public housing
or Section 8-assisted housing;

(iii) Certification from a PHA, or the owner or property manager of project-based Section 8-
assisted housing, or the administrator of tenant-based Section 8-assisted housing that the
worker is a participant in one of their programs;

(iv) An employer's certification that the worker's income from that employer is below the
income limit when based on an employer's calculation of what the worker's wage rate would
translate to if annualized on a full-time basis; or

(v) An employer's certification that the worker is employéd by a Section 3 business concern.

(2) For a worker to qualify as a Targeted Section 3 worker, one of the following must be
maintained:

(i) For a worker to qualify as a Targeted Section 3 worker under subpart B of this part:

(A) A worker's self-certification of participation in public housing or Section 8-assisted housing
programs;



E.

(B) Certification from a PHA, or the owner or property manager of project-based Section 8-
assisted housing, or the administrator of tenant-based Section 8-assisted housing that the
worker is a participant in one of their programs;

(C) An employer's certification that the worker is employed by a Section 3 business concern; or
(D) A worker's certification that the worker is a YouthBuild participant.

(c) The documentation described in paragraph (b) of this section must be maintained for the
time period required for record retentions in accordance with applicable program regulations or,
in the absence of applicable program regulations, in accordance with 2 CFR part 200.

(d) A PHA or recipient may report on Section 3 workers and Targeted Section 3 workers for five
years from when their certification as a Section 3 worker or Targeted Section 3 worker is
established.

Contractors and Subcontractors subject to this agreement shall comply with the Section 3 Safe

Harbor requirements found at 24 CFR 75.13

(a) General. PHAs and other recipients will be considered to have complied with requirements in
this part, in the absence of evidence to the contrary, if they:

(1) Certify that they have followed the prioritization of effort in §75.9; and

(2) Meet or exceed the applicable Section 3 benchmarks as described in paragraph (b) of this
section.

(b) Establishing benchmarks.

(1) HUD will establish Section 3 benchmarks for Section 3 workers or Targeted Section 3 workers
or both through a document published in the FEDERAL REGISTER. HUD may establish a single
nationwide benchmark for Section 3 workers and a single nationwide benchmark for Targeted
Section 3 workers, or may establish multiple benchmarks based on geography, the type of public
housing financial assistance, or other variables. HUD will update the benchmarks through a
document published in the FEDERAL REGISTER, subject to public comment, not less frequently
than once every 3 years. Such notice shall include aggregate data on labor hours and the
proportion of PHAs and other recipients meeting benchmarks, as well as other metrics reported
pursuant to §75.15 as deemed appropriate by HUD, for the 3 most recent reporting years.

(2) In establishing the Section 3 benchmarks, HUD may consider the industry averages for labor
hours worked by specific categories of workers or in different localities or regions; averages for
labor hours worked by Section 3 workers and Targeted Section 3 workers as reported by
recipients pursuant to this section; and any other factors HUD deems important. In establishing
the Section 3 benchmarks, HUD will exclude professional services from the total number of labor
hours as such hours are excluded from the total number of labor hours to be reported per
§75.15(a)(4).

{3) Section 3 benchmarks will consist of the following two ratios:



(i) The number of labor hours worked by Section 3 workers divided by the total number of labor
hours worked by all workers funded by public housing financial assistance in the PHA's or other
recipient's fiscal year.

(ii) The number of labor hours worked by Targeted Section 3 workers, as defined in §75.11(a),
divided by the total number of labor hours worked by all workers funded by public housing
financial assistance in the PHA's or other recipient's fiscal year.

HUD has established the following benchmarks

The benchmark for Section 3 workers is set at 25 percent or more of the total number of labor
hours worked by all workers employed with public housing financial assistance in the PHA’s or
other recipient’s fiscal year.

The benchmark for Targeted Section 3 workers is set at 5 percent or more of the total number of
labor hours worked by all workers employed with public housing financial assistance in the PHA's
or other recipient’s fiscal year.

Per 24 CFR 75.15 contractors and subcontractors shall be subject to the following reporting
requirements

(a} Reporting of labor hours.

(1) For public housing financial assistance, PHAs and other recipients must report in a manner
prescribed by HUD:

(i) The total number of labor hours worked;
(ii) The total number of labor hours worked by Section 3 workers; and
(iii) The total number of labor hours worked by Targeted Section 3 workers.

(2) Section 3 workers' and Targeted Section 3 workers' labor hours may be counted for five years
from when their status as a Section 3 worker or Targeted Section 3 worker is established
pursuant to §75.31.

(3) The labor hours reported under paragraph (a)(1) of this section must include the total
number of labor hours worked with public housing financial assistance in the fiscal year of the
PHA or other recipient, including labor hours worked by any contractors and subcontractors that
the PHA or other recipient is required, or elects pursuant to paragraph (a)(4) of this section, to
report.

(4) PHAs and other recipients reporting under this section, as well as contractors and
subcontractors who report to PHAs and recipients, may report labor hours by Section 3 workers,
under paragraph (a)(1){ii} of this section, and labor hours by Targeted Section 3 workers; under
paragraph (a)(1)(iii) of this section, from professional services without including labor hours from
professional services in the total number of labor hours worked under paragraph (a)(1)(i) of this
section. If a contract covers both professional services and other work and the PHA, other
recipient, contractor, or subcontractor chooses not to report labor hours from professional



services, the labor hours under the contract that are not from professional services must still be
reported.

(5) PHAs and other recipients may report on the labor hours of the PHA, the recipient, a
contractor, or a subcontractor based on the employer's good faith assessment of the labor hours
of a full-time or part-time employee informed by the employer's existing salary or time and
attendance-based payroll systems, unless the project or activity is otherwise subject to
requirements specifying time and attendance reporting.

(b) Additional reporting if Section 3 benchmarks are not met. If the PHA's or other recipient's
reporting under paragraph (a) of this section indicates that the PHA or other recipient has not
met the Section 3 benchmarks described in §75.13, the PHA or other recipient must reportina
form prescribed by HUD on the qualitative nature of its Section 3 compliance activities and those
of its contractors and subcontractors. Such qualitative efforts may, for example, include but are
not limited to the following:

(1) Engaged in outreach efforts to generate job applicants who are Targeted Section 3 workers.
(2) Provided training or apprenticeship opportunities.

(3) Provided technical assistance to help Section 3 workers compete for jobs (e.g., resume
assistance, coaching).

{4) Provided or connected Section 3 workers with assistance in seeking employment including:
drafting resumes, preparing for interviews, and finding job opportunities connecting residents to
job placement services.

(5) Held one or more job fairs.

(6) Provided or referred Section 3 workers to services supporting work readiness and retention
(e.g., work readiness activities, interview clothing, test fees, transportation, child care).

(7) Provided assistance to apply for/or attend community college, a four-year educational
institution, or vocational/technical training.

(8) Assisted Section 3 workers to obtain financial literacy training and/or coaching.
(9) Engaged in outreach efforts to identify and secure bids from Section 3 business concerns.

(10) Provided technical assistance to help Section 3 business concerns understand and bid on
contracts.

(11) Divided contracts into smaller jobs to facilitate participation by Section 3 business concerns.

(12) Provided bonding assistance, guaranties, or other efforts to support viable bids from Section
3 business concerns.

{13) Promoted use of business registries designed to create opportunities for disadvantaged and
small businesses.



(14) Outreach, engagement, or referrals with the state one-stop system as defined in Section
121(e)(2) of the Workforce Innovation and Opportunity Act.



SECTION 3 FORMS

The following forms are to be submitted to qualify Section 3 Workers, Targeted Section 3 Workers or
Section 3 Business Concerns for this project.

Section 3 Business Concern: Section 3 Business Concern Certification for Contracting
Targeted Section 3 Worker: HUD 4736 Section 3 Public Housing / Section 8 OR

HUD 4736D Section 3 Worker Self-Certification Form
Section 3 Worker: HUD 4736B Section 3 Employer Certification Form OR

HUD 4736D Section 3 Worker Self-Certification Form



Section 3 Business Concern Certification for
Contracting

Instructions: Enter the following information and select the criteria that applies to certify your
business’ Section 3 Business Concern status.

Business Information

Name of Business

Address of Business

Name of Business Owner

Phone Number of Business Owner

Email Address of Business Owner

Preferred Contact Information
[] Same as above

Name of Preferred Contact

Phone Number of Preferred Contact

Type of Business (select from the following options):

OCorporation OPartnership OSole Proprietorship ClJoint Venture

Select from ONE of the following three options below that applies:

U At least 51 percent of the business is owned and controlled by low- or very low-income
persons (Refer to income guidelines on page 4).

[J At least 51 percent of the business is owned and controlled by current public housing
residents or residents who currently live in Section 8-assisted housing.

[ Over 75 percent of the labor hours performed for the business over the prior three-month
period are performed by Section 3 workers (Refer to definition on page 3).

(frontside)
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Business Concern Affirmation

I affirm that the above statements (on the frontside of this form) are true, complete, and
correct to the best of my knowledge and belief. | understand that businesses who
misrepresent themselves as Section 3 business concerns and report false information to
[insert name of recipient/grantee] may have their contracts terminated as default and be
barred from ongoing and future considerations for contracting opportunities. | hereby
certify, under penalty of law, that the following information is correct to the best of my

knowledge.

Print Name:

Signature: Date:

*Certification expires within six months of the date of signature

Information regarding Section 3 Business Concerns can be found at 24 CFR 75.5

FOR ADMINISTRATIVE USE ONLY

Is the business a Section 3 business concern based upon their certification?
CYES CINO

EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE
FOR FIVE YEARS.

(backside)
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The Housing Authority of the City of Daytona Beach

Section 3 Income Limits

Eligibility Guidelines

The worker's income must be at or below the amount provided below for an individual
(household of 1) regardless of actual household size.

Individual Income Limits for

Deltona-Daytona Beach-Ormond Beach FL HUD Metro FMR Area

FY 2023
Income Limits FY 2023
Category Income Limits
Extremely Low | $27,100
Income Limits

(30%)

Very Low Income $16,250
Limits
(50%)

" Low Income Limits $43,350
(80%)

See https://www.huduser.gov/portal/datasets/il.html for most recent income limits.
Section 3 Worker Definition:

A low or very low-income resident (the worker’s income for the previous or annualized
calendar year is below the income limit established by HUD); or

Employed by a Section 3 business concern; or

* A YouthBuild participant.

Targeted Section 3 Worker Definition:

Employed by a Section 3 business concern or

Currently meets or when hired met at least one of the following categories as
documented within the past five years:

* Aresident of public housing; or

A resident of other public housing projects or Section 8-assisted housing; or
* A YouthBuild participant.

i
3




Section 3 Public Hous- ' U.S. Department of Housing and Urban HUD FORM 4736 |

ing/Section 8 Certification | Development OMB Approval NFg(begifé’&-z%‘32451)
Form Office of Field Policy and Management -

| | |

(In compliancé with Section 3 of the HUD Act of 1968 and 24 CFR Part 75 )

Public reporting for this collection of information is estimated to average 0.5 hours per response, including the
time for reviewing instructions, searching existing data sources, gathering, and maintaining the data needed, and
completing and reviewing the collection of information.

Section 3 of the Housing and Urban Development Act of 1968, as amended by the Housing and Community
Development Act of 1992 (Section 3), and 12 U.S.C. § 1701u ensure that employment and other economic op-
portunities generated by Federal financial assistance for housing and community development programs are, to
the greatest extent feasible, directed toward low- and very low-income persons, particularly those who receive
government assistance for housing. The regulations are found at 24 CFR Part 75. This collection of information
is required in order to ensure that a worker can be certified as an eligible Section 3 worker as outlined in 24
C.E.R. § 75.31. The information will be used by the Department to ensure compliance with Section 3 of the
HUD Act of 1968 employer certification requirements listed in 24 CFR § 75.31, to assess the results of the De-
partment's efforts to meet the statutory objectives of Section 3, to prepare reports to Congress, and by recipients
to ensure they are complying with their recordkeeping requirements found in the regulation, and as a self-moni-
toring tool.

Send comments regarding this burden estimate or any other aspect of this collection of information, including
suggestions to reduce this burden, to Anna P. Guido, Reports Management Officer, QDAM, Department of Hous-
ing and Urban Development, 451 7th Street, SW, Room 4176, Washington, DC 20410-5000. When providing
comments, please refer to OMB Approval No. 2501-0041. HUD miay not conduct and sponsor, and a person is
not required to respond to, a collection of information unless the collection displays a valid control number. No
assurances of confidentiality are provided for this information collection.

The purpose of this form is to comply with Section 3 of the HUD Act of 1968 certification requirements listed in
24 CFR § 75.31. This form should be completed by either a representative of a Public Housing Authority, the
owner or property manager of project-based Section 8-assisted housing, or the administrator of tenant-based Sec-
tion 8-assisted housing.

Please provide the worker’s information below:

Printed Name of Worker:

Street Address (Not a PO Box) Apt# City State Zip

Phone #: _Email:

Page 1 of 2



I/We, the undersigned, certify under penalty of perjury that the information provided above is true and correct
information and certifies that the worker identified above is a participant in a PHA or Section 8 assisted housing
program. WARNING: Anyone who knowingly submits a false claim or makes a false statement is subject to
criminal and/or civil penalties, including confinement for up to 5 years, fines, and civil and administrative pen-
alties. (18 U.S.C. §§ 287, 1001, 1010, 1012; 31 U.S.C. §3729, 3802)

Housing Representative Signature Date

Page 2 of 2



! Section 3 Worker Self- | U.S. Department of Housing and Urban HUD FORM 4736D
| Certification Form- Public Development Rt e bl
Housing Office of Field Policy and Management Exp. )

(In compliance with Section 3 of the HUD Act of 1968 and 24 CFR Part 75)

Public reporting for this collection of information is estimated to average 0.5 hours per response, including the time for
reviewing instructions, searching existing data sources, gathering, and maintaining the data needed, and completing and
reviewing the collection of information.

Section 3 of the Housing and Urban Development Act of 1968, as amended by the Housing and Community Development
Act of 1992 (Section 3), and 12 U.S.C. § 1701u ensure that employment and other economic opportunities generated by
Federal financial assistance for housing and community development programs are, to the greatest extent feasible, directed
toward low- and very low-income persons, particularly those who receive government assistance for housing. The regula-
tions are found at 24 CFR Part 75. This collection of information is required in order to ensure that a worker can be certified
as an eligible Section 3 worker as outlined in 24 C.F.R. § 75.31. The in-formation will be used by the Department to ensure
compliance with Section 3 of the HUD Act of 1968 employer certification requirements listed in 24 CFR § 75.31, to assess
the results of the Department's efforts to meet the statutory objectives of Section 3, to prepare reports to Congress, and by
recipients to ensure they are complying with their recordkeeping requirements found in the regulation, and as a self-moni-
toring tool.

Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions
to reduce this burden, to Anna P. Guido, Reports Management Officer, QDAM, Department of Housing and Urban Devel-
opment, 451 7th Street, SW, Room 4176, Washington, DC 20410-5000. When providing comments, please refer to OMB
Approval No. 2501-0041. HUD may not conduct and sponsor, and a person is not required to respond to, a collection of
information unless the collection displays a valid control number. No assurances of confidentiality are provided for this
information collection.

The purpose of this form is to comply with Section 3 of the HUD Act of 1968 self-certification requirements.
To qualify as a Section 3 worker, the United States legal resident’s annual income must not exceed the HUD
income limits for the year before the worker was hired, or, the individual’s current income annualized on a full-
time basis for the year must be below the HUD income limit. Additionally, an individual can qualify as a Sec-
tion 3 worker if they are a YouthBuild participant or employee of a Section 3 Business concern.

Printed Name:
Street Address (Not a PO Box) - _Apt# City State Zip
Phone #: Email:

Page 1 of 2



To qualify as a Section 3 Worker, you must self-certify that you meet one of the following requirements OR
have your employer certify that you are employed by a Section 3 Business concern:

¢ Income for the previous calendar year is below the income limit*

2023 Income limit
* A participant in a means-tested program such as public housing or Section

8-assisted housing $43,350

e A YouthBuild Participant*

*Currently or at the time of hire if hired within the past 5 years

I'meet at least one of the requirements in the box above and therefore qualify to be counted as a Section 3
Worker under 24 CFR § 75.

If applicable, please indicate which requirement listed below you meet to be considered a Targeted Section 3
worker in the box below. If you do not meet any of these requirements or do not know if you meet any of the
requirements listed below, you may leave this section blank.

___ A participant in a means-tested program such as public housing or Section 8-assisted housing

__ A YouthBuild participant*

*Currently or at the time of hire if hired within the past 5 years

[C] n addition to qualifying as a Section 3 Worker, I meet at least one of the requirements in the box above
and therefore qualify to be counted as a Targeted Section 3 Worker under 75 CFR § 75.

I/We, the undersigned, certify under penalty of perjury that the information provided above is true and correct
and certifies that the worker identified above meets the definition of a Section 3 worker. WARNING: Anyone
who knowingly submits a false claim or makes a false statement is subject to criminal and/or civil penalties,
including confinement for up to 5 years, fines, and civil and administrative penalties. (18 U.S.C. §§ 287, 1001,
1010, 1012; 31 U.S.C. §3729, 3802)

Signature Date

Page 2 of 2



| Section 3 Employer U.S. Department of Housing and Urban HUD FORM 47368
| Certification Form-Public Development OMB Approval Number 2501-0041

Housing Office of Field Policy and Management (Exp. 04/30/2025)

(In compliance with Section 3 of the HUD Act of 1 968 and 24 CFR Part 75 )

Public reporting for this collection of information is estimated to average 0.5 hours per response, including the time for
reviewing instructions, searching existing data sources, gathering, and maintaining the data needed, and completing and
reviewing the collection of information.

Section 3 of the Housing and Urban Development Act of 1968, as amended by the Housing and Community Development
Act of 1992 (Section 3), and 12 U.S.C. § 1701u ensure that employment and other economic opportunities generated by
Federal financial assistance for housing and community development programs are, to the greatest extent feasible, directed
toward low- and very low-income persons, particularly those who receive government assistance for housing. The
regulations are found at 24 CFR Part 75. This collection of information is required in order to ensure that a worker can be
certified as an eligible Section 3 worker as outlined in 24 C.F.R. § 75.31. The information will be used by the Department
to ensure compliance with Section 3 of the HUD Act of 1968 employer certification requirements listed in 24 CFR § 75.31,
to assess the results of the Department's efforts to meet the statutory objectives of Section 3, to prepare reports to Congress,
and by recipients to ensure they are complying with their recordkeeping requirements found in the regulation, and as a self-
monitoring tool.

Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions
to reduce this burden, to Anna P. Guido, Reports Management Officer, QDAM, Department of Housing and Urban
Development, 451 7th Street, SW, Room 4176, Washington, DC 20410-5000. When providing comments, please refer to
OMB Approval No. 2501-0041. HUD may not conduct and sponsor, and a person is not required to respond to, a collection
of information unless the collection displays a valid control number. No assurances of confidentiality are provided for this
information collection.

The purpose of this form is to comply with Section 3 of the HUD Act of 1968 employer certification
requirements listed in 24 CFR § 75.31. This form is to be filled out by a representative of an employer of a
Section 3 worker.

Please provide the following information about the business/employer:

Name of Business: )

Street Address City State Zip

Phone #: Email:

Pagelof2



Please provide the following information about the worker/emplovyee:

Printed Name of Worker:

Street Address (Nof a PO Box) Apt# City State

Phone #: Email:

Zip

Please indicate which of the following is true for the worker listed above: (Select all that apply)

__ Worker’s income from your employment is below the income limit based
on a calculation of what the worker’s wage rate would translate to if annualized
on a full-time basis*

___ Worker is employed by a Section 3 Business Concern (Select if your

business qualifies as a Section 3 Business Concern)

2023 Income limit

$43,350

*Currently or at the time of hire if hired within the past 5 years

[/We, the undersigned, certify under penalty of perjury that the information provided above is true and correct
and certifies that the worker identified above meets the definition of a Section 3 worker. WARNING: Anyone
who knowingly submits a false claim or makes a false statement is subject to criminal and/or civil penalties,

including confinement for up to 5 years, fines, and civil and administrative penalties. (18 U.S.C. §§ 287, 1001,

1010, 1012; 31 U.S.C. §3729, 3802)

Signature Date

Page 2 of 2




Section 3 Worker and Targeted Section 3 Worker

Self-Certification

The purpose of HUD’s Section 3 program is to provide employment, training and contracting
opportunities to low-income individuals, particularly those who are recipients of government assistance
for housing or other public assistance programs. Your response is voluntary, confidential, and has no
effect on your employment.

Eligibility for Section 3 Worker or Targeted Section 3 Worker Status

A Section 3 worker seeking certification shall self-certify and submit this form to the recipient contractor
or subcontractor, that the person is a Section 3 worker or Targeted Section 3 Worker as defined in 24
CFR Part 75.

Instructions: Enter/select the appropriate information to confirm your Section 3 Worker or Targeted
Section 3 Worker status.

Employee Name:

1. Are you a resident of public housing or a Housing Choice CJYES CINO
Voucher Holder (Section 8)?

2. Are you a resident of the City of Daytona Beach or live within COYES CINO
the jurisdiction of the HACDB Voucher Program (see attached map)?

3. In the field below, select the amount of individual income you believe

you earn on an annual basis.

[ Less than $10,000 [0 $30,001 - $40,000 O3 More than $60,000
[ $10,001 - $20,000 O 540,001 - $50,000
[ $20,001 - $30,000 O $50,001 - $60,000

Select from ONE of the following two options below:
I qualify as a:
O Section 3 Worker (as defined on attached Eligibility Guidelines)

[0 Targeted Section 3 Worker (as defined on attached Eligibility Guidelines)



Employee Affirmation

| affirm that the abhove statements (on frontside of this form) are true, complete, and correct to the best
of my knowledge and belief. | hereby certify, under penalty of law, that the following information is
correct to the best of my knowledge.

Employee Address:
Print Name: Date Hired:
Signature: Date:

FOR ADMINISTRATIVE USE ONLY

Is the employee a Section 3 worker based upon their self-certification? oYES oNO
Is the employee a Targeted Section 3 worker based upon their self-certification? oYES oNO
Was this an applicant who was hired as a result of the Section 3 project? oYES ONO

If Yes, what is the name of the company?

What was the date of hire?

EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE FOR FIVE YEARS.



HACDB Voucher Program
Jurisdiction Map

The map below represents the jurisdiction of the Housing Authority of the City of Daytona Beach
Housing Choice Voucher Program.

The service area extends North to the Flagler County line, South to the Brevard County line and to the
East of I1-95 (shown in RED on the below map).
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